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ABSTRACT 

In July 1988, Milwaukee Area Technical College (MATC) 
initiated the Systematic Assessment of Leavers (SAL), a 2-year, 
2-phase research activity to develop and implement a monitoring 
process to identify the personal, demographic, institutional, and 
environmental factors associated with leaving the college. The target 
populations of the study were 6,392 students who were admitted to 
MATC in 198L-89 and 884 students who graduated from MATC, transferred 
to other institutions , did not return to MATC, or withdrew 
voluntarily from MATC during 1988-89. Study findings included the 
following: (1) there were no major educational or demographic 
differences between the entering students or the leaving students; 
(2) the reasons given by students for withdrawing in he middle of 
the semester were larc^ely personal, such as personal or family 
illness, and changes in education plans? (3) the most important 
reason for leaving cited by nonreturning students was financial, 
though pnrsonal prc^blems were also important to this group; (4) 
although students who left the college indicated that they were 
satisfied with student services, a majority did not use these 
services; and (5) there were Icxrqe differences in the proportion of 
withdrawing and nonreturning students by ethnic group, with fewer 
minorities persisting than whites. Appendixes provide the MATC 
student progress flowchart, a synthetic causal model of student 
attrition, SAL database categories, student surveys, and an ASSET 
educational planning form. (JMC) 
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* from the original document. * 
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EXECUTIVE SUMMA RY 

To assist in the development and implementation of student retention 
improvement efforts, the Department of Research, Planning, & Development 
identified in 1987 student attrition as a research priority area for the next 
five years and thus initiated the Research on the Improvement of Student 
Rete\-tion (RISR) project. Th- RISR project is a three -stage, longitudinal 
research commitment at MATC that focuses on the systematic study of 
retention/attrition issues related to both those students who persist in their 
educational endeavor or perslsters and those students who leave the colle^,^- 
for any reason whatsoever or leavers. 

Started in July, 1988, RISR Stage One consists of the Systematic Assessment of 
Leavers (SAL) research study. The SAL otudy is a two-year, two-phase, 
research activity to develop and implement a monitoring process, which, when 
fully implemented, will facilitate the continued identification, analysis, and 
reporting on both the nature of and the relationships among personal, 
demographic, institutional, and environmental factors associated with MATC 
student leavers. 

The SAL process is based on a proposed MATC student flow model. In this 
model, depending on one's educational goal, a student is admitted either to a 
credit course program or to a non-credit course program. Afterwards, the 
student either goes on pursuing such a goal or leaves. Leavers are further 
divided into graduates, attainers, transfers, stop-outs, withdrawals, and 
nonreturnees. 

In general, the population of the SAL study consists of (a) students who took 
the ASSET placement test during the academic years 1988/89 and 1989/90 and (b) 
MATC student leavers from two yearly cohorts: Cohort 89 and Cohort 90. 

More particularly, the target population of phase I of the SAL study was 
composed of (a) 6392 admitted applicants of the academic year 1988/89 who took 
the ASSET placement test and (b) 884 students in cohort 1989 who graduated 
from MATC, transferred to other institutions, did not return to MATC, or 
withdrew voluntarily from MATC during the academic year 1988/89. Other 
1988/89 admitted applicants than those who took the ASSET test were not 
included in tnis population of phase I because of lack of pertinent data. 

The ASSET Educational Planning Form, version 1986, by the American College 
Testing was used to gather background and educational planning information 
from preleavers and enrolled students who took the accompanying ASSET 
placement test during orientation sessions. 

Respective versions of an Institutional Assessment survey, corresponding to 
graduating, transferring, withdrawing, and nonreturning students, ware 
developed to assess leavers' employment information, future educational plans, 
reasons for leaving, relevance of MATC training and perceptions about 
institut-ional services and processes. These instruments were thoroughly pilot 
tested and revised for cultural, racial, and sex biases and for readability at 
the 6th grade level during the academic year 1988/b9. 
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From June to September, 1989, the Institutional Assessment instruments were 
administered to graduating, transferring, nonre turning, and withdrawing 
students, respectively, by means of two mailings that followed each other with 
3 -A weeks intervals. Due to the low return rates obtained with this survey, 
care should be taken when applying any conclusion or Interpretation of results 
beyond the surveyed leavers who responded to the survey. 

The following specific research questions were addressed in the SAL study. 
Phase I. Some relevant findings are presented below, following the respective 
question. 

1. Were there any differences among demographic and academic performance 
characteristics of preleavers (individuals who took the ASSET test but did 
not enroll at MATC) and enrollees who took the ASSET test In 1988/89? 

Comparison of 21 educational and demographic characteristics of 1988/89 
ASSET tested preleavers and enrollees showed no major differences between 
these two groups. Contrary to the common assumption that ASSET scores 
should have predictive validity, ASSET Reading, Language, or Numeric 
scores are not predictive for any minority group or whites. ASSET tests 
are used as a diagnostic tool to admit students to programs and not 
necessarily to assess later performance. 

The largest difference found between them occurred in those from both 
groups who were high school students at the time they took the ASSET: 
19. 6X preleavers as compared to 7.9% enrollees. 

2. What were the reasons for discontinuing studies at MATC, as perceived by 
nonre turning and withdrawing students of the cohort 1989? 

The reasons given by students for withdrawing in the middle of the 
semester were largely personal, such as personal or family illness, 
education plan change, other personal. Some 13.6% withdrawee respondents 
indicated grade problems. 

The most important reason for leaving cited by nonreturning respondents 
was financial problems. Personal problems were also important to 
nonreturning students. 

3. What were the overall pen aptions of cohort 1989 leavers regarding 
Institutional and stuJsnt services? 

The overall perception of leaver respondents regarding institutional and 
student services was satisfied. However, a majority of leavers did not 
utilize student services. This is particularly true of nonreturnees , 

4. Were there any patterns of differences or sLallarities among responses of 
leaver groups of cohort 1989, regarding educational plans, work patterns, 
and usage of institutional services? 

Responses among leaver respondent groups were more similar than different. 
However, nonreturnees tended n be more different in responses from 
withdrawing, transferring, and graduating students. Most responses were 
positive. 



5. What were the characteristics of persisters as compared to leavers of 
cohort 89? 



The most significant finding in Phase I regarding this question was that 
there were large differences in the proportion of withdrawing and 
nonreturning students by ethnic group: Fewer minorities persisted than 
nonminorities . This result is consistent with other MATC retention 
studies. The question of differences in characteristics of persisters and 
leavers will be emphasized in Phase II of the study. 

6. What was the relationship between student characteristics and ASSET 
scores? 



Large differences in reading, language, and numeric ASSET scores by ethnic 
group were found. 

7. What was the relationship between ASSET scores and grade point averages? 

a. White students had increasing CPAs with increasing reading, language, 
or numeric ASSET scores. 



b. Asians and Hispanlcs had mean CPAs above 2.0 regardless of reading or 
language ASSET scores. 

c. Asians and Whites had mean CPAs above 2.0 regardless of ASSET numeric 
score. 

d. Blacks had mean CPAs below 2.0 regardless of reading, language, and 
numeric ASSET scores. 



e. When grouped by last high school attended, MATC students had 

increasing Mean CPAs with increased ASSET numeric, reading, and 
language mean scores. Students in the lowest grouping had mean CPAs 
below 2.0 for all three ASSET tests. Students with ASSET scores above 
the following scores had mean CPAs above 2.0: Numeric 12 or above, 
Reading 15 or above. Language 40 or above. 
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CHAPTER I 
INTRODUCTION 



THE COLLEGE 

Located in the city of Milwaukee, Wisconsin, the Milwaukee Area Technical 
College (MATC) is an urban, two-year technical college whose four campuse 
serve primarily a metropolitan area of approximately 1 million people. 
During the academic year 1987/88, MATC had a total of 59,250 registered 
students (unduplicated headcounts) attending credit and noncredit courses 

Out of this total, 10,626 (17.9%) students were enrolled in over 120 
Certificate, Diploma, and Associate Degr e programs offered regularly by 
the college. 5,560 (52.3%) of these program students were females. The 
remaining 82.1% of the student total attended avocational, continuing 
education, and other noncredit courses offered hy the college 
instructional divisions and extensions (Department of Research, Planning, 
& Development, 1989). 



THE ATTRITION PROBLEM 

As long as it is related to graduation or short-term educational goal 
accomplishment, student attrition is regarded as desirable at any college 
Bu^, when student-^ leave the college for reasons other than graduation or 
goal attainment, student attrition usually becomes a problem with 
negatively economic, social, and education^ i implications for both the 
institution and the students. 

Over the years, as in many other publicly supported colleges across the 
country, MATC students have been increasingly facing limited access to 
educational programs, because of the college financial burden associated 
with lost revenues from declining enrollment and drying up of federal, 
state, and local government funds. Furthermore, by departing prematurely 
(for whatever personal, social, or economic reason) from their college 
proBiram of study, MATC students have been losing educational 
opportunities, thus becoming parts of the attrition statistics. 

To compound the problem, on the one hand, while resources allocated to 
education have dwindled further, the educational needs of the community 
have multiplied. Nowadays, for instance, the mission of a two-year nrhan 
technical college includes not only the traditional aspects of college 
transfer education and occupational and vocational education, but also 
adult basic literacy, developmental education, continuing education, and 
recreational education. On the other hand, different constituencies- - 
legislature, institutional accreditation bodies, employers, community 
leaclt^-s, special interest groups, anc* parents- -have been increasingly 
demanding i^ore accountability about how well those limited resources are 
spent to carry out this multifaceted mission. 
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Under these circumstances, educational resources are frequently allocated 
according to some ranking pettern of needs which imposes undesirable 
constraints upon the amount and variety of educational services that can 
be offered by the college. Again, MATC students are increasingly becoming 
parts of the attrition statistics, because they may find it very difficult 
to match satisfactorily their educational or career aspirations with the 
available educational opportunities. 

Unfortunately, this attrition problem is more prevalent in those 
individuals with the most educational needs such as economically 
disadvantage minority students or academically disadvantage students in 
pre -occupational or developmental programs. For example, Basic Skills and 
College Parallal programs at MATC had an average attrition rate of 63% 
over a two-year period, 1986/88, (Department of Research, Planning & 
Development, 1988a). Overall, during the same two-year period, minority 
students showed an average course completion rate of 52%, as opposed to an 
average course completion rate of 80X exhibited by non-minority students 
(Department of Research, Planning & Development, 1988b). 

In order to be responsive to growing concerns about student attrition from 
the community, the college, and the students, MATC is committed to 
investigate the extent of its attrition problem by means of gathering 
information about those students who leave the college. Proper attention 
to these concerns at MATC should be based upon knowledge about the nature 
of and the relationships among the personal, demographic, institutional, 
and environmental factors associated with MATC leavers. 



THE RESEARCH ON THE IMPROVEMENT OF STUDENT RETENTION PROJECT 

To assist in the development and implementation of student retention 
improvement efforts, the Department of Research, Planning, & Development 
identified, in 1987, student attrition as a research priority area for the 
next five years and thus initiated the Research on the Improvement of 
Student Retention (RISR) project. The RISR project is a three-stage, 
longitudinal research commitment at MATC that focuses on the systematic 
study of retention/attrition issues related to both those students who 
persist in their educational endeavor or persisters and those students who 
leave the college for any reason whatsoever or leavers . 

Started in July, 1988, RISR Stage One consists of the Systematic 
Assessment of Leavers (SAL) research study. The SAL study is a two-year, 
two-phase, research activity to develop and implement a monitoring process 
that, when fully implemented, will facilitate the continued 
identification, analysis, and reporting on both the nature of and the 
relationships among personal, demographic, Institutional, and 
environmental factors associated with MATC student leavers. The purpose 
of this report is to describe Phase I of the SAL study, the first year of 
activities and findingtj of the RISR project. 

Next, Stage Two of the RISR project is a one-year research .'ctivity during 
which the SAL process and database will be expanded into a multlcohort, 
follow-up and tracking system that will include information about both 
program student leavers and persisters. 
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Finally, in RISR Stage Three, during a two-year period and based on the 
information gathered in the database of this follow-up and tracking 
system, several short-term and long-term studies regarding student 
outcomes, institutional effectiveness, and theoretical model testing will 
^ be planned and implemented. 



D. DEFINITIONS 

The National Center for Higher Education Management Systems (NCHEMS) has 
proposed an Outcome Structure framework within whica retention is regarded 
as any of four kinds of student outcomes, among seVv^ral other student 
outcomes: (a) graduation on time; (b) graduation sometime; (c) term, year, 
or course completion; or (d) personal goal attainment (Lenning, Beal , 6e 
Sauer, 1980). This notion of retention, as a type of student outcome, is 
comprehensive and consistent across all levels of postsecondary education. 
Based on this notion of retention, the following attrition- related 
concepts were adapted and expanded from the set of common categories 
developed by Terenzini (1987). 

Persister - A person who is continuously enrolled in an approved 
program of study- -certificate , diploma, associate degree, or 
developmental- -until ontime/sometime completion of requirements for 
graduation. 

Leaver - A program student who, for whatever reason leaves and does 
not return under the period of study. 

Stopoi it - A program student who leaves the college for at least one 
period of study and enrolls later to resume the same program or 
another program of study. 

Nonreturnee - A program student who completes a given term without 
completing his program and who does not return the following term, as 
expected, to the college. A nonreturnee may become a stopout if this 
student returns anytime after one term to complete the same program. 

Withdrawal - A program student whose enrollment termination is 
individually/institutionally requested before the end of the term 
under study. Individual withdrawals can be formal or informal. 

When formally withdrawing, the student applies voluntarily for enrollment 
termination in some or all of the registered courses. An individually 
informal withdrawal means that the student simply walks -off from Lhe 
college without any warning. An informal withdrawal is converted to 
formal withdrawal by administrative action by the end of the semester. 

Institutionally initiated withdrawals- - suspensions and dismissals- -are 
administrative actions taken unilaterally by the college to cancel/prevent 
temporarily or permanently the partial or complete student's cour^je 
registration. 
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Transfer - a program student who, after completing the period under 
study, leaves the college to continue his or her educational goal in 
another college. The transferring student may or may not have 
completed the program of study at MATC before leaving, 

Attgtn^y - A program student who leaves after completing a noncredit 
program that may be any combination of courses. An attendance or 
participation certificate may or may not be awarded upon completion of 
these kinds of non-credit programs. Students in continuing education, 
avocational courses, and short term seminars fall in this category. 

PEfeleaygr - A firstly admitted program student who does not complete 
course registration, as expected, during the terra under study. 



E. REVIEW OF THE LITERATURE 

A search of the literature on retention/attrition at the postsecondary 
level through the Educational Resources Information Clearinghouse (ERIC) 
system and other publications revealed that: 

1. Over the years, studying attrition at the two year-college level has 
not been necessarily the norm. Since 1957, starting with Iffert's 
seminal work on national student dropout rates, the majority of 
college attrition studies has been conducted at four -year colleges and 
universities (Keim, 1982). Thousands of empirical studies have led 
into the development of several theoretical causal models of 
attrition- -person-role fit model (Rootman, 1972); sociological dropout 
process (Spady, 1971); commitment- to-persisting model (Tinto, 1975); 
and student -faculty transactional model (Pascarella; 1980) --which have 
provided insight into the factors and circumstances associated with 
the retention/attrition process in four-year colleges and 
universities. 

However, many scholars and practitioners have argued that, for several 
reasons, it is inappropriate to extrapolate or generalize results 
obtained at a four-yaar college setting to that of a two-year college. 

To begin with, four-year colleges differ at least in institutional 
missions, student body compositions, and academic programs from those 
of two-year colleges (Voorhees. 1986; Phillips, 1982; Waller! , 1981), 

Next, due to the complex relationships of the numerous variables 
involved in the attrition/retention process, neither could a single 
theoretical model of attrition be used in every situation nor would a 
simple explanation be possible in most cases (Lenning, Beal and Sauer, 
1980). 

Lastly, Wallery (1981) has contended that some theoretical constructs 
like the student- institution fit notion, developed to explain 
interactions at four-year college settings, might not be easily 
adaptable to the two-year college situation. According to him, more 
and diverse educational needs were served in a two-year college than 
in a four-year college. He also concluded that several practical 
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considerations like location, cost, smaller size class, and more 
personal attention, were easier to find in a small college than in a 
major university setting. 

Since the late 1960s, given the effects of high attrition rates and 
declining enrollment upon the financial stability of two-year 
colleges, attrition studies have been steadily increasing ^n number. 
As a result, a consistent account of students' characteristics, of 
institutional and environmental factors, of interactional attributes, 
of common notions and definitions, and of credible research practices 
has been accumulated. 

According to Keim (1982), most attrition studies at the two-year 
college level had been empirical in nature. Furthermore, he proposed 
that most of these studies had focused in one of two lines of inquiry: 
(a) the study was oriented toward determining those factors that might 
be related to the student's success/failure in completing an education 
goal; or (b) the study tried to assess the student's reasons for 
dropping courses or leaving the college. More recently, Sheldon 
(1983) suggested that studies with emphasis on retention rates might- 
constitute a third type of attrition study. 

Generally, factors related to attrition might be divided into student 
characteristics, institutional factors, and student- institution 
interactions . 

Regarding student characteristics, numerous researchers indicated that 
the best predictor of student's college performance had been the 
student's past academic record and academic ability (Keim, 1982; 
Lenning, Beal, & Sauer, 1980), Similarly, more often than not, 
findings revealed that some of the most important reasons for leaving 
cited by nonre turning students- -employment opportunities, 
transportation problems, moving, family problems or financial 
dif-'icul ties --were associated with environmental or personal factors 
which were not under direct institutional control (Sheldon, 1983; 
Friedlander, 1981; Lenniiig, Beal, & Sauer, 1980), 

As far as insti* ut lonal factors are concerned, Wallery (1981) reported 
that most attrition research consistently had indicated that student 
involvement was a key player in retention rate improvements. However, 
he contended that other institutional characteristics such as image, 
mission, religious affiliation, cost, and housing, which had been 
identified in thf literature as relevant to attrition, were of 
secondary importa ice at two-year colleges. He argued that [sjtudents 
attend[ed] a conmunity college because of low cost, convenient 
location or for particular programs... (p. 18). Among institutional 
services, counseling had been reported as having positive effects on 
retention, even though most students' use of counseling had been 
relatively low (Lenning, Beal, & Sauer, 1980). 

Since the late 1970s, student-institution interactions seemed to be 
the convergent theme in contemporary attrition research. It has been 
the conseiism of many attrition scholars that the experiential 
transactions between the individual and the educational Institution 
constitu^d the main factor that determined student outcomes. In 
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other words, the lack of congruence or fit between the student and the 
college was the most important factor t ^ understand why some students 
persisted while others left (Wallery, ly81; Lenning, Beal, & Sauer 
1980; Nebraska Coordinating Commission for Postsecondary Education, 
1978) , * 

To address the complexity of the attrition research problem at the 
two -year college level, many scholars have been advocating the use of 
multivariate analysis techniques and of longitudinal studies as well 
as the generation of theoretical frameworks appropriate to the study 
of processes and outcomes of two-year colleges (Adelman, Ewell & 
Grable, 1989; Doan, 1986; Terenzini, 1982; Bean, 1982; Bean, 1979, 
Nevada r^oordinating Commission for Postsecondary Education, 1978)' And 
yet, fewer theoretical models have been designed and successfully 
tested during the 1980s for explaining the attrition process at the 
two-year college level (Vorhees, 1986; Phillips, 1982). 

Of particular interest to this study is the Synthetic Causal Model of 
Attrition developed by John Bean (1979). Bean's causal model of 
attrition (see Appendix B) depicts the causal linkages among four 
types of variables-. background variables, objective interactions with 
the organizations, environmental factors, and student outcomes and 
attitudes- -and the student's intent that precedes the decision to 
leave. 



In tnis attrition model, background variables are defined as prior- to- 
initial -enrol Im^^nt facts about demographic, educational, and personal 
aspects of the student. Objectives interactions with the organisation 
consist of those interaction elements that conform the studx-nt's 
objective experience of the varied institutional aspects (admissJon 
requirements, academic performance, peer group and faculty 
interactions) and services (registration, counseling, career piannine 
cultural programs, athletics, and student organizatf on.'s) 
Environmental variables are external factors that ^ict concurrtr^] y 
without institutional control, upon the student 's intention to stay or 
leave like unemployment, college transfer opportunities, and military' 
draft. Attitudinal and outcome variables are basically students' 
judgmental assessments of their educational experiences at the 
institution: perceptions of instructional quality; certainty of career 
choices and educational goals; and loyalty and commitment to the 
institution (Bean, 1982). 

In summary, given the implications for institutional decision-makinF 
accountability, and planning, the multiplicity of factors and 
complexity of relationships involved in the attrition process aim the 
longitudinal nature of the attrition/retent " cn process and outcoii 
the study of the institutional and individual effects of student 
attrition at MATC, requires not only the developn^ent and 
implementation of a formal process for gathering data but also th 
ot multivariate quantitative techniques for descriptive and 
explanatory purposes. 
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CHAPTER II 



METHODOLOGY 



PURPOSE 

The Systematic Assessment of Leavers (SAL) is a two-year, two-phase 
developmental research study that constitutes the first stage of the RISR 
longitudinal project. The SAL study is primarily purported to investigat 
and report about: 

■ The distinctive demographic, personal, and environmental factors as 
well as the institutional perceptions that characterize MATC leavers. 

■ The reasons for leaving HATC of non -graduating students from College 
Parallel, Crossover, Certificate, Diploma, and Associate Degree 
programs . 

■ The relationships between characteristic profiles of non -graduating 
leavers and their reasons for leaving MATC. 

The first phase of the SAL study, process development and pilot testing, 
was carried out at the four MATC campuses from July, 1988 to June, 1989. 
Because of the developmental nature of the process, this first phase of 
the study will focus on the first two research questions. This report 
summarizes below the findings and conclusions of Phase I of the SAL study 

Phase II, the second-year or continuation phase of the SAL study, will be 
implemented from July, 1989, to June, 1990. Along this second phase, the 
SAL process, that was developed and pilot- tested In Phase I, will be fine 
tuned at MATC for implementation purposes. At the same time, the SAL 
model will be field-tested at five other districts of the Wisconsin 
Vocational, Technical and Adult Education System. The field- testing 
activities will help to assess the SAL model's potential for adoption at 
other similar two-year colleges in Wisconsin. 

THE SYSTEMATIC ASSESSMENT OF LEAVERS MODEL 

According tc Ewell (1985), in order to facilitate student tracking and 
follow-up, ctudents should be classified as elements of a cohort -survival 
model that describes the student progress flow within a postsecondary 
institution. Consequently, an MATC Student Academic Progress Flow moc'el 
of the student's persisting or leaving outcomes across time has been 
proposed (see flow chart in Appendix A) . 

In this model, depending on one's educational goal, a student is admitted 
either to a credit course program or to a non-credit course program. 
Afterwards, the student either goes on pursuing such a goal or leaves. 
Leavers are further divided into Graduates . Attalners . Transfers . Stop- 
J>Ml» ai^hdravpU > and Nonreturneea . 



Dismissed and suspended students do not appear explicitly in the model 
because they can be subsumed, in most cases, within the withdrawals 



category. Also, preleavers do not appear in the model for the sake of 
simplicity. This chart depicts one yearly cycle of the student's outcomes 
after initial admission. The arrows indicate the possibility that some 
leavers- -stop-outs- -will return eventually to attempt the fulfillment of 
their edxicational goals. 

During Phase I, Bean's (1982) Synthetic Causal Model of Attrition was used 
as a theoretical framework tt dentify relevant variables from which 
several survey instruments were developed, pilot tested and used to gather 
data concerning MATC leavers' educational experiences, perceptions about 
MATC support services, and future educational plans. 

Once fully implemented, during the third stage of the RISR longitudinal 
project, the SAL process and database will be used to conduct research 
studies that would ascertain the level of fitness of the Bean's attrition 
model to the two-year college situation in Wisconsin. 

POPULATION 

For the purpose of the SAL study, new and transfer students firstly 
admitted to a credit course program- -Crossover , College Parallel, Diploma, 
or Associate Degree- -at MATC during the academic years of 1988/1989 and 
1989/1990 will be respectively placed in cohort 89 and cohort 90. 
Thereafter, every new student will be assigned to a cohort as they are 
admitted into programs. Every cohort will be systematically followed-up 
for six consecutive academic years after which the cohort information will 
be retired from the active file and stored permanently for further 
analysis purposes. 

In general, the population of the SAL study consists of (a) students who 
took the ASSET placement test during the academic years 1988/89 and 
1989/90 and (b) MATC student leavers from two yearly cohorts: cohort 89 
and cohort 90. 

More particularly, the target population of Phase I of the SAL study was 
composed of (a) 6,39? admitted applicants of the academic year 1988/89 who 
took the ASSET placement test and (b) 884 students ir cohort 1989 who 
graduated from MATC, transferred to other institut' > . did not return to 
MATC, or withdrew voluntarily from MATC during the a. . aemic year 1988/89 
Other 1988/89 MATC admitted applicants different from those who took the 
ASSET test were not included in this population of Phase I because of lack 
of pertinent data. 

INSTRUMENTATION AND DATA COLLECTION 

Based on Bean's synthetic causal model of attrition, some 250 relevant 
data elements were identified and selected (see Appendix C) . An advisory 
committee of ten members assisted in this variable identification and 
selection. Members of the advisory committee represented the following 
MATC areas: admissions, counseling, placement, testing, data processing, 
instructional deans, general education faculty. Systems for Succrss, 
occupational t 'eas faculty, and Research, Planning & Development. 



Survey instruments were then developed and pilot- tested with these data 
elements. In addition, it was decided that other follow-up survey 
instruments- -Leavers Follow-ups- -would be constructed and tested at later 
times as needed. Also, a commercially available instrument already in use 
at MATC was chosen to gather educational planning data. These instruments 
are listed in the following table and briefly described below. 



INSTRUMENT 



INFORMATION TYPE 



General Background 

ASSET Educational Planning 

Institutional Assessment 

• Withdrawing student 

• Former student 

• Graduating student 

• Transferring student 

Leaver Follow-up 



Demographic & academic. 

Demographic & educational plans 

Reasons for leaving and opinions on 
programs, services & other 
institutional aspects. 



Demographic , economic , educational 
plans 



The General Background instrument is, in fact, a well-defined list of data 
elements containing student's demographic, personal, educational, and 
academic information that has been primarily obtained by several means 
during the enrollment process- -admission, orientation, and registration-- 
and stored in the Student Management Information Sy^*"^m (SMIS) or MATC 
mainframe computer student database. This information can be downloaded 
from SMIS in the mainframe system to personal computers for data analysis 
and reporting purposes. 

The ASSET Educational Planning form, version 1986, by the American College 
Testing (see Appendix D) was used to gather background and educati \al 
planning information from preleavers and enrolled students who took the 
accompanying ASSET placement test during orientation sessions. 

Separate versions of the Institutional Assessment survey, corresponding to 
graduating, transferring, withdrawing, and nonreturning students, 
respectively, were developed to assess leavers' employment information, 
future educational plans, reasons for leaving, relevance of MATC training 
and perceptions about institutional services ^ .d processes (see Appendix 
E) . These instruments were thoroughly pilot tested and revised for 
cultural, racial, and sex biases and for readability level at the 6th 
grade level during the academic year 1988/89. 

From June to September, 1989, the Institutional Assessment survey 
instruments were administered to graduating, transferring, nonreturning, 
and withdrawing students, respectively, by means of one initial mailing 
and one follow-up mailing. The two mailings followed each other with 3-4 
weeks intervals. 
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Survey forms were mailed first class, along with a cover letter signed by 
the executive dean of the college and a business reply envelope to all 
leavers of the cohort 1989. A confidential identification code was 
printed in the survey form of every leaver surveyed, in order to keep 
track of leaver respondents. This confidential code served as key 
variable to merge the survey data with the background and academic 
information available in the mainframe database student information 
system. 

Survey forms with address corrections were mailed back as they were 
received. Some four weeks later, a second mailing of the survey forms 
with a different cover letter was mailed to those nonrespondent leavers 
who were not marked as undeliverable by the post office. Because of time 
and resource constraints, survey data collection was limited to these two 
mailings . 

Completed survey data were coded and entered manually into the 
institutional database. Proportions of usable responses after the second 
mailing were respectively 51. IX for graduates; 10.8% for nonreturnees ; 
36.0% for withdrawals; and 47.2% for transfers. 

The Institutional Assessment survey data corresponding to stop-out 
students will be collected by means of the former (nonreturning) student 
instrument after the first year of implementation. Lea-"-er Follow-up 
instrujiients will be later developed and administered to alumni three 
times, at two-year intervals, during the six years of the cohort's active 
life . 

DATA ANALYSIS 

Low return rates, like those obtained above, pose various problems for 
data analysis. First, because of concerns about low internal validity and 
external validity, violation of the randomness assumption may be a 
possible problem that precludes the use of inferential statistics in the 
analysis of these data. 

Second, because of the effect of nonrespondent bias, more often than not, 
low return rates of former student mail surveys tend to be significantly* 
biased "...in ways that are directly related to the purpose of the 
research." (Fowler, 1984, p. 49). 

Third, the issue of sample representativeness in these cases cinnot be 
resolved by examining the distributions of respondents and nonrespondents 
along some available demographic variable, like sex, ethnicity, or 
ecoiioniic status; because it has not been proven that response bias depends 
on any known demographic characteristics (Schiltz, 1987). 

Thus, a simple descriptive analysis of frequencies is the least 
controversial alternative indicated for data analysis in this case, in 
order to gain some Insight into these survey results. Under these 
circumstances, care should be taken when applying any conclusion or 
interpretation of results beyond the surveyed leavers who responded to the 
survey. 
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General background information as well as ASSET placement test scores and 
educational planning form data were also downloaded from the .>ainframe 
computer database to a personal computer to perform some descriptive 
statistical frequencies and crosstabulation analysis that may help to 
ascertain leavers' characteristics and relationships. 

For the purpose of this report and to guide the discussion and 
interpretation of results of the Systematic Assessment of Leavers, Phase 

1. the following specific research questions were derived from the three 
aforementioned general research questions; 

1» Were there any differences among demographic and academic performance 
characteristics of preleavers and enrollees who took the ASSET 
placement test in 1988/89? 

2. What were the reasons for discontinuing studies at MATC, as perceived 
by nonreturning and withdrawing students of the cohort 1989? 

3. What were the overall perceptions of cohort 1989 leavers regarding 
institutional and student serv^ices? 

4. Were there any patterns of differences or similarities among responses 
of leaver groups of cohort 1989, regarding educational plans, work 
patterns, and usage of Institutional services? 

5. What were the characteristics of persisters as compared to leavers of 
cohort 89? 

6. What was the relationship between student characteristics and ASSET 
scores? 

7. What was the relationship between ASSET scores and grade point 
averages? 

The relationships among student characteristics, ASSET scores, and 
retention will be investigated in Phase II of the SAL study, as more 
information about leavers will become available. 
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CHAPTER III 



RESULTS 

A. GENERAL DESCRIPTIVE ANALYSIS OF 1988/89 PRELEAVER AND ENROLLEE GROUPS 

1983/89 P yeleaver Group or simply preleavers is constituted by MATC 
admitted applicants who took the ASSET test but did not enroll at MATC 
during the academic year 1988/89. 

1988/89 Ei^roUee Gyoup , or simply enrollees is composed by MATC students 
who took the ASSET test and by ASSET test participant who were first- time 
enrolled at MATC during the term of their respeccive admission in 1988/89 
Students with approved credit program codes were assigned to cohort 89. 
Students without program codes, who were tiically enrolled in some 
individual associate degree or diploma courses, basic skills courses, 
and/or other developmental courses without assigned program, would be 
assigned to a yearly cohort as they would be admitted into a credit 
program. 

The following characteristics have been analyzed to determine differences 
between preleavers and enrollees. 

Gender 
Age 

English as a Second Language 
Amount of Education Planned 
Educational Plans at MATC 
Full -Time/Part -Time Job 
Grades Expected First Semester 
Enrollment Time, Day and/or Evening 
Reason for Attending MATC 
First Term Credit Load Planned 
Career Choice Certainty 
Program Choice Cert inty 
Employment While Enrolled 
Program Title 

Indication of Need for Help with: 
Financial Aid 
Learning English 
Reading Skills 
Writing Skillti 
Math Skills 
Study Skills 
Learning Disability 

Overall, few meaningful differences were found between 1988/89 ASSET 
tested preleavers and students. The following ten tables show selected 
item responses from the ASSET Educational Planning form and ASSET numeric, 
reading, and language scores of both preleavers and enrollees for 
comparison purposes, 
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AGE AND ASSET TEST SCORES 



ASSET Scores 



Mean 

Group 

Numeric 

Preleavers 
n - 2,648 

Enrollees 
n - 3,45< 



23.8 



25.0 



Mean 
I,anguage 

41.15 

42.05 



Mean 
Reading 

21.87 

22.82 



Mean 



16.48 



17.24 



Preleavers were somewhat younger. About 41% of preleavers were under 20 years 
of age whereas about 32X of enrolled students were under 20 years old. There 
were only small differences between ASSET ,';cores of preleavers and of enrolled 
students. However, mean scores of enrollees are slightly higher than 
preleavers . 



Qxsm 

% 

Preleavers 
n - 2,609 

F.nrollees 
n - 3,402 



GENDER AND ETHNIC ORIGIN 



Female Black Amer Ind White Hispanic Asian Unknwn 
% X 11 % % 



53.2 



57.3 



36.2 



32.7 



.8 



1.2 



53.8 



56.5 



4.7 



5.0 



2.6 



2.4 



1.9 



2.1 



The percentage of males in the preleaver group was slightly higher than that 
of enrolled male students (46.8% compared to 42.79% respectively). The 

percentage of minority preleavers was slightly higher than that of minority 
enrollees (44.3% compared to 41.3% respectively). 
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ENGLISH AS A SECOND LANGUAGE 

Rn^U rh First 
n % 



Second Language 
n % 



Preleavers 2,432 94.4 145 5.6 

Enrollees 3,164 93.3 204 6.1 

There were small differences between the two groups in English language usage, 
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REASON FOR ATTENDING MATC 

. Pr^le^ygrs_ Enrollep.fi 

Reasor^ 

Get New Job j.,^ou dc.z i,910 57 8 

Job Advancement 334 13 ^ 2 

Transfer 4-yr College 288 lJ.3 430 is'o 

General Educatioii Reg 79 31 -^T^y 2 " 



Basic Skills 
Personal 
Other 



. . r) , 


% 




n 


1,480 


58 


.2 


1,910 


334 


13 


.1 


435 


288 


1. 


.3 


430 


79 


3 


1 


117 


75 


3 


0 


117 


184 


7 


2 


167 


102 


4. 


0 


127 



3.5 
5.1 
3.8 



There were only small differences between groups on reason for attending. 



PROGRAM CHOICE CERTAINTY 
Very Sure Falrlv Sure 



Not Sure 





n 


% 


n 


% 


n 


% 


Preleavers 


1,645 


67.5 


673 


27.6 


119 


4.9 


Enrollees 


2,144 


66.8 


901 


28.1 


166 


5.2 



There were only small differences between the two groups on program certainty, 



CAREER CHOICE CERTAINTY 

GESME Very Sure ^ Fairly Sure Not Sur e 

—IL. _1_ _n _%__ n % 



Preleavers 1.298 61.7 680 32.3 125 5.9 

Enrollees 1.650 59.8 909 33.0 198 7.2 

There were only small differences between the two groups on career certainty, 
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AMOUNT OF EDUCATION PLANNED 



Classes Only 

1 - Year/2 -Year Diploma 

2 - Year College Degree 
4 -Year College Degree 
Grad/Professlonal 



Pre leavers 


Enrollees 




n 


X 


n % 


121 


4.7 


128 3 


.8 


993 


38.5 


1,427 32 


.6 


1,037 


40.2 


1,427 42 


4 


284 


11.0 


513 15 


2 


142 


5.5 


200 5 


9 



There were relatively small differences in amount of education planned. A 
higher percentage (38.5%) of preleavers planned to enroll in diploma programs 
than enrollees (32.6%). In contrast, a higher percentage of enrollees (15.2%) 
planned for four-year degree than preleavers (11.0%). 



EDUCATIONAL PLANS AT MATC 



2 -Year Degree 



Certif/ 
Diploma 



Group 


n 


% 




n 


% 




n 


Preleavers 


1,381 


53 


3 


842 


32. 


5 


259 


Enrollees 


1,910 


57 


0 


969 


28. 


9 


302 



Undecided 

t 



9.0 



No Gradu- 
a tion Plans 
n % 



107 
167 



4.1 
5.0 



A large majority (about 85%) of both groups planned to complete programs at 
MATC. 



NEED HELP WITH FINANCIAL AID 



Yes 



Group 

Preleavers 
Enrollees 



n 



1,546 61.9 
1,942 60.2 



Maybe 



n ., % 
^38 18.7 
540 16.7 



n 
485 
746 



No 



19.4 
23.1 



There were small d fferences between groups though slightly more enrolled 
students (23.1%) than preleavers (19.4%) indicated no need in financial aid 
help . 
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HIGH SCHOOL COMPLETION 

Freleaver? Enrol Total 





n 


X 


n 


% 


n 


% 


High School Dipluina 


1,449 


55.8 


2,375 


70.2 


3,924 


64.0 


GED 


492 


19.0 


589 


17.4 


1,081 


18.1 


Proficiency 


0 


0 


3 


.1 


3 


.1 


Completion Certificate 


4 


.2 


13 


.4 


17 


.3 


Foreign High School 


23 


.9 


19 


.6 


42 


.7 


Nongrad High School 


118 


4.5 


117 


3.5 


235 


3.9 


High School Student 


509 


19.6 


268 


7.9 


777 


13.0 



Preleavers were found in a larger percentage than enrollees to be high school 
students at the time that they took the ASSET test. This was the only large 
difference found between preleavers and students who enrolled. 
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Analysis of 1988/89 ASSKJ p^.vt-1o< pants bv Ethnic Gro up 



Out of 6,392 individuals who participated in the 1988/89 ASSET testing 
program, 2,663 (41.6%) were preleavers. As shown In the table below 
excluding American Indian preleavers, the differences among percentages of the 
other preleaver ethnic groups were 3% or less. The percentage of total 
minorities enrolled was 55% compared to 58% of nonminorities enrolled 



MEAN AGE AND ASSET SCORES OF PARTICIPANTS BY ETHNICITY 



BLACK 

Preleavers 

Enrollees 

Total 

AMERICAN INDIAN 
Preleavers 
Enrollees 
Total 



n 



942 
1.108 
2,050 



22 
62 



46.0 
54.0 



35.5 
64.5 



Mean 
Age 



25.27 
26.15 



23.95 
25.68 



Mean 
Language 
Score 



36.99 
37.84 



42.33 
42.74 



Mean 
Reading 
Score 



17.23 
17.78 



25.76 
23.13 



Mean 
Math 
Score 



13.20 
13.79 



17.90 
17.56 



WHITE 

Preleavers 

Enrollees 

Total 

HISPANIC 

Preleavers 

Enrollees 

Total 



1,401 
1.917 
3,318 



122 
171 
293 



42.0 
58.0 



42.0 
58.0 



22.67 
24.18 



25.13 
26.00 



44.75 
45.18 



37.17 
38.87 



25.81 
26. 7^ 



18.12 
18.11 



18.98 
19.60 



14.64 
14.71 



ASIAN 

Preleavers 

Enrollees 

Total 



68 

81 
149 



46.0 
54.0 



24.36 
26.42 



34.84 
35.17 



13.97 
14.38 



16.03 
16.14 



MINORITY 

Preleavers 

Enrollees 

Total 

NONMINORITY 
Preleavers 
Enrollees 
Total 



1,177 
1.432 
2,609 



1,401 
1 ,917 
3,318 



45.0 
55.0 



42.0 
58.0 



25.09 
26.18 



22.67 
24.18 



37.09 
37.97 



44.75 
45.18 



17.37 
17.83 



25.81 
26.71 



13.67 
14.21 



18.98 
19.60 
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ASSET Reading Scores 



A score of 20 in the ASSET reading test is the minimum score requirement for 
admission in nearly all MATC associate degree programs. Only 33.7% of 
minorities who were tested in 1988-89 scored 20 or more in reading while 80.2% 
of white students scored 20 or more in this test. 

Nonminorities or Whites had mean reading scores of 25.81 for preleavers and 
26.71 for enrollees. 

As shown in the table above, all minorities except American Indians (25.76% 
for preleavers and 23.3% for enrollees) had reading scores below 20 with total 
minority mean reading scores of 17.37 for preleavers and of 17.83 for those 
enrolled. There were no large differences between reading scores of 
preleavers and enrollees. 

ASSET Language Scores 

A score of 40 in the language test might be considered minimum for doing 
college work at MATC. The mean language scores of minorities on the language 
test were all below 40, except American Indians whose mean scores were 42.33 
and 42.74 for preleavers and enrollees respectively. Mean language scores for 
all minorities were 37.09 for preleavers and 37.97 for enrolled students. 
Mean language scores for nonminorities or Whites were 44.75 for preleavers and 
45.18 for enrolled students. 

ASSET Numeric Scores 

This section of the ASSET battery tests only arithmetic knowledge and skills. 
A high numerical score indicates only that the student is prepared to take 
algebra. Additional ASSET tests in beginning, intermediate, and college 
algebra are available to determine students further course placement in 
advanced college mathematics. 

Generally, students with ASSET numeric scores below 19 should enroll in an 
arithmetic fundamentals course before taking any other mathematics course that 
involves algebra. A total of 55.5% of the white students and 21.1% of the 
minority students showed numerical scores of 19 and above. 

All minority groups of preleavers and enrollees had moan numeric scores below 
19. Mean numeric score for minority preleavers was 13.67 and mean numeric 
score for enrolled students was 14.21. White preleavers had a mean numeric 
score of 18.98 and enrollees a mean numeric score of 19.60. 

Differences between preleavers and enrolled students were small in all of 21 
characteristics measured in the ASSET Educational Planning form. Summary 
results by ethnic groups are shown in the following thirteen tables for all 
ASSET test participants. 
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NUMERICAL SCORES BY ETHNIC GROUP 
THE 1988-89 COHORT OF ASSET TEST TAKERS 



The analysis below is based upon the results of the ASSET numerical skills 
test administered to the program applicants during both semesters o£ 1988-89, 



NUMERICAL SCORES BY ETHNIC GROUP 
1988-89 COHORT OF ASSET TEST TAKERS 
DESCRIPTIVE ANALYSIS ASSET TESTING 



Raw Scores 


0-11 


12-18 


, 19+ 


Total 


Black 
% Total 


881 
39.9% 


930 
42.1% 


399 
18.1% 


2,210 


American Indian 
% Total 


13 
19.7% 


24 
36.4% 


29 

43.9% 


66 


White 
% Total 


368 
10.7% 


1,162 
33.8% 


1,912 
55.5% 


3,442 


Hispanic 
% Total 


102 
32.6% 


119 
38.0% 


92 
29.4% 


313 


Asian 
% Total 


37 
22.7% 


66 
40.5% 


60 
36.8% 


163 


Minority 
% Total 

c 3 nt sc xc ac ae s: at: C3 ss Kt sx ae ICS as 3IS 3s as z 


1,033 
37.5% 


1,139 
41.4% 


580 
21.1% 


2,752 



Students with ASSET numerical scores above 19 were prepared to enter Associate 
Degree programs. Fifty- five percent of the White students and 21% of the 
minority students had ASSET numerical scores above 19. 



O 19 

ERIC 



READING SCORES BY ETHNIC GROUP 
THE 1988-89 COHORT OF ASSET TEST TAKERS 



The analysis below is based upon the results of the ASSET reading skills 
test administered to the program applicants during both semesters of 
1988-89. 



READING SCORES BY ETHNIC GROUP 
1988-89 COHORT OF ASSET TEST TAKERS 



DESCRIPTIVE ANALYSIS 


ASSET 


TESTING 
















aesxc sea =c 3ss:z=»s» 




Raw Scores 


0-9 


10-14 


15-19 


20+ 


Total 


Black 


242 


612 


ei7 


742 


2,213 


% Total 


10. 9% 


27.7% 


27 . 9% 


33.5% 


American Indian 


1 


5 


19 


41 


66 


X Total 


1.5% 


7.6% 


28.8% 


62.1% 




White 


52 


203 


429 


2,763 


3,447 


% Total 


1.5% 


5.9% 


12.4% 


80.2% 


Hispanic 


41 


67 


85 


120 


313 


% Total 


13.1% 


21.4% 


27.2% 


38.3% 




Asian 


43 


63 


32 


25 


163 


X Total 


26.4% 


38.7% 


19.6% 


15.3% 




Minority 


327 


747 


753 


928 


2,755 


% Total 


11.9% 


27.1% 


27.3% 


33.7% 






aaMcs^ a assKBKxaKiBaBM was 







The distribution of ASSET reading scores by ethnic group above shows Lhe 
following. A score of 20 in reading can be considered a minimum for 
doing college work and is therefore the minimum score for nearly all 
Associate Degree programs. Only 33.7% of the minorities tested in the 
fall of 1988-89 had reading scores of 20 or more, while 80.2% of the 
White students fell in this category. 

The second category (15-19) is considered for students to enter the 
Crossover program. Only 12.4% of the White students, while 27.3% of the 
minority students had reading scores in this category. 

Students in the third category (10-14) of reading scores are usually 
recommended for Basic Skills Level II (a kind of Pre-Crossover) or 
certain less rigorous diploma programs. Twenty- seven percent of the 
minority students and approximately six percent of the White students 
were in this category. 

The lowest category '' J-9) represents students who would be in Basic 
Skills Level I or Literacy Training. Nearly 12% of the minority students 
and 1.5% of the White students fell into this category. 
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ETHNIC BACKGROUND OF THE 1988-89 COHORT OF ASSET TEST TAKERS 



The analysis below is based upon the 6,392 program applicants at 
MATC who took the ASSET tests during 1988-89. 



1988-89 COHORT OF ASSET TEST TAKERS 
ETHNIC BACKGROUND 

DESCRIPTIVE ANALYSIS ASSET TESTING 









Ethnicity 


Frequency 


Percent 


OlaCK 




. fh 


American Indian 


68 


1.1% 


White 


3,488 


54.6% 


Hispanic 


313 


4.9% 


Asian 


164 


2.6% 


Other 


65 


1.0% 


Decline Response 


75 


1.2% 



The 6,392 students who took ASSET tests during semester 1 and 
semester 2 of 1988-89 included a higher percentage of minority 
students than in the total college enrollment. This was because 
of the large numbers of White students enrolled in evening 
courses and v;ithout being admitted to programs. 
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Ethnicity AND GENDER OF THE 1988-89 COHORT OF ASSET TEST TAKERS 



The analysis below is based upon the responses to the ethnic and 
gender Items by the MATC program applicants who took the ASSET 
tests during 1988-89. 



1988-89 COHORT OF ASSET TEST TAKERS 

ETHNICITY BY GENDER 

DESCRIPTIVE ANALYSIS ASSET TESTING 



c.tnnicitv 


Ma1 o 


Vi^rnA 1 €^ 


Totfll 


Black 


814 


1,400 


2 , 214 




36.8% 


63.2% 


35.5% 


American Indian 


34 


33 


67 




50.7% 


49.3% 


1.1% 


White 


1,650 


1,832 


3,482 




47.4% 


52.6% 


55.8% 


Hispanic 


150 


163 


313 




47.9% 


52.1% 


5.0% 


Asian 


105 


59 


164 




64.0% 


36.0% 


1.6% 


Total 


2,753 


3,487 


6,240 




44.1% 


55.9% 


100.0% 



Although the majority of this group was female, the distribution of 
gender varies by ethnic group. The Black jroup had the lowest 
percentage of males enrolled (36.8%) followed by White (47.4%), 
Hispanic (47.9%), and American Indian (50.7%). The Asian group had 
the highest percent of males (64.0%) enrolled. 
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AGE OF THE 1988-89 COHORT OF ASSET TEST TAKERS 
IN EACH ETHNIC GROUP 



The analysis below is based upon the responses to the age item by the MATC 
program applicants who took the ASSET tests during 1988-89. 



1988-89 COHORT OF ASSET TEST TAKERS 
ETHNICITY BY AGE 

DESCRIPTIVE ANALYSIS ASSET TESTING 





Under 

90 






AO AO 


50 and 
uver 


xocai 


Black 


537 


1,068 


474 


118 


22 


2,219 






HQ t Lm 




J . JA 






American 














Inaian 


Id 


11 


12 


3 


1 


68 




36.8% 


39.7% 


17.6% 


4.4% 


1.5% 


1.1% 


White 


1,295 


1,524 


482 


152 


35 


3,488 




37.1% 


43.7% 


13.8% 


4.4% 


1.0% 


55.8% 


Hispanic 


76 


162 


55 


15 


5 


313 




24.3% 


51.8% 


17.6% 


4.8% 


1.6% 


5.0% 


Asian 


28 


97 




6 


1 


164 




17.1% 


59.1% 


19.5% 


3.7% 


0.6% 


2.6% 


Total 


1,961 


2,878 


1,055 


294 


64 


6,252 




31.4% 


46.0% 


16.9% 


4.7% 


1.0% 


100.0% 




tenjHaeaB sac saen 
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The Whito stuaents starting programs in the fall of 1988 were generally 
younger than the minority students. Approximately 37% of the White and 
American Incian students were undei age twenty. Only 24% of the Black and 
Hispanic stt dents and 17% of the Asian students were under age twenty, The 
largest percentage of Asian (59.1%), Hispanic (51.8%) and Black (48,1%) 
students were in the 20 to 29 age group. White (43.7%) and American Indian 
(39.7%) were in the 20 to 29 age groups at rates slightly higher than in the 
under 20 age group. 
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REASON FOR ATTENDING MATC OF THE 1988-89 COHORT OF ASSET TEST TAKERS 



The analysis below Is based upon the 6,063 responses to the reason for 
attending MATC item by the MATC program applicants who took the ASSET tests 
during 1988-89. 



1988-89 COHORT 01- ASSET TEST TAKERS 
REASON FOR ATTENDING MATC 
DESCRIPTIVE ANALYSIS ASSET TESTING 



Job Preparation 



General 
Ed or 



English/ 
Math 



Personal 



Ethnicity 


or Advancement 


Transfer 


Skill? . 


or Other 


Total 


Black 


1,402 


341 


110 


289 


2,142 




65.5% 


15.9% 


5.1% 


13.5% 


35.3% 


American 


37 


18 


1 


10 


66 


Indian 


56.1% 


27.3% 


1.5% 


15.2% 


1.1% 


White 


2,568 


515 


60 


262 


3,405 




75.4% 


15.1% 


1.8% 


7.7% 


56.2% 


Hispanic 


203 


49 


20 


29 


301 




67.4% 


16.3% 


6.6% 


9.6% 


5.0% 


Asian 


97 


28 


13 


11 


149 




65 .1% 


18.8% 


8.7% 


7.4% 


2.5% 


Total 


4,307 


951 


204 


601 


6,063 




71.0% 


15.7% 


3.4% 


9.9% 


100 . 0% 



Mi IW Minn ■ I — ■ 



The majority of each ethnic group chose job preparation or job advancement 
as the reason for attending MATC. 
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PROGRAM CERTAINTY OF THE 1988-89 COHORT OF ASSET TEST TAKERS 

The analysis below is based upon the 5,853 program applicants at MATC 
who took the ASSET tests during 1988-89. 



1988-89 COHORT OF ASSET TEST TAKERS 
PROGRAM CERTAINTY 

DESCRIPTIVE ANALYSIS ASSET TESTING 





Very 


Fairly 


Not 








Sure 


St^re 


Total 


Black 


1,459 


518 


100 


2,077 




70.2% 


24.9% 


4.8% 


35.5% 


American Indian 


42 


21 


2 


65 




64.6% 


32.3% 


3.1% 


1.1% 


White 


2,185 


962 


150 


3,297 




66.3% 


29.2% 


4.5% 


56.3% 


Hispanic 


181 


82 


18 


281 




64.4% 


29.2% 


6.4% 


4.8% 


Asian 


69 


39 


25 


133 




51.9% 


29.3% 


18.8% 


2.3% 


Total 


3,936 


1,622 


295 


5,853 




67.2% 


27.7% 


5.0% 


100.0% 



All ethnic groups were sure of their program choice. The Asian students 
were less sure of their program choice than all of the oth^r groups. 
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CAREER CERTAINTY OF THE 1988-89 COHORT OF ASSET TEST TAKERS 



The analysis below is based upon the 5,036 responses to the career 
certainty item by the MATC program applicants who took the ASSET tests 
during 1988-89. 



1988 -fl9 COHORT OF ASSET TEST TAKERS 
CAREER CERTAINTY 

DESCRIPTIVE ANALYSIS ASSET TESTING 




very 




INO L. 




Ethnicitv 






Sure 


Total 


Rl an]e 






1 OH 


X , ouo 




64 . 5% 


29 6% 


6.0% 


35 9% 


American Indian 


30 


I 

18 


1 


49 




61.2% 


36.7% 


2.0% 


1.0% 


White 


1,669 


953 


179 


2,801 




59.6% 


34.0% 


6.4% 


55.6% 


Hispanic 


154 


85 


20 


259 




59.5% 


32.8% 


7.7% 


5.1% 


Asian 


60 


37 


24 


121 




49.6% 


30.6% 


19.8% 


2.4% 


Total 


3,077 


1,627 


332 


5,036 




61.1% 


32.3% 


6.6% 


100.0% 








wmniiMiiii ■iiin ■!! 



Students v.ere slightly less sure of their career than their program. The 
Asian students, again, showed the least surety of all groups. 
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AMOUNT OF EDUCATION PLANNED BY THE 1988-89 COHORT OF ASSET TEST TAKERS 



The analysis below Is based upon the 6,149 responses to the total education 
planned item by the MATC program applicants who took the ASSET tests during 
1988-89. 



1988-89 COHORT OF ASSET TEST TAKERS 
AMOUNT OF EDUCATION PLANNED 
DESCRIPTIVE ANALYSIS ASSET TESTING 



Classes l-Yr/2-Yr 2 -Year 4-Year Grad/ 

Ethnicity Only Diploma Col Peg Col Dee Proi Total 

Black 112 824 796 284 174 2,190 

5.1% 37.6% 36.3% 13.0% 7.9% 35,6% 



American 12 23 20 8 5 68 

Indian 17.6% 33.8% 29.4% 11.8% 7,4% 1.1% 



White 




109 


1,139 


1, 


605 


443 


132 


3,428 




3 


.2% 


33.2% 


46 


.8% 


12.9% 


3.9% 


55.7% 


Hispanic 




14 


121 




98 


51 


24 


308 




4 


.5% 


39.3% 


31 


.8% 


16.6% 


7.8% 


5.0% 


Asian 




10 


65 




49 


20 


11 


155 




6 


.5% 


41.9% 


31 


.6% 


12,9% 


7.1% 


2,3% 


Total 




257 


2,172 


2, 


568 


806 


346 


6,149 




4 


.2% 


35.3% 


41 


.8% 


13.1% 


5.6% 


100.0% 



A larger percent of minority students Intended tu get graduate or professional 
degrees than White students. A higher percentage of Hispanic students 
intended to get four-year degrees than the other ethnic groups. In each 
ethnic group the majority of students Intended to get less than a 
baccalaureate . 
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EDUCATIONAL PLANS AT MATC OF THE 1988-89 COHORT OF ASSET TEST TAKERS 

The analysis below is based upon the 6,141 responses to the educational 
plans at MATC item by MATC program applicants who took the ASSET tests 
during 1988-89. 



1988 -8y COHORT OF ASSET TEST TAKERS 
EDUCATIONAL PLANS AT MATC 
DESCRIPTIVE ANALYSIS ASSET TESTING 



Ethnic itv 


2 -Year 
Deeree 


Certif/ 
DIdIoiha 




No Grad 

P1 Anc 


Tnf-ii 1 
1 U L cl X 


Black 


1,137 


766 


184 


102 


2,189 




51. 9Z 


35 . 0% 


8.4% 


4.7% 


35.6% 


American Indian 


32 


16 


10 


7 


65 




49.2% 


24.6% 


15.4% 


10.8% 


1.1% 


White 


2,028 


933 


316 


155 


3,432 




59.1% 


21 .2% 


9.21% 


4.5% 


55.9% 


Hispanic 


153 


104 


38 


11 


306 




50.0% 


34.0% 


12.4% 


3.6% 


5.0% 


Asian 


52 


61 


27 


9 


149 




34.9% 


40.9% 


18.1% 


6.0% 


2.4% 


Total 


3,402 


1,880 


575 


284 


6,141 




55.4% 


30.6% 


9.4% 


4.6% 


100.0% 



Eighty-six percent of these students intended to earn a two-year degree 
or a diploma. Black (86.9%), White (86.5%), and Hispanic (84.0%) 
students had similar degree and diploma total percentages although White 
students were more likely to select a two-year degree. Asian (18.1%) and 
American Indian (15.4%) students indicated the highest percentage of 
undecided responses, while Black students (8.4%) indicated the lowest 
percentage of undecided responses. 
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NEED HELP WITH FINANCIAL AID OF 
THE 1988-89 COHORT OF ASSET TEST TAKERS 



The analysis below is based upon the 5,937 responses to the financial 
aid item by the MATC program applicants who took the ASSET ttsts during 
1988-89. 



1988-89 COHORT OF ASSET TEST TAKERS 
NEED HELP WITH FINANCIAL AID 
DESCRIPTIVE ANALYSIS ASSET TESTING 



Ethnic 


Yes 


Maybe 


No 


Total 


Black 


1,640 


232 


254 


2,126 




77.1% 


10.9% 


11.9% 


35.8% 


American Indian 


45 


5 


13 


63 




71.4% 


7.9% 


20.6% 


1.1% 


White 


1,616 


730 


95? 


3,304 




48.9% 


22.1% 


29.0% 


55.7% 


Hispanic 


221 


46 


33 


300 




73.7% 


15.3% 


11.0% 


5.1% 


Asian 


104 


22 


18 


144 




72.2% 


15.3% 


12.5% 


2.4% 


Total 


3,626 


1,035 


1,276 


5,937 




61.1% 


17.4% 


21.5% 


100.0% 













Over 70% of the minority snudents indicated that they needed help with 
financial aid while less than half of the White students requested help 
Black students at 77.1% represented the largest percentage requesting 
help with financial aid. The actual number of White students (1,616) 
and Black students (1,640) requesting help with financial aid were 
nearly equal. 
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HIGH SCHOOL COMPLETION OF THE 1988-89 COHORT OF ASSET TEST TAKERS 



ERIC 



The analysis below is based upon the 6,209 responses to the high school 
completion items by the MATC program applicants who took the ASSET tests 
during 1988-89. 



1988-89 COHORT OF ASSET TEST TAKERS 
HIGH SCHOOL COMPLETION 
DESCRIPTIVE ANALYSIS ASSET TESTING 



High School Proficiency High School 

Ethnicity Diploma 0£D Exam Completion Total 

Black 1,408 520 1 10 2,207 

63.8% 23.6% 0.0% 0.5% 35.5% 

American 32 23 0 0 67 

Indian 47.8% 34.3% C.0% 0.0% 1.1% 

White 2,277 494 1 3 3,469 

65.6% 14.2% 0.03% 0.1% 55.9% 



Hispanic 158 96 0 1 307 

51.5% 31.3% 0.0% 0.3% 4.9% 

Asian 91 11 0 4 159 

57.2% 6.9% 0.0% 2.5% 2.6% 

Total 3,966 1,144 2 18 6,209 

63.9% 18.4% 0.0% 0.3% 100.0% 



s Sam: acr SE 2c Si SB 



Over 18% of these program applicants had GEDs. American Indian (34.3%), 
Hispanic (31.3%), and Black (23.6%) students had vne highest percentage of 
program applicants with GEDs. The actual number of Wliite students (494) and 
Black students (520) with GEDs were fairly close. 
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ENGLISH FIRST LANGUAGE OF THE 1988-89 COHORT OF 
ASSET TEST TAKERS 



The analysis below is based upon the 6,174 responses to the 
language spoken at home item by the MATC program applicants who 
took the ASSET tests during 1988-89. 



ENGLISH FIRST LANGUAGE 
DESCRIPTIVE ANALYSIS ASSET TESTING 



htntiicity 


Yes 


Wo 


Total 


Black 


2,150 


39 


2,189 




Qk 9¥ 


1 fly 




American Indian 


66 


1 


67 




98.5% 


1.5% 


1.1% 


White 


3.412 


48 


3,460 




98.6% 


1.4% 


56.0% 


Hispanic 


1.59 


149 


308 




51.6% 


48.4% 


5.0% 


Asian 


30 


120 


150 




20.0% 


80.0% 


2.4% 


Tots^ 


5,817 


357 


6 , 174 




94.2% 


5.8% 


100.0% 


While English was 


the first language for 


BwavMi WMUWJW waiast»s 

nearly a^ 1 of 


the Black 


American Indian, 


and White students, it was clearly the 


second 



language for 80% of the Asian students and nearly half of the 
Hispanic students. 
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COMPARISON OF CHARACTERISTICS OF WITHDRAWING, NONRETURNING , TRANSFERRING, 
AND GRADUATING LEAVERS 



The number of students returning questionnaires in each category of the 
Cohort 89 leavers is as follows: 



Withdrawees 
Nonreturnees 
Transfers 
Graduates 

Total Leaver Respondents 



81 
38 
60 

269 



Survey instruments and data gathering procedures have been further revised 
and improved and will be fully implemented in 1989-90 so that leaver 
respondent return rates will be higher. 

The number of students enrolled in the fall of 1988 and included in this 
study as cohort 89 was 2,513. Of these, 880 or 35% were leavers by either 
withdrawing during 1988/89 (226), not returning the second semester 1988/89 
or the first semester 1989/90 (352), transferring during 1988/89 (126), or 
graduating in 1988/89 (176). A total of 1,633 students (65%) were still 
enrolled starting first semester 1989/90 and thus were considered 
persisters . 

The following three tables show the breakdown of students in Cohort 89, as 
of August 31, 1989, by progress status, gender, and ethnicity, 
respectively. 





Cohort 89 


- FREQUENCY ANALYSTS 




STATUS 


Freq 


JL 


C\m Freq 


Cum % 


CONTINUING 


1628 


64.8 


1628 


64.8 


GRADUATE 


176 


7.0 


1804 


71.8 


NONRETURNEE 


356 


14.2 


2160 


86.0 


SUSPENDED 


1 


0.0 


2161 


86.0 


TRANSFER 


127 


5.1 


2288 


91.0 


WITHDRAWEE 


225 


9.0 


2513 


100.0 



GENDER 



FEMALE 
MALE 



Freq % 



1384 
1128 



55.1 
44.9 



Cum Freq Cum % 



1384 
2512 



55.1 
100.0 
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Cohort 89 - FREQUENCY ANALYSIS (continued) 



ETHNICITY 

Freq X Cum Freq Cum X 

ASIAN ^ 47 1.9 47 1.9 

BLACK 560 22.4 607 24.3 

HISPANIC 96 3.8 703 28.1 

AMERINDIAN 24 1.0 727 29.1 

WHITE' 1772 70.9 2499 100.0 



t I 
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COHORT 89 • INSTITUTIONAL ASSESSMENT BY LEAVERS 



The following tables show the responses of leavers to questions regarding 
institutional assessment. Only significant diffeiences in responses of the four 
types of leavers are noted. 



Leave'^ Tyce 












E"-HNICITv 






1 1 

1 

! N 


ASIAN 


I 


BLACK 




HISPANIC 


AMER JHOI AN ■ 




PCT 


r 


PCT 




PCT 


per ; 


pCT 


C-RADUATE 


SC ! 


8 


9 1 


U . 




4 . ^ 


3.3' 




^RANS-ER 


1 60 ■ 


5 


0 


15. 


0 


o . 


1.7- 


le.o 


NCNRETURNEE 


: 38 






42 


1 


5.3 






WITHDRAi^EE 


; B\- 


1 


2 ! 


23 


5 


3 . 7 


1.2' 


no 4 



Blacks make up a much higher percentage (42.1%) of nonre turning respondents 
than represented in Cohort 89 (22. 4i). 



Leaver Type 






ADM I 


SSICN REOUlREiviENTS 










VERY 






DIS3ATISF- 1 


DID KOT 








SATISFIED 


1 SAT 


ISFI£0 


lEO ' 


KNOA' 






N 


PCT 


I 


PCT 


PCT ' 






GRADUATE 


86 


3 1.4 


1 


60. 5 




3. 




TRANSFER 


' C6 


32 . 6 




63 . 0 


2.2' 


z. 


2 


NONRETURNEE 


33 


30 . 3 




60 , 6 


3.0' 


6. 


) 


WITHDRAWEE 


I 


7C . d 


r 


23.9 


i , 2 


4 . 


4 



Withdrawees were very satisfied (70,4%) with adini.ssion requirements, Other 
leavers were mostly satisfied. 



ERIC 



40 

34 



Leaver i ype 



TESTING C)ROC.EDl:res 



: VERY I 

'S>i':S = IED ISATISPIE' 



DissA^ ISF- • c: 0 NC. - 



^CT 



= GRADUATE 

' TRAN'S'^ER 

•NONRETURNEE 1 

IWITHDRAWEE ! 
* , 



87 ! 
46 ' 
32 1 
58 ' 



'6.1 i 
15.2' 
25 . 0 j 
57.4 1 



5 7.81 
73,9: 
59.4' 

23.5' 



6 . 5 
12.5 

P .0 



5.7 

3.1 ; 
to. 3' 

^ 



1 Leaver Type 

\ 

i 


; 
I 
1 
f 

: 

! 
1 

! N 


1 REGIS 


TRATION PROCESS 


VERY I 
SATISFIED ! 


SATISFIED 


OISSATISF- j 
I ED ! 


PCT ! 


PCT 


PCT i 


(GRADUATE 


I '^5 


23.5 1 


61.2 


15.3' 


'TRANSFER 


! 45 


15.6 1 


60 . C 


24.4: 


INONRETURNEE 


! 33 


21.2! 


66 . 7 


12.1': 


'WITH DRAWEE 


: 69 


53.8' 


34 . 8. 


1 .4 i 



Withdrawees were the most satisfied with the registration process. Transfer 
students were the most dissatisfied. 





^^^^^^^ « — — , ^ — ^ ^ — ^ 

JLeaver.Tyoe ; FEE PAYMEN"^ & BILLIN? 

I I 

, I ^ — — — — — ^ ^ ^ — ^ , ^ ^ ^ . ^ ^ ^ „ ^ ^ 

• ' : VERY ' ; DISSATISF- ' DID NOT 

'. ' 'SATISFIED I SATISFIED ' lEO i KNOW 

I I : + ^ , 

•' ! N I PCT I PCT ' '-^CT I PCT • 

i GRADUATE | 061 2 2.1! 70.9' 58' 

:TRAr,'3FER ' 40' 13.01 73.9' P 7' 4'^- 

•NONRETURNEE I :)3\ 15.21 57. 5 • ^5 2' 1 Z 1 1 

IWITHDRAWEF I 65; 32.3! 35.4' 10 8' 21 ' 5' 
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-eave" ype 



C LAS ROOM f=AC 1 1. : I ?3 







VERY 


1 














'SATISFI E[ 


:^ ! s/ 


yT ISF 1 ?[■ 






K M ^' 1/ 




: ^' 




1 




• 


r>» 


-">CT 


' GRAD'JA'E 


67 


27 


6 ' 


59 . 




•• «-> /^ 




• TRANSFER 


C5 


■; 5 


2 


"8 , 




5 . 5 ■ 




INO\R£"^L.!RNEE 


3C 


; 7 


6 ' 




L 




2 . ? 


W I "^n DRAWEE 
_ 


64 


35 


9 1 


53 . 


1 1 







Leave" Type ' 




LAB 


ORATORY/SHOP 


FACI 


• ▼ 


T * u S 






j 




VERY ! 


i DI 


SSAT 


: s 


! d: 










;SA-ISFIED 1 


SATISFIED ! 


:ed 






KNOW 








^CT ; 


=>CT ; 


PC 




» 


PCT 




GRAZUATE 


85 


24.41 


50.01 






• 5 ! 


14 . 


rv ■ 
U : 


I TRANSFER ' 


46 


1 3 . 0 i 


47.81 




1 5 


. 2 ' 


23 . 


9 ' 


'NONRETURNEE ; 


32 


15.6' 


3- . 3 1 






1 


5 3 . 


\ '■ 


!W:-"H DRAWEE ' 
* „ 


61 


24 . 6 ! 


36 , 1 1 




9 


, 8 i 


29 . 


5 



Leaver "yce 


j 
1 


1 
1 


ATHLETIC 


FACILITI ES 






} 


? SATISFIED 


:3a-:-is.^:ed 


' DISSATISF- ' 

I ED 


DID N T 






1-)/-. — 


PC" 


1 r> 1 

V.' 





GRACJ-i'E 
"RAN'SF PR 

NON' RETURN EE 
W J T^DRAWEE 



?5 • 

43 : 



1 ' . 8 ' 
7.0' 



2S . 2 ! 

3 C . 2 
12.9' 
14 . 3 ■ 



16.5 • 

6 . 5 ■ 
S . 3 •• 



43.5" 
5S ,S ' 
7^ 4 
57.1' 



facnitles.'' '^^"^^^^ ^-^^^P^ graduates- (A3.5X) did not know about MATC athletic 
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I Leaver Type [ • PERSONAL STUDY AREAS 



! I VERY I IDISSATISF-I DID NOT 

I ;SATISFIED ISATISFIED l' lED ! KNOW 



' ^- I N j POT I POT I POT I POT 

j 1 + ----i- + 4 

•GRADUATE ! 86| 20. 9| 46. 5| 

ITRANSFER | 45! 15. 6| 55,61 

INONRETURNEE \ 32! 25.0! 46. 9| 

jwiTHDRAWEE j 62.' 51.61 32.3] 



23.31 9 . 

8.9 1 20.0 

6.2 j 2^.9 

6.51 9.7 



Graduates were the most dissatisfied (23. 3X) with personal study areas. 



' Leaver ^ype 
f 

t 


1 1 

1 » 

I 

i ! 
• 1 

j N j 




RACIAL HARMONY CLIMATE 




1 


VERY 
SATISFIED 


1 

[SATISFIED 


1 DISSATISF-I 
1 lED 1 


Die NOT 
KNOW 


-1 
1 

1 


POT 


! POT 


! PCT ! 


PCT 


i 


i GRADUATE 


1 87 1 


13.8 


1 63.2 


; 16.11 


6. 


9 i 


ITRANSFER 


! 45! 


20.0 


1 53.3 


! 8.9! 


17 . 


8 i 


INONRETURNEE 


i 311 


12.9 


! 51.6 


1 9 .7 1 


25. 


8! 


I WITHDRAWEE 


! 63i 


15.9 


i 57.1 


1 4.81 


22 . 


2 1 

















A large majority of all leavers were satisfied with the racial harmony climate 
at MATC. Less than lOX were dissatisfied. Only graduates had more than lOX 
(16. IX) indicating dissatisfaction. 



* * 

!;.eaver Tyoe ; I OVERAL MATC CLIMATE ' 

; ! ! 1 

I i ! VERY I IDISSATISF-I DID NOT j 

' ' isATISFIEO ISATiSFIEO i lED I KNOW i 

i , + 4 + ! 

I ' N I PCT I PCT I PCT I PCT ! 

^ + + -4. + • -r ■ 

! GRADUATE ! 85 1 24.7; 65.9' 8.2' 1.2 1 
ITRANSFER " 45i 15.61 66. 7| 15.6' 2.2' 
'NONRETURNEE I 33? 33. sj 51.5! 12. 1j 3.01 
.'WITHDRAWEE ' 52' 40.3? 48.4' 'o . 5 ■ 4.3! 
* * 



Wlthdrawees were the most satisfied with the overall MATC climate. A large 
majority of leavers, over 85X, were satisfied. 
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' Leaver "^ype ' 

1 




FACULTY 


'S ATTITUDES 


TOWARI.) S 


_ ^ 

UDENTS ' 






VERY ! 


■ 0 


ISSATISF- 1 


DID NOT : 


\ 1 




SATISFIED ' 


SATISFIED 1 


I ED ■ 






M 




PC 


p ^ 


PCT 


'GRADUATE ! 


n c 

U b 


0 0.41 




11 K ' 




•>RANSFER ! 


45 


3 1 . 1 i 


57.8' 


U.I' 




INONRETURNEE ' 


32 


1 8 . 8 j 


46.9' 


25. c : 


S.4 ' 


■WITHDRAWEE ; 


51 


39.31 


37 . 7 1 


18,0 I 


4.9' 












* 



Nonreturnees were the most dissatisfied (25X) with faculty's attitudes towards 
students. A large majority (about 80%) of leavers were s^cisried. 



I Leaver Tyoe 



STAFF'S ATTTITUDES TOWARD STUDEN^^S 



VERY 
SATISFIED 



SATISFIED 



DISSATISF- ! 
lED i 



DID 
KNOW 



N 



PCT 



PCT 
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Transfer students were the most dissatisfied (24. AX) with the MATC staff's 
attitudes toward students. A large majority (about 68%) of leavers were 
satisfied. Many, including 28. IX of nonretutnees , did not know. 
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A large majority of leavers were satisfied with instructor availability. More 
than one -third (34.4X) of withdrawees did not know. 
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Graduates were the most satisfied with counselor availabilitv 
percentage (45. 2Z) of withdrawees did not know. availability. 
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About 95% of leavers wern satisfied with the quality of instruction. 
Nonroturnees had 15. 2X dissatisfied as compared to 3.2X of withdrawees. 



Leave'" Type 


% 
1 


MAJOR: CURR I CU 


LLiv CON TEN' ' 






i 
} 

1 
1 


VERY ' ; C 
'SA^ISPJE") ISATIS-IED 1 


I SSA " S" ~ ■ 

: ED 


K\CW 




1 Ki 


; OCT \ PCT 1 




PCT 



'GRADUATE 
•TRANSFER 
'NONRETURNEE 
|WITHORAiA)E£ 



85 ' 

31 ! 
63 ' 



28 
1 7 
1 6 

34 



O I 



52 
61 
42 



5 
2 
3 

Q 



14.1 

15.6 
15.1 
14.3 



4 
% 
7 



4 

3 

9 • 



•* — «. ♦ 

I Leaver Tyoe ! j MAJOR: COURSE VARIETY 

i I I 

' : I VERY I j DTSSATISF- : DID NOT 
I ; 'SATISFIED ibATISFIED j lED ! KNOW ' 
j [ I + + + : 

i INI PCT I PCT ! PCT ' PCT i 
I + + + +. + ' 

! GRADUATE I 86! 24.4! 62.8 1 12.8: 

! TRANSFER ! 45; 15.6! 64. 4 i 13.31 6.7- 

INONRETURNEE j 32! 12.5! 59.^ ' 25.0' 3.\- 

[WITHORAWEE [ 61' 28.51 4 2 . 61 14.8! 13. )' 
•* , * 



e 5 V e r 



ype 



H 



fviAJCR: CLASS SIZE 



VERv ' 'DlSSAns-- DID NOT 

SATISFIED ! SATISFIED ' lED , KNOv\ 



PCT 



! GRADUATE 

! TRANSFER 

i NONRETURNEE 

' WITHDRAWEE 
*. 



87 
45 
32 
60 



34 
20 

1 5 



5 ' 

0 ' 

6 I 



62.1' 
64 . 4 i 
7 8 . 1 i 

50.01 



3.4' 
6.7' 



O 



^ ! 



3.9' 
3.1' 





er|c 



' Leaver "^yoe 


1 




CC 


UR 




SELEC^ 


T 
I 


O.N 


FlI-X 


IB I 


L. I 


TY 






1 






VERY 


1 










ISSAT 


ISF 


- 1 


0 I 


C 


t 




1 




SATISFIED 1 


oA 


■ ISFIED 


1 
1 


I ED 








KNOW 






! N 




PCT 


1 




PCT 






PCT 




1 




PCT 




! GRADUATE 


1 


86 


24 . 


4 ! 




55 . 


8 


! 




1 9 . 


8 ' 








' TRAN.SFER 




44 


1 


4 ! 




(S3 . 


5 






20 . 


5 ; 




4 


.5 


1 NONRETURNEE 


I 




15 . 


6! 




46. 


9 






25 . 


0 i 




12 


,5 ' 


' WITHDRAWEE 


1 


52 


22 . 


6 i 




'41. 


9 






22 . 


e ! 




1 2 


9 • 




I Leaven Type 


I 

1 




TRAINING 


RELEVAN 


CE 


TO EMPLOYMEN 


T 


1 




I 




VERY 


! 








! DISSATISF 


- 1 


DID HOT 






1 

1 




SATISFIED 


i 

i 


SATISFIED 




1 


lED 




1 




KNOW 




1 

1 

f ^ ^ — 


N 




PCT 


1 




PCT 




1 


PCT 




] 




PCT 




; GRADUATE 


! 


87 


37 . 


9 ! 




44 . 


8 


1 




9 . 


2| 




8. 


0 ! 


! TRANSFER 


i 


44 


13 . 


6 ! 




38. 


6 


1 




18 . 


2 ! 




29 . 


5 ' 


'NONRETURNEE 


1 


32 


15 . 


6 i 




50 . 


0 


! 




9 . 


4 j 




25 . 


0 ' 


I WITHDRAWEE 


! 


61 


21 . 


3i 




37 . 


7 


i 




1 . 


6 ! 




39 . 


3' 


* _ _ _ 































Graduates were the wost satisfied with training relevance to employment. Only 
9.2% of graduates v;ere dissatisfied. About one-third of other leavers did not 
know. 
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Wlthdrawees were the .nost dissatisfied (13.1%) with the academic calendar. Only 
dbout 3% of other leavers were dissatisfied. 
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Nonreturnees were the most dissatisfied (18. 2Z) with academic probation/ 
suspension policies. 
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Nonrecurnees were Che most dissatisfied (29. OZ) with financial aid availability. 
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A majority (58. iX) of nonreturnees either did know but did not use (48.4%) or 
did not know (9,7X) about guidance/counseling services. 
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f ^^""fto"!"'?*^^^^ ^^'^^^ °^ nonreturnees knew but did not use (38. 7Z) or did not 
know (32.32) about academic advising. ^ 
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A large majority (more than 85%) of nonreturnees or wlthdrawee;; knew but did not 
use or did not know about tutoring. 
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Nonreturnees who used financial aid were the most dissatisfied (2b, ."jX). 
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! ED 


1 

'KNEW, NOT 
' USED 


DID \'CT 
KNOW 




! N 


I PCT 


; PC!" 


1 PCT 


PC- 



I GRADUATE 
: TRANSFER 
!NONRETURNE: 
' WITHDRAWEE 



83 ! 

CO i 

33 ! 
60 i 



7.2 
15.0 
3.C 
6.7 



7 . 2 
5.0 

3.3 



71.11 
57.5 i 
54 .5 ! 
70.0 i 



U . 5 ; 
22.51 
4 2.4 

20 . c ; 

* 



Leaver Type 


1 
t 

i 

i 

1 

i N 




VETERAN 


SERVICES 






1 

USED, 
'SATISFIED ; 


';SED, 
.SATISFI- 
ED 


! ;• 
[KNEW, NOT ! 
! USED I 


DID NOT 
KNOW 




PCT 


f-'CT 


I PCT 1 


PC 




GRADUATE 


: 83 


2.4 ' 


1 . 2 


I 78.3! 


18. 




TRANSFER 


' 4* 


9.8' 


7 . 3 


! 5:^.7! 


29. 


3 


NONRETURNEE 


33 


3.0' 




' '42.4! 


54 - 


5 


WITHDRAWEE 


: 62 


3.2' 


3.2 


i 53. 1 i 


35 . 


5 



* 

- — - — — — — — — — :^ 

I Leaver Type ' CHILD CARE 

I . 

I : i ■ USED, I 

: ' : USED, : JNSATISFI- ' KNEW, NOT ! J>I D NC^ ' 

I ' iSATISF^ED • EC ! USED ' KMOW ! 
' ' 1 ^. ^ . 

; : N i PCT .; PC* I PCT I PCT I 

i *" •>■ ''■ + + I 

I GRADUATE ; 84.1 1.2! 1.2 1 79-8 1 t7 9! 
'TRANSFER : 42! 2.4' 7.1| 54.3! 26.2' 
INONRETURNEE | 33 [ .! .1 54 . 5 i 45. si 
IWITHDRAWEE \ 61| 6.6' 3.3| 57.4! 32.8' 
* 1 ; 



McsL leavers knew of, but did not use, child care. More were uncatiKtied than 
^ sat^'stied. 



Leaver Type 



STUDENT CEN'^ER 



I I USED, I ; 

j UNSATISFI- i KNEW, NOT i DID NO' 
' ED i USED I KNOK 



USED. 
SA'^ISFIED 



N 



PCT 



PCT 



^CT 



J- . 

A2 . 2 ' 
20 . 0 i 
30.31 
3 5,01 



PCT 



GRADUATE 
TRANSFER 
INONRETURNEE 
WITHDRAWEE 



83 ! 

40 i 

33 I 
60 ! 



4 5.8! 
57.5 1 
39.4 1 
28.31 



7 . 2 
12.5 
3.0 
5 . 0 



4 

< J 

27 

31 



8 ' 

0 : 

3 ; 

7 i 



I Leaver Type 



BOOKSTORE 



1 




1 










1 

1 






! USED. 




1 


1 


1 

1 




USED, 


lUNSATISFI 




KNEW, NOT I 


DID NOT 1 


1 

1 




SATISFIED 


1 ED 




USED ! 


KNOk ; 


i 
1 


! ^' 


PCT 


1 PCT 




PCT 1 


PCT ! 


j GRADUATE 


i 86 


73 . 3 


! 24 . 




2.3! 


1 


1 TRANsSFER 


! ^1 


78 . 0 


! 14 . 


6| 


2.4! 


4.9! 


INONRETURNEE 


! 3 3 


69 . 7 


i 18. 


2 


9.1! 


3.0: 


! WITHDRAWEE 


1 64 


92 . 2 


1 1 • 


6 ' 


6.2! 





















I L ea ver Type 



I GRADUATE 
! TRANSFER 
INONRETURNEE 
! WITHDRAWEE 



IBRARV 



! USED, 
j SATISFIED 

I PCT 



I USED. 

1 UNSATISFI- 

! ED 

I PCT 



KNEW, NO'^ 

USED 



DID NO" 
KNOW 



n r 
r ^ I 



85 I 
42 ! 
3 3 ; 
64 I 



7 6 
59 
57 
67 



5| 
0| 

2 ! 



1 8 
1 4 
1 2 
3 



3 I 

1 I 
1 I 



4 

1 1 

1 8 

2 3 



7 

9 
o 

4 



4 
0 

6 



8 ' 

2 ! 
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Leaver Type 


1 
1 


1 

j 


CAMPUS 


EMPLOYMENT 






1 


1 


1 USED, 


! 






I 


i USED, 


1 UNSATISFI 


-jKNEW. NOT 


DID NOT ' 


■> 


! 


j SAT I SPIED 


i ED 


' USED 






1 












i N 




! PCT 


I PCT 


PCT 















I6RADUAT5 

TRANSFER 

NONRETURNEE 

. WITHDRAWEE 
* 



84 ' 
42 I 
33 j 
59 ! 



1 5 
21 
3 
5 



5| 

4 ; 
oi 

1 ! 



1 1 

5 ■■ 

0! 

4 ! 



63 
31 
45 
54 



1 
C 
5 
4 



1 4 
33 

27 



5 ■ 



1 



i Leaver Type 

I 
1 
I 

! 

i 


1 

I 
i 

! 

! 

i 

i 

I N 


1 

i 


HEALTH 


SERVICES 








i 1 

1 USED, 1 

isATISFIED ' 
1 


USED, 
UNSATISFI- 
ED 


1 

IKNEW, NOT 
i USED 


1 
1 


DID NOT 
KNOW 




PCT ! 


PCT 


1 PCT 


1 


PC"!" 




j GRADUATE 


! 84 


' 26.21 


3 . 6 


! 56 . 


0 I 


U . 




1 TRANSFER 


! ^2 


14.3! 


9 . 5 




7 i 


40 . 


5 


INONRETURNEE 


i 33 


3 . 0 i 


3 . 0 


' 30 . 




53. 




; WITHDRAWEE 


! 6 1 


6.6 1 


4 . 9 


! 52. 


5 1 


36 . 




*«. „ _ 

















[Leaver Type ' j CAPETERIA 

I I i 

i ill USED, I 

I ! ! USED, lUNSATISFI- i KNEW, NOT i DID NOT 



I ; ISATISFIED ! ED | USED I KNOW : 
j 1 I 1- + + . : 

i IN! PCT I PCT I PCT ! ^c: : 
I (. , 4. 1. _+ — , 1 

i GRADUATE \ 85 | 7 6.?! 17.41 5.8! -I 

I TRANSFER | 411 58.5 j 12.2] 22.0! 7.3| 

INONRETURNEE j 33 j 54.5 1 15.2| 21.21 9.1' 

j WITHDRAWEE ] 61| 63. 9j 3.3| 24. 6| 3.2 1 
..„•♦■ 




j Leaver Type 
1 

1 
1 

1 

1 

1 


1 
I 

1 

1 

1 

1 
1 

1 

1 

1 N 




INTERNATIONAL STUDENTS 






USED, 
SAT ISF I ED 


1 1 1 c c n 1 
1 li o c U , 1 

1 1 IMQ A T 7 CC T — 1 
1 UlN OA 1 1 or 1 1 

! ED ! 


1 
1 

r\NtW, NOT 1 
USED ! 


n T n v r"^ 

U i U i\ ' J i 




PCT 


1 PCT 1 


PCT I 


PCT 




1 GRADUATE 


1 82 


3 . 7 


I 2,4 1 


59. 8 1 


34 


. 1 


{TRANSFER 


! 42| 


4.8 


1 4.8| 


42. 9 i 


47 


.6 


INONREJURNEE 


1 33 


3.0 


! .1 


24 . 2 ! 


72 


. 7 


IWITHDRAWEE 


! 601 


6.7 


! .1 


46. 7 j 


46 


.7 



[Leaver Type 
! 


! 


! JOB PLACEMENT 


1 


1 

1 

1 

1 
1 


1 

1 

1 

1 
1 


1 1 USED, 1 
! USED, lUNSATISFI- 
ISATISFIED 1 ED 


! 

KNEW, NOT 1 
USED 1 


! 

DID NOT i 
KNOW ! 


1 
1 

1 


1 

1 

1 


1 + H 

N 1 PCT 1 PCT 


PCT 1 


PCT i 


! GRADUATE 
1 TRANSFER 
jNONRETURNEE 
IWITHDRAWEE 


( 
! 

i 

( 

I 


82| ■ 23.21 15.9! 
41| 9.8! 9.81 
33 ! 6 . 1 i ■ 
6 0 i 8.3! 3.31 


50,0! 
' 51 . 2 I 
4 2.41 
58.3 ' 


11.0! 
29.3 ! 
51,5! 
30.0 ' 


< 

Only graduates used MATC Job placement services to any Rreat ex^-.n^ 
satisfied and 15. 9Z were dissatisfied. ^ ^ extent, 


23.2% were 
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; Leaver Type | - CAMPUs'sECUR I TY t 

! ! I 

I i I ' I "i ' 

i LAT?cc;cn lU'^SATISFI-lKNEW. NOT ! DID NOT I 

, SATISFIED I ED | USED I KNOW I 

[ I + ^ . 

• I ^ I PCT I PCT I PCT I PCT ' 

jGRADUATE I 821 28^01 l7oI 54! • 7''^ i 

TRANSFER I 42 33 3 ok ' 

!NONRETURNEE 33 21I I'Vl l l'.*'! 

^ ^ ^ ^ 

58 

52 



♦ «- — — — — 

I Leaver Type | I HOUSING 

, I I 

' ' ' I USED, I I ! 

i I I USED. lUNSATISFI- I KNEW, NOT ' DID NOT ' 



I ; [SATISFIED I ED I USED ' KNOW 



j I N ! POT ! POT ; PCT I PCT 

• ^ + + + ^ ! 

IGRAOUATE ! 82 | 1.2| 2.4! 63.4! 32.9' 

iTRANSFER i 41| 4. ' 7 . 3 ] 48.8! 39.01 

"iNONRETURNEE ] 32 1 3.11 .| 37.5! 59. 4| 

jWITHDRAWEE ! 59! I-?! •! 54.2! 44 . 1 ; 

3«C ■* 



I Leaver Type 

i 



I 

I GRADUATE 

[TRANSFER 
INONRETURNEE 

IWITHDRAWEE 
* 



MULTICULTURAL AFFAIRS 



I 



USED, 
SATISFIED 



USED, I 
UNSATISFI-IKNEW, NOT 
ED I USED 



N 



I 



PCT 



PCT 



PCT 



1 83 1 




.1 


2 


.41 


59 


0 1 


38 


6! 


I 421 


9. 


51 


4 


8| 


42. 




42 . 


9| 


1 33 1 




•1 


3 


.01 


30 


. 3 1 


66 


. 7 ! 


I 611 


9 


.81 


3 


.3 1 


50 


8 1 


36 . 


1 > 





















DID NOT 
KNOW 



PCT 



More than 90X of leavers either knew and did not use or did not know about 
multicultural affairs services. 



Leaver Type 


! 
1 
! 
1 
! 
1 

1 N 




STUDENT 




NEWSPAPER 










USED. 
SATISFIED 


I USED, 
jUNSATISFI 
1 ED 




1 

IKNEW. NOT 
1 USED 


1 
1 
1 


DID NOT 
KNOW 






PCT 


1 PCT 




1 PCT 


! 


PCT 




GRADUATE 


1 84 


57. 


1 1 8. 


3 


1 33. 


3| 


1 


.2 


TRANSFER 


1 41 


48. 


8| 12. 


2 


1 26 . 


8| 


12 


.2 


NONRETURNEE 


1 32 


25, 


0| 3, 


1 


1 43. 


7| 


28 


. 1 


WITHDRAWEE 


1 60 


45. 


0| 5. 


0 


1 45. 


01 


5 


. 0 
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. REASONS FOR LEAVING 



The question "What was the most important reason for leaving MATC?" was 
asked of a sample of withdrawing students and nonreturn* .ig students. The 
responses to this question are shown in the following table. Rank column 
shows relative order based on the frequency of respondents that selected 
given reason as the most important for leaving. 



Withdrawiiig Nonre turning 



Reason for Leavlnc: 




Students 




o Luoenus 








_x 


Rank 


. ll 




KanK 


Personal /Familv I lines 


14 


17.3 


1 


7 


10 . H 


£. 


Educational Plan Change 


11 


13.6 


2 


1 


2.6 


9 


Grade Problems 


11 


13.6 


2 


0 


0.0 


14 


Other Personal/Family 


10 


12.3 


4 


2 


5 3 


s 
tj 


Found Training-Related Job 


6 


7.4 


5 


1 


2.6 


9 


Job Conflict 


5 


6.2 


6 


6 


15.8 


3 


Found Training-Unrelated Job 


4 


4.9 


7 


0 


0.0 


14 


Moving 


4 


4.9 


8 


2 


5.3 


5 


Financial Problems 


3 


3.7 


9 


9 


23.7 


1 


Transportation Problems 


3 


3.7 


9 


0 


0.0 


14 


Other Reason 


3 


3.7 


9 


1 


2.6 


9 


Needs Unrelated Courses 


2 


2.5 


13 


1 


2.6 


9 


Lost Interest 


2 


2.5 


14 


1 


2.6 


9 


Child Care Problem 


0 


0.0 


15 


3 


7.9 


4 


Transfer Plans 


0 


0.0 


16 


2 


5.3 


5 


Poor Quality Instruction 


_o 


0.0 


12 


_2 


5,3 


_5 


Total 


81 


100.0 




38 


100.0 





As shown in the table above, the four most important reasons for leaving by 
withdrawee respondents --1) Personal/Family Illness, 2) Educational Plan 
Change, 3) Grade Problems, 4) Other Personal/Family- -were somewhat 
different from those four most important reasons for leaving by nonreturnee 
respondents- -1) Financial Problems, 2) Personal/Family Illness, 3) Job 
Conflict, and 4) Child Care Problem. 

These results will be verified using larger samples in the second year of 
the study at MATC and at other Wisconsin Technical Colleges. 

The most important reason for transferring are shown in the following table 
along with their ranked order as preferred by transfers. 



Reason for transfer 


n 


Percent 


Rank 


Advanced Degree 


31 


53.4% 


1 


Change Field 


11 


19. OZ 


2 


Moving 


5 


8.6X 


3 


Poor Instruction 


3 


5.2% 


4 


Program Completion 


3 


5.2% 


4 


Professional Advancement 


3 


5.2% 


4 


Inconvenient Schedule 


1 


1.7% 


7 


Other 


1 


1.7% 


8 



54 

CO 



The most Important factors influencing upon transferring to other college 


xs SROwn in une jLoijiQwuig caDie • 








li 






19 


33 9X 


2. Proeram Oualltv 


12 


21.4% 


3. Location 


8 


14.3% 


4. Personal Interest 


6 


10.7% 


5. Professional Advancement 


4 


7. IX 


6. Personal Referrals 


3 


5.4% 


7. Other 


2 


3.6% 


8, Institution's Prestige 


1 


1.8% 
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D. MATC AVERAGE CREDIT COMPLETION AND GRADE POINT AVERAGES OF COHORT 89 STUDENTS 

The Cohort 89 group includes these individuals who took the ASSET test and 
who enrolled at MATC the first semester of 1988-89. The CPA of this group 
Includes only those who received a grade in at least one course. 

On the following tables, CMPX means credit completion percentage and 
represents the percentage of attempted credits completed during the 1989-90 
school year The mean CMPX and CPA are shown for each ethnic group by high 
school certificate and ASSET scores. The mean CMPX and CPA for males and 
females are also shown by high school certificate and ASSET scores. 



AVERAGES 0? CREDIT COMPLETION PCT AND GRADE POINT AVERAGE 
B! HS CERTIFICATE IAS OF AUGUST 22, 1989) 



ICERTIFICATE T!FE 

I 

I 



ETHNIC BACKGROUND GROUPS 



BLACK 



AHER INDIAN 



NHITE 



HISPANIC 



ASIAN 



\Cm I GPA 

I ♦ 

N IHEAN I MEAN 



\Cm I GPA 

I ♦ 

N I MEAN I MEAN 



N 



m I GPA I |CMP». I GPA 

♦ I I * 

MEAN I MEAN | N |MEAN |MEAN 



ICMP^ I GPA 

I ♦ 

N I MEAN I MEAN 



TOTALS 



N 



CHP>, I GPA 



MEAN IHEAN ! 

♦ I 

84.81 2.271 

?9,7| 1.90i 

75.01 3.5£! 

79.71 2.0:| 

Be. 11 2,9^! 

79,41 1.20) 

86.61 2.2fi 

83.91 2,181 



IHS-DIPIOMA 
IGID 

IPIOFICIENCT 
IC9NPIT CERT 
IfORilG*] HS 
IKONGRAD HS 
|HS STUDENT 
iAl' 



7731 63.41 1.651 

2231 79.61 1.481 

H 50.01 .1 

61 70.81 1.631 

71 95.61 2.911 

691 78 . 31 ..on 

241 81.91 1.291 

11031 82.31 1.581 



171 87.81 2.04 
161 81.81 1.49 



2i 50.01 0.00 
51 96,01 1.89 
40i 84.51 1.73 



1392 
273 
1 
2 

2 

17 
220 
1907 



65.51 2.571 951 83. 9| 2.341 
60.31 2.221 531 76. 8| 2.00| 
100.01 3.561 .1 .1 .1 



73.1! 2.241 
100.01 3.821 
80.51 1.531 
87.41 2.36| 
84.91 2.491 



1| 65.21 2.541 

21 14.31 3.001 

141 77.41 1.081 

31 50.01 1.521 

1661 79.71 2.141 



471 66.71 2.591 2324 

71 76.91 2.001 572 

.1 .1 .1 2 

31100.01 3.031 12 

61100.01 2.931 17 

111 92.71 2.71! 113 

61 85.51 2.92 258 

801 88,11 2.50! 3298 



Asians achieved a GPA of above 2.0 in every certificate type and the highest 
overall GPA of 2.60 and average credit completion 88. IX. 

Blacks had the lowest GPA in every certificate type and in total 1.58. 
Credit completion percentage.^ were more than 70% in most cates. 
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AVEItA62S or CIEDIT COMPIETIOII FCT AKD GRADE PCIKT AVERAGE Of STUDENTS ASSET-TESTED IN 198e/E9 
VITHIN ASSET RBAOIHG SCOSE GROUPS BT ETHNICIT! (AS Of AUGUST 22, 1989} 



lEthDic Backgrouod I 



I 



I 10 TO 14 I 



ASSET READING SCORE 
IS TO 19 I 20 OR HIGHER | 9 OR LOVER 



I |CKP\ I GPA I ICKP) I GPA I ICKPl | GPA | 

I I ^ I I ^ I I ^ I 

I N IKEAN IMBAN I N IHEAN IKEAH | N IKSAN IXEAN I 

4 4 t 4 4 4 4 4 4- 

I 18SI 7<.9| 1.501 2931 81.81 1.671 372| 80.31 l.S6| 

i niOO.Dl 1.781 101 85.41 2.1SI 21| 85.11 1.52| 

! 581 80.41 2.111 2011 86 . 6| 2.41| 14H| 65.21 2.52j 

I 2/1 79.51 2.121 461 8D.BI 2.201 6M 78. 7| 2.13| 

I 261 S7.7I 2.871 16| 77.81 2.521 13| 61.51 2.301 

i 2971 77 .61 1.801 568| S3.4| 2.011 16851 84. 0| 2.30| 



TOTALS 



ICKPt 1 GPA 1 


N 


cm 1 GPA 


IKEAN I.HEAN | 


KEA.>i IHEAN 


271 76.91 1.341 


8771 


79.61 l.SS 


11100.01 2.291 


33 


86.11 1./4 


6| 75.01 1.561 


1679 


85.21 2.49 


71 82.11 2.431 


147 


79.71 2.16 


91100.01 2.411 


64 


85.71 2.60 


5D| 62.01 1.731 


2800 


1 £3.11 2.18 



ifilACK 

lAKERINDIAN 

iVHITE 

IHISFAKIC 

(ASIAN 

lAll 



Asians and Hispanics had CPAs above 2.0 regardless of reading score. 

Blacks had CPAs below 2.0 regardless of reading score. 

White students had increasing CPAs with increasing reading scores. 



GPA by Ethnic Group for Total Sample in Rank Order 





GPA 


(X GPA 


Dlff)^ 


n 


Asian 


2.60 


+19 




64 


White 


2.49 


+14 




1679 


Hispanic 


2.16 


-1 




147 


Am Indian 


1.74 


-20 




33 


Black 


1.58 


.27, 


5 


877 


TOTAL GPA 


2.18 









(TOTAL GPA - GPA) 

(% GPA Diff) = X 100 

(TOTAL GPA) 
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mmit OF CREDIT COHPLITION PCT AND GMD! POIKT AVERAGB Of STUDENTS ASSET-TESTED IN 1988/89 
VITHIN ASSET LANGUAGE SCORE GROUPS BT ETHNICIT! (AS 'OF AUGUST 22, 1989) 



« 

IBtbOiC 6acl(9rouud l ASSET LANGUAGE SCORE 



I I 39 OR LOVER I 40 TO 47 | 48 OR HIGHER | TOTALS | 

I I * * I 

I I iCHPt I CPA ! ICHPt I CPA I ICHPt | GPA I ICKPt I GPA | 

I I I * I 1 4 1 1 4 ! 1 4 1 

I I N IHEAN IHEAN | N |MEAN |HBAN | R |HEAN |NEAN | N |HEAN |HEAN | 

I ' * + ♦ ♦ ♦ ♦ 4 + 4 4 4 1 

IBLACR I 4211 78.91 1.53| 363| 80.1| 1.62| 92| 80.2| 1.61| 876| 79.51 1.581 

IAHEP.INDIAN | i\ 76. 2| 1.79| 16| 91. 5| 1.78| 9| 85. 2| 1.62| 33| 86. 1| 1.74| 

liflilTE I 3071 64.41 2.33| 686| 85. 0| 2.39| 687| 85. 6| 2.66| 16801 85. 2| 2.49i 

IHISPANIC I 651 80.91 2.13| 66| 78. 9| 2.20| 16| 78. 1| 2.141 147| 79. 7| 2.161 

lASlAN I 35i 69.21 2.65| 16| 78. 2| 2.47| 8| 81. 9| 2.54| 61| 85. 0| 2.58| 

lALL I 8361 81.51 1.92| 1149| 83.11 2.131 812| 84. 8| 2.S1| 2?97| 83.11 2.16| 

• - t 

Asians and Hispanics had CPAs above 2.0 regardless of language score. 

Blacks had CPAs below 2.0 regardless of language score. 

White students had increasing CPAs with increasing language scores. 



lEthDiC BackgroUDd I ASSET NOHERIC SCORE 



I I 11 OR LOHER I 12 TO 18 | 19 OR HIGHER | TOTALS I 

I 1 4 4 4 1 

I I \m\ I GPA I iCHPt I GPA I ICKr't | GPA I \m I GPA I 

I I I * I I * I 1 4 1 1 4 1 

I I N IHEAR IHEAN | N |HEAN |HEAN | N IKEAN |HEAN | N |HEAN |HEAN | 

1 4 4 4 4 4 + i 4 4 4 4 | 

IBIACK I 2701 79.01 l.SO| 406| 78.5| 1.62| 201| 82. S| 1.591 877| 79. 6| 1.581 

|AH£RINDIAH | 3| 74. 3| 1.53| 14| 89.01 l.B2| 16| 85. 7| 1.71| 33| 86. 1| l.?4| 

INBITB I 1431 82.51 2.01| $43| 63.31 2.35| 991| 86.5| 2.631 16771 85. 1| 2.<"| 

mmiC I 411 83.51 2.201 58| 77. 5| 2.31| 48| 79.11 1.95| H7| 79.7| 2.161 

lASIAN I 101 94.01 2.781 29| 87.1| 2.31| 25| 80.8| 2.881 64| 85.71 2.60| 

lAU I 4671 80.81 1.75| 1050| 81. 3| 2.06| 1281| B5.5| 2.«4| 2798| 83. 1| 2.181 

•••• - - » t 

Asians and Whites all had CPAs above 2.0 regardless of numeric score. 

White students had increasing CPAs with increasing numeric scores. 
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AVEKAGIS OF CRIDIT COKPIITION PCT AND GRAD! POINT AVIRAGB OF STUDENTS ASSET-TESTED IN 1988/89 
VITHIN ASSET READING SCORE GROUPS BY GENDER (AS OF AUGUST 22, 198il) 



t.... 

iGender I ASSET reading score 



10 TO 14 I 15 TO 19 I 20 OR HIGHER I 9 OR LOVER | TOTALS 



I- 
I 

I t + + + I 

I ICHPI I CPA I ICMP^ I GFA I |CMP^ I GPA I |CHPt | GPA I |CHP% | GPA ! 

I I + I I + I I + I I + I I + I 

I N IHEAN IHEAN | N |HEAN |MEAN | N |MEAN IMEAN | N |HEAN |H£AN | N |HEAN |K£AN | 

, + + + + + + + + + + + + + + + I 

IfEMALE I 1871 76.41 1.82| 373| 83. 3| 2.05| 1044| 83. 4| 2.39| 36| 75. 6| l.S6| 1640| 82. 4| 2.23| 
INALB I 1201 80.41 1.83| 211| 82. 9| 1.94| 884| 84. 3| 2.19| 16| 95. 3| 1.83| 1231| 83. 8| 2.10| 
lALL I 3071 78.01 1.83| 584| 83. 2| 2.01| 1926| 83. 8| 2.30| 52| 81. 7| 1.71| 2871| 83. 0| 2.18| 



AVERAGES OF CREDIT COMPLETION PCT AND GRADE POINT AVERAGE OF STUDENTS ASSET-TESTED IN 1988/89 
HITHIH ASSET LANGUAGE SCORE GROUPS BY GENDER (AS OF AUGUST 22, 1989) 



I Gender | ASSET LANGUAGE SCORE I I 

I I I I 

I I 39 OR LOVER I 40 TO 47 | 48 OR HIGHER | TOTALS | 

I I ^ + + I 

I I \Qm I GPA I \m\ I GPA I iCKPt I GPA I |CMPl | GPA | 

I I I + I I + I I + I I + I 

I I N IMEAK IHBAH | N |MEAH IHEAN I N |HEAN |KEAN | N |MEAN |KEAN | 

I + + + + 4 + + + + + + + I 

IFEKALB I 4411 79. 9| 1.92| 670| 83. 1| 2.141 527| 83. 7| 2.62| 1638| 82. (| 2.23| 

IMALS I 4151 83.3 1 1.94| 512| 82. 6| 2.D9| 301| 66.51 2.34| 1228| 83.61 2.101 

lALL I 8561 81.61 1.93| 1182| 82. 9| 2.12| 828| 84. 7| 2.52| 2866| 83. 0| 2.181 



AVERAGES OF CREDIT COKPLETION PCT AND GRADE POINT AVERAGE OF STUDENTS ASSET-TESTED IN 1988/89 
VITHIN ASSET NUHERIC SCORE GROUPS BY GENDER (AS OF AUGUST 22, 1989) 



Gendei I 


ASSET NUHERIC SCORE 


1 

1 




1 

1 11 OR LOVER 


1 12 TO 18 1 


19 OR HIGHER | 


TOTALS 


1 ICMPl 1 GPA 


1 ICHPt 1 GPA 1 


ICHF^ 1 GPA 1 


ICHP^ 1 GPA 


1 1 + 
1 N IHEAN IHEAN 


•1 1 + 1 
1 N IHEAN IMEAN | 


1 + 1 
N IHEAN IHEAN | 


N IHEAN IHEAN 



IFEHALE I 3331 79. 5 | 1.82| 680| 81. 2| 2.17| 626| 85. 2| 2.52| 1639| 82. 4| 2.23| 
INALE I 1441 83.81 1.60| 403| 81. 7| 1.88| 682| 85.01 2.34| 1229| 83. 8| 2.10| 
lALL I 4771 80.81 1.75| 1083| 81. 4| 2.06| 130B| 85. 1| 2.43| 2868| 83. 0| 2.18| 
t » 

As ASSET Reading, Language, and Numeric scores increase, CPAs increase for both 
males and females. Mean CPAs for females are generally higher than males. 
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AVSRAGIS Of CREDIT COKPLETION PCT AND GRADE POINT AVERAGE 
6Y HS CERTIFICATE (AS OF AUGUST 22, 1989) 



[CERTIFICATE mi 

I 

I 



GENDER GROUPS 



FEHAL! 



MALE 



1 
1 
1 


1 N 


cm 1 GPA 1 


|CHP( 1 GPA 1 


N 


cm 1 GPA 


MEAN IHEAN | 


N IHEAN IHEAN | 


+ 

HEAN IHEAN 


1 

IHS-DIPLOHA 


1 1381 


64.91 2.301 


9681 64.31 2.231 


2372 


64.71 2 


27 


IGED 


1 3431 


78.71 2.071 


2441 80.51 1.651 


587 


79.41 1. 


90 


IPROFICIENCV 


1 3 


03.31 2.621 


.1 .1 .1 


3 


83.31 2 


62 


ICOMPLT CBRT 


1 5 


65.01 2.441 


8| 78.91 1.851 


13 


73.61 2 


07 


IFOREIGN HS 


1 5 


65.71 2.951 


131 97.61 3.061 


18 


86.61 3 


.04 


INONGRAD HS 


1 64 


75. 51 1.101 


531 84.71 1.401 


117 


79.71 1 


24 


|HS STUDENT 


1 134 


84.41 2.361 


1341 66.71 2.171 


268 


66.51 2 


.27 


lALL 


1 1938 


83.41 2.231 


14401 84.21 2.101 


3378 


83.71 2 


18 



TOTALS 



Overall, females have slightly higher CPAs and average credit completion. 
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CHAPTER IV 



SUMMARY AND RECOMMENDATIONS 



A. CHARACTERISTICS OF PRELEAVERS AND ENROLLEES 



Comparison of 21 characteristics of preleavers and ASSET tested 
individuals who did enroll at MATC showed no major differences between 
preleavers and enrolled students. The largest difference between 
preleavers and enrollees was in the percentage of preleavers who were high 
school students (19.6%) at the time they took the ASSET as compared to the 
7.9% of enrolled students who were high school students. 

The following results were obtained from the total ASSET test takers group 
in 1988-89. Both preleavers and enrollees were included sin^^ no 
significant differences were found between preleavers and enrollees. 
Tables for these results are shown in Chapter III Results, Part A. 

1. ASSET Numerical Test Scores 



Students with ASSET numerical scores above 1^ are prepared to enter 
Associate Degree programs. Fifty- five percent of the White students 
and 21% of the minority students had ASSET numerical scores above 19. 

2. ASSET Reading Scores 

The distribution of ASSET reading scores by ethnic group shows the 
following. A score of 20 in reading can be considered a minimum for 
doing college work and is therefore the minimum score for nearly all 
Associate Degree programs. Only 33,7% of the minorities tested in the 
fall of 1988-89 were in this group, while 80.2% of the White students 
fell in this category. 

The second category (15-19) is considered for students to enter the 
Crossover program. Only 12.4% of the White students, while 27.3% of 
the minority students had reading scores in this category. 

Students in the third category (10-14) of reading scores are usually 
recommended for Basic Skills Level II (a kind of Pre-Crossover) or 
certain less rigorous diploma programs. Twenty-seven percent of the 
riinority students and approximately six percent of the White students 
were in this category. 

The lowest category (0-9) represents students who would be in Basic 
Skills Level I or Literacy Training. Nearly 12% of the minority 
students and 1.5% of the White students fell into this category. 



3. Ethnicity and Gender 



Although the majority of this group was female, the distribution of 
gender varitd by ethnic group. The Black group had the lowest 
percentage of males enrolled (36.8%) followed by White (47.4%), 
Hispanic (47.9%), and American Indian (50.7%). The Asian group had 
the highest percent of males (64.0%) enrolled. 
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Age 



The White students starting programs in the fall of 1988 were 
generally younger than the minority students. Approximately 37% of 
the White and American Indian students were under age twency. Only 
24% of the Black and Hispanic students and 17% of the Asian students 
were under age twenty. The largest percentage of Asian (59.1%), 
Hispanic (51. 8Z) and Black (48. IX) students were In the ^0 to 29 age 
group. White (43. 7X) and American Indian (39.7%) were in the 20 to 29 
age groups at rates slightly higher than in the under 20 age group. 

5. Reason for Attending MATC 

The majority of each ethnic group chose job preparation or job 
advancement as the reason for attending MATC. 

6. Program Certainty 

All ethnic groups were sure of their program choice. The Asian 
students were less sure of their program choice than all of the other 
groups. 

7 . Career Certainty 

Students were slightly less sure of their career than their program. 
The Asian students, again, showed the least surety of all groups. 

8 . Amount of Education Planned 

A larger percent of minority students intended to get graduate or 
professional degrees than White students. A higher percentage of 
Hispanic students intended to get four-year degrees than the other 
ethnic groups. In each ethnic group the majority of students intended 
to get less than a baccalaureate. 

9. MATC Educational Plan 

Eighty-six percent of these students intended to earn a two-year 
degree or a diploma. Black (86.9%), White (86.5%), and Hispanic 
(84.0%) students had similar degree and diploma total percentages 
although White students were more likely to select a two-year degree. 
Asian (18.1%) and American Indian (15.4%) students indicated the 
highest percentage of undecided responses, while Black students (8.4%) 
indicate the lowest percentage of undecided responses. 

10. Financial Aid Help 

Over 70% of the minority students indicated they need help with 
financial aid while less than half of the White students requested 
help. Black students at 77.1% represented the largest percentage 
requesting help with financial aid. The actual number of White 
students (1,616) and Black students (1,640) requesting help with 
financial aid were nearly equal. 
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U. High School Completion 



Over 18% of program applicants had GEDs. American Indian (34.3%), 
Hispanic (31.3%), and Black (23.6%) students had the highest percent- 
age of program applicants with GEDs. The actual number of White 
students (494) and Black students (520) with GEDs were fairly close. 

12. English as First Un^jtuaf^e 

While the first language for nearly all of the Black, American Indian, 
and White students, English was clearly the second language for 80% of 
the Asian students and nearly half of the Hispanic students. 

B. COMPARISON OF CHARACTERISTICS OF WITHDRAWING, N0NRETURNIN6 » TRANS FERRINQ , 
AND GRADUATING LEAVERS 

The number of students in Cohort 89 and involved in this study was 2,513, 
Of these, 880 or 35%, were either leavers by withdrawing 226 (9%), not 
returning the following semester 352 (14%), transferring to other 
institutions 126 (5%), or graduating 176 (7%). Sixty-five percent (65%) 
were still enrolled at the beginning of the Fall term 1989/90 and are 
considered persisters* 

The following results were obtained from a sample of 269 leavers who 
responded to a questionnaire. Tables for these results are shown in 
Chapter III Results, Section B. Only items in which there were large 
differences in responses by leaver type are included. 



1 . Admission Requirements 

Withdrawees were very satisfied (70.4%) with admission requirements. 
Other leavers were mostly satisfied. 

2. Testing Procedures 

Withdrawees were very satisfied (57.4%) with testing procedures. 
Other leavers were mostly satisfied. 

3. Re gistration Process 

Withdrawees were the most satisfied with the registration process. 
Transfer students were the most dissatisfied. 

4. Athletic Facilities 

A majority of leavers except graduates (43.5%) did not know about MATC 
athletic facilities. 

5. Study Areas 

Graduates were the most dissatisfied (23.3%) with personal study 
areas . 
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6. RflQiftl Hftrmpny 

A large majority of all leavers were satisfied with the racial harmony 
climate at MATC. Less than 10% were dissatisfied. Only graduates had 
more than 10% (16. IX) indicating dissatisfaction. 

7. Overall MATC Climate 

Wlthdrawees were the most satisfied with the overall MATC climate. A 
large majority of leavers, over 85%, were satisfied. 

3. Faculty Attitudes Towards^ Students 

Nonreturnees were the most dissatisfied (25X) with faculty's attitudes 
towards students. A large majority (about 80%) of leavers were 
satisfied. 

9. Staff Attitudes Towards Students 

Transfer ctudents were the most dissatisfied (24,4%) with the MATC 
staff's attitudes toward students. A large majority (about 68%) of 
leavers were satisfied. Many, Including 28.1% of nonreturnees, did 
not know. 

10. Instructor Availability 

A large majority of leavers were satisfied with instructor 
availability. More than one -third (34.4%) of wlthdrawees did not 
know* 

11. Counselor Availability 

Graduates were the most satisfied with counselor availability. A high 
percentage (45.2%) of wlthdrawees did not know. 

12. Quality of Instruction 

About 95% of leavers were satisfied with the quality of Instruction. 
Nonreturnees had 15.2% dissatisfied as compared to 3.2% of 
wlthdrav/ees. 

13. Training Relevance to Employment 

Graduates were the most satisfied with training relevance to 
employment. Only 9.2% of graduates were dissatisfied. About one- 
third of other leavers did not know. 

14. A cademic Calendar 

Wlthdrawees were the most dissatisfied (13.1%) with the academic 
calendar. Only about 3% of other leavers were dissatisfied. 
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13. Academic Probation/Suspension Policies 

Nonreturnees were the roost dissatisfied (18. 2X) with academic 
probation/ suspension policies. 

16. Finftngtftl hi4 AvfttUVtUt^y 

Nonreturnees were the most dissatisfied (29. OX) with financial aid 
availability. 

17. Guidance/Counseling 

A majority (58. IZ) of nonreturnees either did not know but did not use 
(48.4%) or did not know (9.7X) about guidance/counseling services. 

18. Academic Advising 

A large majority (71%) of nonreturnees knew but did not use (38.7%) or 
did not know (32.3%) about academic advising. 

19. Tutoring 

A large majority (more than 85%) of nonreturnees or wlthdrawees knew 
but did not use or did not know about tutoring. 

20. Financial Aid 

Nonreturnees who used financial aid were the most dissatisfied 
(26.5%). 

21. Job Placement 

Only graduates used MATC job placement services to any great extent, 
23.2% were satisfied and 15.9% were dissatisfied. 

22. Multicultural Affairs 

More than 90% of leavers either knew and did not use or did not know 
about multicultural affairs services. 



G. REASONS FOR LEAVING 

The major reasons for leaving by withdrawing students were: 



1. Personal Family Illness 17,6% 

2. Educational Plan Change 13.6% 

3. Grade Problems 13.6% 

4. Other Personal/Family 12.3% 

5. Found Training Related Work 7.4% 
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The major reasons for leaving by nonre turning students were: 



1. Financial Problems 

2, Personal/Family Illness 

3. Job Conflict 

4, Child Care Problem 



23,7% 
18. 4X 
15.8% 
7.9% 



The most important reasons for transferring were: 



1, Advanced Degree 

2, Change Career Field 



53 V% 
19,0% 



The most Important factors in transferring were; 



1. Career Goal Relevance 

2. Program Quality 

3. Location 



33.9% 
21.4% 
14.3% 



D. MATC AVERAGE CREDIT COMPLETION AND GRADE POINT AVERAGES OF 1988/89 ASSET 
TESTED ENROIiLEES 

Tables showing the results below can be found in Chapter III Results, 



1, Foreign high school graduates had the highest mean CPAs, 2,99 (N«17) . 

2, High school graduates had a higher mean GPA, 2,27 (N-2,324) than GEO 
completers, 1,90 (N-152), 

3, Asians achieved a mean GPA of above 2,0 in every high scaool 
certificate type and the highest overall mean GPA of any group, 2,60, 
and average credit completion 88*1% of credits attempted, 

4, Blacks had the lowest mean GPA in every t -.gh school certificate type 
and in total, 1,58. 

5, ASSET test scores by ethnic group and gender in Reading, Language, and 
Numeric skills indicated the following: 

a. Contrary to the common assumption that ASSET scores should have 
predictive validity., ASSET Reading, Language, or Numeric scores are 
not predictive for any minority group or whites. ASSET tests are 
used as a diagnostic tool to admit students to programs and not 
necessarily to assess later performance, 

b. White students had increasing CPAs with increasing reading, 
language, or numeric ASSET scores, 

c. Asians and Hispanics had mean GPA^; above 2,0 regardless of reading 
or language ASSET scores. 

d. Asian.^ and Whites haa mean CPAs above 2,0 regardless of ASSET 
numeric score. 



Part D, 
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e. Blacks had mean CPAs below 2.0 regardless of reading, language, and 
numeric ASSET scor-ss. 



CPA bv Ethnic Group for Total 
Sample in Rank Order 

QSL, (X qpA HU)^ __IL. 

Asian 2.60 +19% 64 

White 2.49 +UX 1679 

Hispanic 2.16 -1% 147 

Amindian 1.74 -20% 3?- 

Black 1.58 -27.5% 877 

TOTAL GPA 2.18 



Overall, females had higher mean CPAs, 2.23, than males, 2.10, and 
slightly higher credit completion rate, 84.2% to 83.4%. 



(TOTAL GPA - GPA) 

(% GPA Diff) = X 100 

(TOTAL GPA) 
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Tables 1, 2, and 3 show ASSET numeric scores, reading scores, language scores, 
and mean grade point averages, respectively, by high school attended. Some 
highlights shown on these tables are as follows: 

1. GPA Increases with ASSET numeric, reading, and language scores. 
Students In the lowest grouping have mean CPAs below 2.0 for all three 
ASSET tests. Students with ASSET scores above the following scores 
had mean CPAs above 2.0: Numeric 12 or above, Reading 15 or above. 
Language 40 or above. 

2. Sixty-five (84%) of 77 high schools showed total mean GPA above 2.0. 
Highest mean GPA for high schools with more than 10 students was 2.78 
for 17 students from Brown Deer. 

3. Twelve high schools had mean GPAs less than 2.0. Seven (7) of 16 
(44X) Milwaukee high schools had mean GPAs less than 2.0. Riverside 
had the lowest mean GPA of 1.43 for 54 students. 

4. Ninety-four (94) students from Milwaukee Adult High School (MATC) have 
a mean GPA of 1.94. 
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T ABLE 1 

AVEHAGES OF CREDIT COMPLETION PC7 AND GRADE POINT AVERAGE Of STUDENTS J,SSET-TES'!'SD IN 1568/89 
KITHIN ASS3T SUKBRIC SCORE GROUPS B'f HIGH SCHOOL (AS OP AUGUST 11, 1989, 



I High School Hase 



ASSET NUMERIC SCORE 



I 

IBAYVIHK 

iCUSTSP. 

IflAMIlTON 

lJUNBAl' 

IKING 

IHADISON 

i MARSHALL 

IKILK TECH 

INORTH DIVISION 

I PULASKI 

RIVERSIDE 

I SOUTH DIVISION 

I VINCENT 

I WASHINGTON 

I HIST DIV/ARTS 

i OTHER HUM PUBLIC 

INA7C ADl'LT HS 

IDIVIKE SAV/KOL AKGBl 

IHARgaSTTB 

IKESSME?. 

IHIlif LUTHERAN 

I NOTRE DANE. 

I PIUS 

1ST :OAH AIITIDA 

1ST KAR! ACADEHV 

I THOMAS HOCRE 

INISCONSIN LUTHERAN 

iCTHER HIIU PRIV 

jOGOGH COUNTY 

IHALNORTH C0UN7V 

ICUDAHY 

IfRANKLIN 

IBROKN DEER 

I6REENDALE 

IGREEFIELC 

IMARTIN lUTKEK 

INILN UNIVERSITY 

jHICCLET 

ISKOREHOCD 

I SOUTH HIlW,Uf.ii 

tOAK CREEK 

iST fRAKCIS 

IMAUNATOSA BAST 

IVAUVATOSA KiST 

IHEST ALuIS CENTRAL 

INEST AILIS HALE 
O 
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11 OR LOVER I 12 TO 18 j 19 OR HIGHER | 



TOTALS 



N 



ICHPl I GPA I 

I + I 
I MEAN IHEAN | 



N 



|CMP°{ I GPA I 

; + I 

IHEAN IMBAN | 



\Zm I GPA I 
N IHEAN IHEAN | 



iCHPi I GPA 
I + 
N iHBAil IHEAN 



8i 78.51 1.961 

111 64.41 1.711 

7| 72.01 1.811 

61 66.21 1.661 

9| 77. 11 1 . 771 

71 79.11 1.571 

151 81.01 1.571 

41 64.61 1.321 

281 79.91 1.831 

9| 82.11 1.651 

121 80.11 0.851 

171 81.31 2.011 

91 81.91 1.251 

241 95.21 1.651 

141 72. SI 2.151 

61 89.21 1.911 

211 74.51 1.631 

41 93,71 2.811 

.1 .1 .1 .1 



II 36.41 3.041 
11100.01 1.761 
3I1D0.0I 1.971 
SI 50.0) 1.821 
6i 79.71 2.261 
:| 75.01 2.921 
II 50,01 1.951 
11100.01 2.581 
.1 .1 .1 
.1 .1 .1 



31 88.31 2.431 
21 87.51 1.811 
21 83.31 3.391 
IjlOO.OI 3.081 
SI 80.51 1.851 
II 54.51 3.001 
.1 .1 .1 
21 96.21 2,311 
2! 75.01 1.221 
bl 77.11 1.541 

.1 .1 .1 

21100.01 I. 871 

21100.01 1.931 

2| B4.6I 1.661 

61 35.51 1,381 

41 EO.Oj 1.461 



361 33.71 2.131 
261 77.91 2.041 
221 82.91 1.861 
121 74.21 1.^01 
171 31.11 1.851 
32) 88. li 1.631 
301 66.51 1.791 
251 89.01 2.041 
331 72.91 1.381 
231 82, 3 1 2.311 
,101 73.01 1.321 
3i| 75.51 2.171 
20| 72.51 1.401 
361 87.21 1.621 
21| 78.11 2.051 
21100. 0| 3.371 
401 79.31 2.131 
2|1D0.0| 3.551 

.1 .1 
6| 96.71 1.691 
6| 80. ;| 1.671 
3| 66.71 3.071 
291 78.71 2.401 
6)100.01 2.E4i 
71 89.31 1.201 
91 97.41 2.031 
41 95,61 2.091 
31 60.61 1,891 
.1 .1 .1 
I .1 .1 .1 



111 76.41 2.191 

61 94.41 1,841 

41100.01 2.411 

15| 63,41 2. 481 

131 89.61 2.121 

11100.0! 2.161 

.1 .! ,1 

81 90.41 1.521 

5| 67.21 1.341 

151 35.61 2.iei 

151 89,61 2.341 

131 80.01 2.481 

131 80.91 2,421 

21 75.11 2.291 

141 87.61 2.611 

121 61,21 2,13| 

..tv.v..... 

t O 



491 69.21 2.551 
381 69.41 1.071 
271 84.91 2.421 
11) 92.01 1.501 
261 85.41 2.031 
301 36.01 2.651 
211 84.51 I. 731 
621 63.41 2.391 
22) 73.31 2.201 
441 88.71 2.271 
221 77,91 1.851 
231 B3.1I 2.391 
111 66.11 1.741 
231 69.31 1.561 
91 87.71 2.141 
41 87.51 2.221 
331 80.91 1.921 
21100.01 2.721 
31 74.41 2:321 
71100. 01 2,681 
141 78.41 2.301 
3)100.01 3.751 
271 81.91 2.431 
61 70.8! 1.021 
101 77.41 2.33! 
131 92.01 2,531 
lOj 95.71 2.911 
31100.01 1.941 
21 83.31 1.901 
41100.01 2.411 
221 90.71 2.941 
221 87. 7i 2.561 
111 97.91 2.aOi 
211 81.11 2.56! 
271 87.21 2.65j 
.1 .1 .1 
11100.01 4,001 
i;| 78. 6i M3| 
51 75.9; 2.06! 
341 85. 1| 2,55| 
3 71 39. li :.46l 
101 97,71 2.431 
161 7:.1| 2, SO! 
171 38,4! 2.741 
241 88.51 2.571 
261 85.7! 2.7fii 



931 
751 
561 
311 
521 

691 
661 

911 
831 



66.11 
84. 6j 
82.51 
78.41 
82.61 
86,31 



2.241 
2.011 
2.121 
1.701 
1.931 
2.161 
1,721 
2.251 
1.751 



76.91 
64.11 
75.41 
761 86.01 2.211 
541 76.61 1.431 
79.31 
72.81 
84.61 
78.31 
12) 90.51 
941 7S.8I 
96.91 
74.41 
94.01 
80.11 
88.91 
77.81 
85,21 
81,5! 



711 
401 
831 
441 



81 
3i 
HI 
211 
91 
511 



92.31 



191 

231 

isi 96.01 
6! 90.31 



2.2C1 
1. 461 
1.611 
2.101 
2.26,' 
1.941 
2.971 
:.32| 
2,29! 
2.091 
2.931 
2.371 
2.121 
2.241 
2.31 1 
2.571 
1.921 



21 83.31 1.901 
41100.01 2.41) 
361 86.21 2.57) 
301 89.01 2.26) 
171 96,71 2.731 
37! 82. Cl 2.54! 
451 87.21 2.411 
:| 77,31 2.581 
IjlOO.Oi 4,001 
221 84.51 1.531 
121 72. li l.B3i 
54 1 64, 5 1 2,:;8! 
521 89.2! 2Ai\ 
25! 83. :| 2,411 
331 79,8! 2.55! 
211 56, E| 2, 601 
44! 87.81 2,12! 
421 83.51 2 /ii- 



jAl' jLg_-^ ( Con t Inued ) 
AVKRAGBS OP CRIDI7 COMPIRTION PCT AND GRADE POINT AVBRAGB OP'smBNTS AS3ET-TBSTBD IN 1988/89 
HITHIN ASSBT NUMERIC SCOKE GROUPS BY HIGH SCHOOL |AS OF AUGUST 22, 1589) 



iRigh Schocl Nane 



ASSET NUHilRIC SCORE 



I 

I VEST HIIVAUKES 
IHHITE PISH BAi 
I DOMINICAN 
IHHITNAIL 
I9THIR HIIK 
ICEDABBURG 
IPREDOHIA 
IGRAPTOV 
NONEOi'BAD 
I PORT HASKIN6TGN 
lOTHBR OZAUKEE 
I WASHINGTON HIGH 
I OTHER HASH COUNTT 
IBROOKPIELD CENT 
IBROOXPIBLD EAST 
iHSNOM PALLS HOR 
'.mon PALLS BAST 
iNilSKEGO 
iSISEKKOHER 
INEV BERLIN 
IKAUKE3HA NOR/ SOU 
IVAUKESHA HcHORIAL 
!OTHSR VAUKBSRA 
IP.ACIIIE COUNT? 
JBHOSHA COUNTY 
ISHBE0Y3AN COUNTY 
I POND DU LAC COUNTY 
I07HBR VISCCNSIK HS 
! OTHER STATES HS 
lOTHER COUNTRIES HS 
IGSD TEST ONLY 
lALl 

» 



:i OR LOVER 



12 TO 18 



19 OR HIGHER | TOTALS 



ICHPt i GPA I 
N I MEAN IHEAN | 



iCHP'c I GPA I 
N IKBAN IKBAN | 



IrUD^ 1 TDK 1 

1 1 1 




ICHrc j GPA 1 


1 + 1 


It 
fl 


1 + 1 
HcAN iHEAt. 1 






Of 0 i ^ 0*1 

00.91 Z.3;| 




1 0 


1 B3./I 2.2c 1 


Q\ 17*7] 4»()0| 


1 0 

19 


OA '^1 0 A 1 

90. t| 2.391 


1(1 QQ 1 i 0 CO 1 

1D| oo»/| LW] 


00 

22 


AO 11 1 t A t 

B8.1I 2.58| 


i\ 71 0?l 


0 


7C A i 1 0^1 


Q 1 QC 11 0 1 
^1 00. J| 


1 0 


Ot 0 1 ^ f i i 

0/.2! 2.641 


el Ai n fxn 




ffC A 1 9 ATI 

76.01 3.071 




Id 


0 0 0 ( ^ r. A 1 

77.21 2.001 




1 1 1 

111 


0 J 0 * n 111 

74. 2i 2. Ill 


i OA Hi 0 lAi 


1 

/l 


ol.5| 2.66| 


1 1 1 nn n i o oo i 


1 1 

1 1 


1 AA A 1 0 0 0 1 

100. 0| 2.821 


111 0( Q 1 0 col 
111 Lbi\ 


Oi 1 


AO 0 1 ^ C 1 1 

92.51 2.571 


111 70 1 ) 0 col 


OA 1 


78. i| 2.40| 


ci 00 fl 1 "j 04 1 


A 1 


76.61 ;,57l 


0 1 1 AA A 1 0 Oil ( 

£|100.0| 3.241 




01 0 i f A i 

81.21 2./9I 


1 1 1 AA A 1 i A A i 

1|100.0| 4.001 


21 


62.51 J.19I 


A 1 Oi il 1 t CA 1 

9| 94.41 2.)0| 


131 


96. i! 2.731 


1) ao (1 0 I'll 


1 1 1 
14| 


86i4| ^.03| 


£ 1 00 4 i 1 ' il CI 


^1 


94.21 2.591 


5|10D.0| 3.661 


1 A 1 

10! 


83.31 2,761 


8| 89.71 2.42j 


171 


84.11 2.21i 


31 73.31 1.961 


?! 


81.01 2.13! 


151 91.11 2.981 


25! 


77.7! 2.261 


211 84.11 1.911 


281 


83.3! 2.17! 


91 89.51 2.321 


111 


91.4! 2.29! 


61 93.51 3.521 


3| 


84. b! 3.371 


21 90.61 3.081 


3! 


93.7! 3.06i 


84! 87.71 2.691 


185! 


85.4! 2.361 


1011 33.01 2.461 


333! 


82.01 2.1CI 


.1 .1 .1 


11 


60.01 3,63! 


■1 .1 .1 


1! 


0.0! O.OOj 


12411 85.2! 2.43! 2638| 


83.21 2.1Si 



I .1 



2! 75.01 2.17! 

.1 .1 .! 
2!100.0| 2.61! 
3! 92.9! 2.14! 
2! 87.5! 1.03! 
.1 .! 
.1 .1 
.1 .1 .( 
1! 75. Oi 2.43! 

.1 .! .! 
.! .i .! 

3! 96.41 2.02! 

1!1C0.0! 2.78! 

2! 75.0! 1.96! 
.! .! .1 

1! 25.0! 2.38! 

11100.01 3.44! 

IjlOO.O! 1.81! 
.1 .! <l 



! 21 



2! 66.71 1.60! 

.! .! .! 

21 50.0! 1.701 

1! 75.51 3.00! 



1!100.0! 3.40! 

•I .1 .! 

23! 77.8! 1.78! 

391 80.4! 1.55! 

1! SD.Oi 3.63! 

1| 0.0! 0.00! 

411! 80.4! 1.75! 



5! 95.7! 1.67! 

7! 95.7! 2.48! 

9! 97.2! 2.11! 

4! 82.1! 2.55! 

2! 25.0! 2.27! 

3! 89.7! 2.04! 

■I .! .! 
61 73.3! 1.63! 
7! 83.8! 2.52! 
4! 82.9! 2.59! 

>! .! .! 

101 88.3! 2.67! 
61 72.2! 2.06! 

36.7! 3.00! 
} ;-5.9| 2.66! 

.! .! .i 
3!100.0! 3.19! 
1| 0.0! 3.19! 
5!100.C! 2.77! 
5! 66.7! 1.87! 
7! 82.7! 2.13! 
2!100.0| 2.55! 
8! 59.7! 1.24! 
6! 82.11 2.95! 
2!100.0! 2.71! 
2! 50.01 2.91! 
l!lOO.Oi 3.00! 
76! 65.3! 2.18! 
H3| 82.2! 2.18! 
.1 .! .! 

■I .! ■! 

986! ei.9! 2.081 



o 
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TABLE 2 

A7BaA6B3 OF CRICIT COHPLETION PCT AND GRADE POINT AVERAGE OF STUDENTS ASSET-TESTED IN 1988/89 
HITHIN ASSET READING SCORE GROUPS BY HIGH SCHOOL (AS OF AUGUST 22, 1989) 



: Rigl; School Nass 



I 



I 



ASSET READING SCORE 



IC TO 14 'I 15 TO 19 I 20 OR HIGHER 



9 OR LOHSR I TOTALS 



|CHP% I 3PA 

i + 

!KBAN I MEAN 



\Cm I GFA I 
N IHEAN INEAN I 



ICMP't I GPA 

i 

N I MEAN IHEAN 











7| 72. 0| (i.jOl 


tAl AA ll A 411 

19| 90.41 2.171 


^ P 1 it^ (fi A a^l 

65| 86.71 2.451 


aI M^ aI a AAl 

21 75.01 0.541 


5| 66.51 2.151 


4AI AP Ai • A«l 

18| 95.21 1.811 


PA. AA ni A A^i 

52| 82.71 2.061 


■1 .1 .1 


7| 84.41 1.891 


13| 76.71 1.53| 


Aai M« Mi M aAi 

34| 86.21 2.431 


31 66.71 2.081 


3| 36.71 1.451 


*l A4 t i 4 AAl 

i\ 81.51 1.831 


aaI AA ai a NMi 

221 83.11 1.731 


ai MP aI a mmI 

1| 85.01 l.OOl 


• 1 tl* Ai a AaI 

{| 75.01 1.901 


aI ma nl A Mai 

81 73.71 2.341 


391 84.71 1.841 


:|100.0| 1.951 


9| /5.6| 2.061 


A1 AA 41 A AAl 

8| 99.11 2.001 


lAl AA Al A AAl 

49| 88.81 2.321 


Mi ^ ^ Ml M Mai 

3| 66.71 0.311 


9| 71.0; 1.431 


AaI Aa ai a ^al 

231 81.11 1.641 


AaI ni> Mil a MWi 

34| 75.71 1.851 


.1 .1 .1 


11 f*k ft A A^l 

4i /3.$| 2.061 


Afvl AA Ai a m m k 

83.01 1.571 


^Al Al A aAI 

68| 85.31 2.481 


.1 .i .1 


20| 81.51 l.SOl 


AAi MA ai a aj*l 

221 72.11 1.151 


AAl MA Al A M m t 

39| 72.81 2.151 


21100.01 2.901 


61 83.31 2.241 


141 90.11 1.621 


56| 85.21 2.30| 


■i .1 .1 


;| 75.31 0.521 


181 80.31 1.241 


26| 74.21 1.831 


31 77.31 1.301 


121 a3.3| 2.221 


191 82.71 1.971 


401 76.51 2.311 


.1 .1 .i 


21 30.01 2.311 


131 76.61 1.281 


251 74.31 1.491 


.1 .! .1 


17| 92.51 1.721 


211 80.11 1.701 


451 83.61 1.531 


.1 .i .1 


81 86.41 1.861 


181 72.21 2.121 


171 79. 8j 2.191 


1|100.0| 2.001 


1| 75.01 2.701 


41100.01 2.721 


61 9C.3I 2.181 


11 68.71 0,451 


231 81. o| 1.721 


161 80.61 2.101 


551 77,01 1.991 


.i .1 .1 


11100.01 2.091 


21100.01 2.661 


5| 95.01 3.271 


.1 .1 >l 


1 1 * 


.1 .1 .1 


3| 74.41 2.321 


.1 .1 .1 


.1 .1 .1 


11100.01 o.oci 


131 93.61 2.461 


.1 .1 .i 


.! .1 .1 


IIIOO.OI 1.761 


201 79.11 2.111 


.1 .1 .1 


.1 .1 


21100.01 2.451 


71 85.71 3.061 


■1 .1 .1 


c| ?0.0i 1.901 


8| 80.01 2.241 


471 78.41 2.451 


.1 .! .1 


21 ;6.9| 2.531 


3| 86.71 1.001 


151 86.01 2.351 


.1 .1 .1 


11 50. 0| J.25I 


■1 ■! .1 


181 33.31 2.181 


•1 .1 .1 


1 i 1 

>l •! •! 


* i A A f 1 A ^ A 1 

i\ 66.51 2.621 


Aai AA ft A AAl 

211 92.61 2. 281 


. i ■ 1 .1 


•1 •! .1 


lltAA ^1 A fAI 

1|100.0| 0.501 


li\ 95. 7| 2.a3| 


I 1 1 

.1 .1 .1 


1 1 1 

.1 .1 .1 


tItAA fit 4 AAi 

1|100.U| 3.301 


f 1 n A ^ i 4 ^ A 1 

5| 88.31 1.701 


1 1 1 

■1 .1 -1 


i 1 1 

•i •! '1 


1 1 1 
•1 •! -1 


^1 A 4 ^ i 4 A 1 

2| 83.31 1.90| 


i 1 1 

•1 ■! .1 


1 1 i 

•1 •! •! 


1 1 1 

■1 ■! >l 


ilfAA hi A 14i 

4|100.0| 2.411 


■1 ■! .1 


1 1 1 
•1 ■! .1 


^1 t C A 1 1 Til 

2| 75.01 1.711 


411 fif Al 1 lii 

34| 86.91 2.741 


<14/'. A Al A A4I 

illOO.Gl 2.811 


1 M Tin n i n /ic\ 


1 1 DC n 1 1 col 


',11 nn 1', 0 <n| 

Li\ 89. 2| 2.4D| 


.1 .1 


.1 .1 .1 


31 88.91 2.671 


141 98.41 2.801 


.1 .1 .1 


21 30. ei 2.801 


31 88. 9i 2.601 


321 85.3! 2.521 


.1 .! .1 


11100.01 2.351 


51 91.11 1.621 


331 86.0! 2.491 


■1 ■! .1 


.! .1 .1 


HIOO.OI 2.161 


11 54.51 3.001 


.1 .; .1 


•i .1 .1 


.1 .1 


11100.01 4.001 


.1 .! .1 


4; 83.8' 1.24! 


HlOO.Oi 1.671 


171 64.41 2.101 


.1 .1 .1 


1 .1 .1 


■1 ■! .1 


1!| 78. 7i 1,991 


11 3. 01 G.OOl 


j| --".ll 1.721 


51 71.41 3.1CI 


44| 8S.8I 2.3y| 


.1 .i .1 


11 66.71 1.47! 


121 39.21 2.671 


39| 89. S| 2.381 


.1 .1 .1 


11130.01 1.201 


41 91.71 2.611 


20! 87. 5i 2.431 


.1 .1 .1 


11100.01 0.231 


31100.01 2.261 


291 77.01 2.691 


.1 .1 .1 


11100.01 2.631 


31 85. 4| 2.481 


171 86.31 2.611 


.1 .1 .1 


•1 .1 .1 


61 86.01 2.491 


381 88.11 2.411 


.1 .1 .1 


.i .1 


41 75.01 1.13! 


3d| 86.21 2.651 


:| 50, 0| 1.791 



|CHP"« ; GPA 



|CMP"5 I GP.i. 



N IHEAH IHEAN | N IHEAN IHEAN 



j IBAYVIBN 
jCUSTSR 
} IHANUTON 

I \mm 

IIIRG 

|N.)DISON 
I lURSHALl 
'} IHIIV TECH 

;I0XTH DIVISION 
j IPULASI! 
t I RIVERSIDE 
I SOUTH DIVISION 
I VINCENT 
IVASHIN6T0N 
jilSST DIV/ARTS 
ICTHBR HILH PUBLIC 

IIHATC ADULT HS 
I DIVINE SAV/EOL ANGEL 
IHARQUBTTE 
I IH2SSHBR 

I I HUM luthera:; 

iNOTRE DAME 
, I PIUS 

1ST JOAN ANTIDA 
' 1ST MART ACADEHV 

ITHOHAS MOORE 
I iNISCONSIN LUTHERAN 
/ 'CTHKR MILN PRIV 

I DODGE COUNT? 
> IVALHORTH C0UN7V' 
( ICUDAHT 
' IfRANKLIN 

iBROifN DEER 

I mimii 

i IGRBIFIEL3 

IHARTIN im 
I IMILn UNIVSRSITV 
I INICOLEI 

iSHOREKOOD 

ISCUTH HILVAUKEE 

lOAX CREEK 

iST FRANCIS 

jVAUVATOSA BAST 

^ IKAUVATOSA VEST 

' llfEST ALLIS CENTRAL 

|H»"J"IS HALE 
■ t, 



931 86.11 

751 84.51 

571 82.31 

311 78.41 

521 82.61 

69| 86.31 

661 76.91 

921 84.31 

331 75.41 

761 86.0! 

541 76.61 

711 79.3! 

401 72.81 

831 84.61 

441 78.31 

121 90.51 

941 78.81 

8! 96.91 

31 74.41 

141 94.01 

211 80.11 

91 88.91 

611 77.21 

20; 85. 2i 

191 31.51 

231 92.31 

151 96.01 

6| 90.31 

21 83. ;i 
41100. 0! 

371 65.31 

301 89.11 

371 82.6, 
44i 86.91 
2| ;/.3| 
11103. 01 

2:\ ihSi 

12! 72,11 

541 54.51 

521 39,21 

251 88.71 

331 79.91 

211 86. E| 

441 87.51 

42! S3. SI 



2.341 
2. Oil 
2.141 
1.701 
1.931 
2.161 
1.721 
2.251 
1.751 
2.211 
1.431 
2.201 
1.461 
1.611 

2.ic; 

2.261 
1.941 
2.971 
2.3:1 
2.291 
2.091 
2.931 
2.371 
2.121 
2.241 
2.31! 
2.571 
1.921 
1.901 
^ .1I ! 
2.631 
2 i 36 1 

u t ■ I 

2,54! 
2.3GI 
2.38i 
4.001 
1.93! 
1,831 
2.3S! 
2.-ij| 
2.411 
2.581 
2.601 
' 4-' 

2.4?i 
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Table 2 (Continued) 
mmU Of CREDIT COHPLBTION PCT AND GRADE POINT AVERAGE OP STUDENTS ASSET-TSSTHC Hi 1988/89 
KITHIK ASSET READING SCORE GROUPS BY HIGH SCHOOL (AS Of AUGUST 22, 1989) 



iRigb school Naiie 



I 



ASSET READING SCORE 



10 TO 14 I 
\m 1 GPA I 



15 TO 19 



20 OR HIGHER | 9 OR LOHER 



TOTALS 



\Qm I GPA I \m I GPA I 

i + I I + I I + I 

H IHEAN I MEAN | N |HEAN |KZAN | N |HEAN |HBAN | 



|CHP'< I GPA I 
N I MEAN IHEAN | 



I CMP* ; GPA 

I * 

N IHEAN !HEAN 



mt KILNAUXEB 
IHKITE PISH BAT 
•:ONINICAN 
IHHITiiAlL 
, OTHER NILN 
jCBDARBURG 
iFRBDONIA 
IGIAFTON 
! HOMESTEAD 
IFOR? WASHINGTON 
I OTHER OZAUKEE 
IMASHIHGTOM HIGH 
I OTHER NASH COUNT! 
■BHCOiriELD CENT 
IBROOKPIBLD BAST 
IHEHON rUlS NOR 
IMENOM PALLS EAST 
iHUSi^EGa 
jSISENHONBR 
INEV BERLIN 
jHAUKBSHA NOR/SOU 
jVAVKESHA HEH3RIAL 
lOTHER VAUXBSHA 
iRACINB COIWT? 
! KENOSHA COUNTY 
I SHEBOYGAN COUNTY 
IPOKD DU LAC COUNTY 
lOTHSR KISCONSIN HS 
I OTHER STATES HS 
I OTHER COUNTRIES HS 
I3ED TEST ONLY 
•ALL 



.1 .1 
IjlDO.OI 2.001 
niGO.OI 2.451 

■ .1 .1 
II O.Ol 1.541 

.1 .1 .! 
IjlOO.Ol 2.501 

.! .1 .1 
II 75.01 2.431 

.1 .1 .1 

.1 .1 .1 

21100.01 1.671 

.1 .1 .1 

■I .1 .1 

.1 .1 .1 

■I .1 .1 

.1 .1 .1 

.1 .1 

II 81.21 2.311 

■I .1 .1 

.1 .1 .1 

'i 'I 

.1 .1 .1 

11 75.51 3.001 

■ ! .1 J 
.1 .1 .1 
.1 .1 .1 

291 75.81 2.C6I 

561 74.81 1.931 

.1 .1 .1 

■I .1 .1 

2581 ?8.0; 1.85j 



11100.01 C.OOj 
3| 84.41 2.521 
21 87.51 1.961 
31 76.21 1.981 
3| 91.71 1.351 
21 73.11 2.041 

.1 .1 .1 

21 87.51 2.741 

II 50.01 2.231 

21 75.01 1.951 

.1 .1 .1 
21 68.91 2.161 
11 33.31 1.001 

.1 .1 .1 
11100. 0| 3.681 

.1 .1 .1 

21100.01 3.211 

II 62.51 2.271 

21100.01 2.941 

11100.01 3.111 

21 66.71 1.601 

21100.01 2.551 

11100.01 0.521 

3| 93,31 3.001 

11100.01 3.671 

31100.01 3.73! 
.1 .1 .1 

341 62.11 2.281 

1081 83.71 2.131 

1| 60.01 3.631 

.1 .1 .1 
5211 83.31 1.991 



151 36.01 2.461 
151 62.5; 2.191 
161 89.91 2.441 
191 90.01 2.671 
4| 81.21 2.471 
10| 90.01 2.761 
41 70.01 3.211 
121 73.61 1.641 
121 76.11 2.071 
51 64.61 2.941 
11100.01 2.821 
181 94.41 2.871 
191 80.41 2.471 
91 76.61 2.671 
81 78.91 2.681 
2| 62.51 3.191 
111 95.51 2.641 
131 88.21 3.091 
81 94.41 2.541 
9| 81.51 2.721 
151 86.41 2.291 
51 73.31 1.961 
241 76.81 2.331 
241 82.41 2.031 
10| 90.61 2.261 
61 76.91 3.191 
31 93.71 3.061 
1291 87.01 2.421 
1571 83.11 2.151 

.1 .1 .1 
11 0.01 0.001 
18251 84.01 2.3I| 



.1 



.1 



.1 
.1 
.1 
.1 
.1 
.1 



.1 ■! 

.1 .1 

.1 .1 
11100.01 2.531 

.1 .1 .1 

.1 .1 .1 

.1 .1 .1 

2| 94.61 1.221 



.1 
.1 
.1 
.1 
.1 
• \ 
.1 
.1 



.1 
.1 

.1 



.1 
.1 



.1 
.1 

.1 
.1 

.1 

.1 

.1 

.1 

.1 

.1 

.1 
. j 

■I .1 
■I .1 



.1 



■I 



161 36.91 2.ili 
191 83.71 2.231 
191 90.21 2.:9i 
221 86.11 :,5S| 
8! 75.01 1.941 
121 87.2! 2.641 
51 76.01 3.071 
15i 77.21 2.001 
141 74.2! 2.111 
71 31.91 2M\ 
moo. 01 2.821 
24! 92.81 2.571 
201 78.11 2.401 
9! 76.61 2.671 
91 81.21 2.791 
2| 62.51 3.191 
131 96. 2| 2.731 
141 86.41 3.031 
111 94.21 2.591 
10| 83.31 2.761 
171 54. li 2.211 
7| 81.0; 2.131 
25| 77.71 2.261 
:S| 83.3! 2.i7l 
111 91.4! 2.391 
9i 84.61 3,371 
3! 93.7! 3.061 



21100. CI 3.201 13?| 85.41 2.35| 

101 81.71 1.901 3331 82.0' 2.101 

'I .i .1 1| 60,01 3.631 

J .1 .1 1| 0.01 O.L'OI 

361 81, 2i 1.671 26401 33. 3i 2,19| 



TABLE 3 



AVERAGES OJ CREDIT COMPLETION PCT AHD GRADE POINT AVERAGE OF STUDENTS ASSET-TBSTBD lU 198B/8S 
WITHIN ASSET LANGUAGE SCORE GROUPS 6? HIGH SCHOOL (AS OF AUGUST 22, 1989) 



I High School Haas 

I 

I 



ASSBT LANGUAGE SCORE 



39 OR LOUBR | 40 TO 47 | 48 OR HIGHER 



TOfALS 



m% I GPA I 
I +- 



iCHP'i I GPA I m I GPA 



ICHPI I GPA I 



I I- 



■I I- 



! 


1 N IHBAN IHBAH | 


N INBAN IHBAN i 


N IHBAN IHBAN I 


N IHBAN IHBAN | 


IBAYVIEif 


1 251 81.51 


2.171 


40! 86.21 


2.071 


281 90.21 


2.861 


931 


86.11 


I 

2.341 


jcUSTSR 


! 281 84.51 


1.911 


321 81.01 


1.671 


151 92.61 


2.901 


751 


84.61 


2.011 


1 HAMILTON 


1 171 84.81 


2.151 


211 85.91 


2.161 


191 77.61 


2.111 


571 


82.81 


2.141 


1 JUNEAU 


1 101 69.81 


2.241 


151 80.51 


1.611 


61 87.61 


1.021 


311 


76.41 


1.701 


IXING 


1 191 78.41 


1.681 


181 91.31 


2.241 


151 77.41 


1.861 


521 


82.61 


1.931 


IMA9IS0N 


1 201 79.11 


2.281 


291 85.11 


2.161 


201 95.2! 


2.041 


691 


86.31 


2.161 


IHARSHALL 


1 231 77.31 


1.511 


301 78.01 


1.651 


131 73.71 


2.251 


661 


76.91 


1.721 


IHILV TECH 


1 2B| 75.41 


1.821 


391 89.91 


2.311 


25| 85.51 


2.691 


921 


84.31 


2.261 


1 NORTH DIVISION 


1 381 69.91 


1.401 


311 79.61 


2.041 


141 80.81 


2.061 


331 


75.41 


1.751 


i PULASKI 


1 111 90.11 


1.451 


361 82.8! 


2.051 


291 86.31 


2.691 


761 


86.01 


2.211 


IRIVBRSICE 


1 251 78.51 


1.311 


181 74.11 


0.951 


111 76.21 


2.501 


541 


76.61 


1.431 


1 SOUTH DIVISICN 


1 221 77, 3| 


1.971 


341 76.61 


2.201 


151 88.31 


2.551 


711 


79.31 


2.201 


1 VINCENT 


! Hi 82.91 


l.OOl 


19| 65.31 


1.451 


10! 76.01 


1.99! 


401 


72.81 


1.46! 


IVASHINGTON 


1 35| 91.21 


1.891 


341 83.21 


1.381 


14| 71.41 


1.481 


831 


84.61 


1.611 


IKBST DIV'ARTS 


1 181 80.81 


2.121 


181 77.7! 


2.011 


81 74.31 


2.25i 


441 


78.31 


2.10j 


lOTHEB HILV PUBLIC 


1 8| 88,81 


2.031 


31 91. 7i 


2.621 


IjlOO.OI 


3.001 


121 


90.51 


2.261 


IKATC ADULT HS 


1 361 86.41 


2.03i 


44| 72.31 


1.761 


141 79.41 


2.281 


941 


73.81 


1.941 


; DIVINE S.V/.'HOL ANGEl 


! 21100.01 


2.711 


11 75.01 


2.811 


51100.01 


3.111 


B! 


96.91 


2.971 


IHARQUETTE 


i .1 .1 


.1 


1|100.0| 


2.201 


21 61.51 


2-. 331 


31 


74.4! 


2.321 


iHFSSMER 


1 6|100.0| 


1.161 


3| 93.31 


2.661 


5! 87. 3i 


3.411 


141 


94.0! 


2.291 


|11IL« LUTHERAN 


1 3| 63.31 


1.831 


9! 7J.8I 


1.681 


91 86.31 


2.591 


211 


80.1! 


2.091 


1 NOTRE DAHS 


1 ilico.oi 


l.OOl 


21100.01 


2.451 


61 83.31 


3.411 


,51 


88.91 


2.931 


PIUS 


! 121 83.91 


2.211 


241 82,71 


2.261 


25| 70.01 


2.541 


611 


77. M 


2.371 


1ST cOAN AHTIDA 


1 S| 89.21 


1.941 


5| 72.91 


2.561 


7| 89.31 


2.001 


201 


85.2! 


2.121 


1ST HARY ACADEHY 


1 11100.01 


1.861 


6| 84.61 


2.371 


121 '8.51 


2.201 


191 


31.51 


2.241 


ITVOHAS HOORE 


1 61 87. B| 


2.521 


9| 94.41 


2.331 


6| 93.21 


2.471 


231 


92.31 


2.31! 


1 WISCONSIN LUTHERAN 


1 IjlDO.Ol 


D.50I 


41 84.81 


2.781 


101100. 0| 


2.351 


151 


95.01 


2.57! 


1 OTHER MIL« PRIV 


1 IIIDD.OI 


3.001 


4| &5.4I 


1.311 


IjlOO.OI 


3.251 


61 


90.31 


1.921 


IDODGB COUNTY 


1 ■! .1 


.1 


.1 '1 


.1 


2j 63.31 


1.901 


21 


83.31 


1.90: 


INALKORTH COUNTY 


1 11100.01 


2.901 


.1 •! 


.1 


31100.01 


2.251 


41100.01 


2. 411 


ICUDAHY 


1 3| 73.91 


2.241 


161 88.81 


2.561 


161 38.31 


2.951 


371 


86.61 


2.S8I 


IPRANKLIN 


1 71 90.01 


2.071 


131 87.81 


2 471 


IDI 90 Dl 


7 441 
i .11 1 


301 


89.01 


9 U\ 

L <i\i \ 


leROKti DEER 


1 11100.01 


3.171 


71 96.71 


2.391 


91 96.31 


3.041 


171 


96.71 


2.78! 


jGRESNDALE 


1 51 73.31 


1.911 


161 80.51 


2.511 


14| 86. 5j 


2.811 


371 


82.61 


2,541 


iGRBBFIELD 


1 6| 37.01 


2.201 


181 88.71 


2.261 


211 85.91 


2.601 


451 


87*2 i 


2.41! 


IMARTIK L'JTHES 


1 .1 .1 


.1 


2! 77.31 


2,56! 


.1 .! 


. i 


21 


77.31 


2.53! 


iHILli I'lilVERSITY 


1 .1 .1 


.1 


.1 .1 


.1 


Hico.ci 


H.CO! 


moo. 01 


4,901 


IlilCOLET 


1 5|lCC.0i 


2.171 


101 96,51 


1.S7I 


71 70.41 


1,70! 


■)? 1 


84.51 


1.531 


ISHORSiiOCD 


1 3| 44.41 


0.231 


5| 72.61 


2.231 


4| 92.3! 


2A:\ 




?2,1! 


1.331 


I3CU7H y.iukmi 


i 7! SI. CI 


2.121 


251 36,31 


2.671 


221 83.5; 


2.131 


54| 


84, 


:.:.si 


I3AK CRE:K 


1 51 70.51 


2.391 


18! 39.5! 


1.94! 


:9| 32.3! 


:.74j 


521 


89.21 


2.431 


iST fRAHCIo 


1 51 93.31 


2.541 


91 8:. 91 


2.121 


HI as. 31 


2,591 


25! 


66* 7 1 


2.411 


IWyWATCSA EAST 


1 71 88.01 


2.191 


5| 77.81 


2.531 


201 7?.:! 


2.73! 


331 


79.8! 


2.58; 


INAUHATOSA VEST 


1 31 83.51 


2.291 


9| 93.21 


2.331 


91 36.51 


r.'jfci 


211 


66.61 


2.601 


IHBST ALLI3 CENTRAL 


1 41 89,21 


1.421 


291 87.21 


2.431 


HI 33.9! 


:.76i 


44! 


87,8! 


2.421 


IKSS? AILIS HALE 


1 S! 64.01 


M4| 


191 36.51 


2.361 


181 36,61 


2.53. 




83,91 


2.^7! 





ERIC 
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Table -i ^continued) 

AVERAGES OF CREDIT COMPIETICN PCT AND GRADE POINT AVERAGE OF STUDENTS ASSET-TESTED IN 1988/89 
VITHIN ASSET LANGUAGE SCORE GROUPS BY HIGH SCHOOL |AS OF AUGUST 22, 19B9) 

t 

I High School Haae | asset LANGUAGE SCORE I 



I ■ • I 39 OR LOWER | 40 TO 47 | ^8 OR HIGHER ! TOTALS 



\m I GPA I \m I GPA I |CHP», I GPA I • |CHP»o | CPA ! 

I + I I + I I + I I * I 

N IHEAK IHEAN | N |HEAN |HEAN | N |HBAN |HEAN ! N IHEAN |HEAN \ 



I 

IKHST KILMUKBB | 3| 83. 3| 2.27| 7| 92. 7| 2.12| 6| 81. 9| 2.55| I6| 36. 9| 2,31 



IMHITE FISH BAV | 2|100.0| 3.13| 11| 30. 1| l.B3| 6| 84. 9| 2,66| 19| B3,7' 2.23! 

Dominican I si 89. 7| 1.79| 12| 93.21 2.361 4| 81.7| 2.951 i9| 90, 2j 2,39| 

IfHITHALL I 31 76. 2| 1.98| 13| 96. 4| 2.65| 6| 75. 9| 2.74| 22| 88. 1| 2.58| 

lOTHER HILW I 51 75. 0| 1.70| 1|100.0| 0.21| 2| 62. 5| 3.39| 8| 75. 0| 1.91| 

IC2DARBURG i 2|100.0| 2.84| 7| 78. C| 2.54| 3|100.0| 2.72i 12j 87. 2| 2.64| 

IFRBDOHIA I 21 50.01 2.75| 1| 80. 0| 2.38| 2|100.0| 3.74i 5| 76. 0| 3.07| 

IGHAFTON I II 80.01 1.88| 10| 65.4! 1.84| 4| 96. 2| 2.44| 15| 1\2\ 2,00| 

IHOHBSTEAD | 3| 91. 7| 2.22| 4| 70. 0| 2.20| 7| 69. 0| 2.011 14| 74.2! 2.11| 

IPORT W3HINGT0II | .| .| .| 5| 74.6| 2.34| 2|100.0| 3.45| 7| 81. 5| 2.661 

lOTHBR OZAUKEE | .| .| .| .| .| .| 1|100.0| 2.82| 1|100.0| 2.82| 

IWSHINGTON HIGH I 4| 87. 0| 1.85| 12| 89. 9i 2.58| 8|100.0| 2.92| 24| 92. 8| 2.571 

lOTHEP. HASH COUNTY I 1|100,0| 4.00| 9| 85. 2| 2.15| 10| 69.31 2.46| 20| 78.11 2.4')| 

IBRCOIFIELD OEM? | 1| 50. 0| 2.13| 4| 91. 7| 2.56| 4| 68.2| 2.91| 9! 76. 6| 2.67| 

IBROOKPIELO BAST | .| .| .| 4| 93.7| 3.09| 5| 71. 2| 2.551 9| 81.2| 2.79! 

IHBMOM FALLS NOR | .| .| .| 2| 62. 5| 3.19| .| .| .i '21 62.5| 3.191 

IMBHOH FALLS BAST | .| .| .| 6| 95.8| 2.93| 7| 96.4| 2.56| 13| 96.2| 2.73| 

IHUSKBGO I .1 .1 .i 91 93.11 2.901 5| 74.4| 3.27| 14| B6.4i 3.03! 

'"SBNHOHBR | 1|100.0| 3.85| 9| 92. 9| 2.351 1|100.0| 3;5G, III 94. 2| 2.59! 

INE" BERLIN | 3| 44.4| 2.14| 21100. 0| 1.55| 5|100.0| 3.61] 10| 83.3| :.76i 

IWUKE3HA NO.VSOU j 2| 66.7| 1.60| 6| 89.61 2.29| 9| 84.3| 2.29| 17! 84. 1| 2.21, 

IWAUKESHA MEMORIAL | 1|100.0| 2.46| 3! 65.7| 2.56| 3| 88.9| 1.58| 7| 81.0i 2,13| 

jOTHHR WUKESHA | 3|100.0| 1.40| fl| 80.8! 2.14| 14! 71.2! 2.51! 25! 77.7! 2.26| 

IMCINE COUNTY | 7| 88.9! 2.35! B! 80.8! 2.2B| 13| 81.91 2.01! 2B| 83.3! 2.171 

IKBNOSHA COUNTY \ 21100.0! 2.33| 4| 93.7! 2.86| S| 86.21 2.04! 11! 91.4! 2.39| 

ISHEB0Y6AH COIW I 31100.01 3 . 901 3! 53. 7| 2.61| 31100. 0| 3.60| 9| 84.6! 3,3;| 

IFOHD DU LAC COUNTY | l! 81.21 2.17! IIIOO.OI 3.00! 1|100.0| 4,fl0| 3| 93.71 3.06! 

I07HER WISCONSIN HS | 50! 81.4! 2.18| 79j 86.1! 2.24! 56| 88.11 2.6&i 155| 85. 4| 2.3f | 

lOTHBR STATES HS | 146! 82. 9| 1.971 133! 79.5! 2.08! 51| 85.71 2.48! 330! 32.0, 2,09i 

jOTHBR COUNTRIES HS | .| .| .| l! 60. O! 3.631 .! | .| 1| 60.01 3.63| 

ICED TEST ONLY I! 0.0! 0.00! •! .! .| .| .| ,| 1| O.oi 0,00! 

lALL I 734! 81.9! 1.93! 1107! 83.1! 2.12! 797! 84. 8i 2.53i 2533! 83.31 :.19| 
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ASSET SCORES AND GPA BY MATC PROGRAM 



Tables 4^ 5, and 6 show ASSET numeric » reading, and language scores and mean 
grade point averages by MATC instructional program. Some highlights shovm on 
these tables are: 

1. GPA increased with ASSET numeric, reading, and language score. 
Students in the lowest grouping had mean GPA below 2.0 for all three 
ASSET tests. Students with ASSET scores above the following scores 
had mean CPAs above 2.0: Numeric 12 or above, Reading 15 or above, 
Language 40 or above. 

2. Students in 14 (12X) of 117 programs had a total mean GPA below 2,0 as 
follows: 

Pre-Buslness 1.74 

Business Mid-Management 1.88 

Pre -Graphics 1 . 84 

Pre -Service 1.36 

Shoe Servicing 1.34 

Automatic Screw Machine 1.88 

Crossover 1. 69 

Industrial Sewing 1.18 (lowest mean GPA) 

Horticulture 1.79 

Clerk Typist 1.21 

Auto Servicing 1.90 

Hydraulics -Pneumatics 1. 83 

Welding 1.91 

Visual Communication 1.72 

Pre-Health (2.24) is the only preparatory program in v/hich total mean 
GPA was above 2.0. 

3. Distribution of total mean GPA by program Is as it follows: 





Niunber 






of Programs 


X 


Below 2.0 


14 


12.0% 


2.0-2.5 


42 


35.9% 


2.51-2.99 


37 


31.6% 


3.0-3.5 


19 


16.2% 


Above 3.5^ 


5 


4.3% 




117 


100.0% 



All programs had small number of students with ASSET 
scores. Highest number was 8 students in Dental 
Assistant program with mean GPA of 3,51. 
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TABLE 4 



AVERAGES OF CSEtlT COHPLETION PCT AND GRADE POINT AVERAGE OF STUDENTS ASSET-T; STED III 1988/89 
iilTHIK ASSET N'JHERIC SCORE GROUPS BY PROGP.AH (AS OF AUGUST 22. 153il! 



'Prograa Titls 



ASSET IIUMBRIC SCORE 



ERIC 



i: OR LOHBR 



12 TO 18 I 19 OR HIGHER 



TOTAL" 



ICHP^o I GPA I 

i I 

N IHEAN IHEAH | 



ICHP'i; I GPA ! 
H I MEAN IHEAN | 



|CMP% i GPA I 
INEAN IHEAN | 



1 HORTICULTURE - LANDSCAPE HGT | 


.1 .1 


•1 


31 


60.31 


2.051 


31 79.81 


2. 611 


6 


jPRE-BUSINESS | 


301 78.01 


1.911 


471 


81.91 


1.711 


451 77.21 


1.631 


122 


! ACCOUNTING | 


11109.01 


1.961 


251 


90.21 


1.921 


631 85.31 


2.461 


89 


IBUSINBSS HID-HAHAGEKENT | 


41 52.11 


0.741 


201 


66.41 


1.941 


521 82.11 


1.951 


76 


1 BANKING AND FINANCIAL SERVICES | 


.1 .1 


.1 


41 


75.01 


1.831 


6| 81.61 


2.141 


10 


IMARKETING MANAGEMENT ! 


31 76. 2i 


2.331 


121 


se.31 


1.831 


201 83.81 


2.191 


35 


1 FASHION MERCHANDISING | 


«| 75.01 


2.121 


91 


72.81 


2.321 


3| 91.71 


2.751 


16 


1 RETAIL MANAGEHSNT | 


21 86.51 


2.021 


21 


90.01 


3.191 


3| 66.71 


1.541 


7 


1 TRANSPORTATION i DISTRIBUTION | 


.1 .1 


■1 


11100.01 


2.141 


21 50.01 


3.251 


3 


iADMIN ASST-SSCRETARIAL | 


IjlOO.Ol 


2,601 


51 


73.31 


2.541 


61 94.91 


2.501 


12 


ILSGAL SECRETARY | 


2| ?5.0| 


2.441 


51 


92.91 


2.371 


141 83.81 


2.601 


21 


IKEDICAl SECRETARY | 


moo. 01 


1.611 


31 


83.31 


2.511 


51 89.31 


2.801 


9 


lAOMIK ASST-INFO PROCiSSSING | 


31100.01 


2.901 


81 


84.81 


2.691 


13| 95.11 


3.261 


241 


iBUSIUESS LATA PROCESSING j 


11100.01 


3.481 


91 


64.31 


2.291 


251 83.41 


2.441 


35 


1 COMPUTER INFORMATION SYSTEMS ! 


.1 .1 


.1 


IjlOO.Ol 


2.521 


41 85.41 


2.191 


5 


IHOTEL/MOTEL MANAGEHSNT 


.1 .1 


.1 


21 


71.41 


2.471 


3! 98.11 


3.471 


5 


1 LEGAL ASSISTANT | 


21 80.01 


2.411 


61 


72.21 


2.471 


9| 87.41 


2.771 


ni 


IHARKETIHG COKHUNICATIONS j 


1| 83.31 


2.481 


31 


91.71 


2.371 


41 88.71 


1.971 


6 


IRBAL ESTATE ! 


.1 .1 


.1 


41 


83.31 


2.311 


3|100.0| 


2,111 


71 


IHATERIALS MANAGEMENT 1 


.1 .1 


.1 


11 


50.01 


2.861 


2|100.0| 


3.121 


3 


{SUPERVISORS HANAGEHENT | 


.1 .1 


.1 


111 


lOO.Oj 


3.401 


21 75.01 


3.501 


31 


IPRE-GRAPHICS | 


51100.01 


1.451 


71 


60.91 


1.901 


91 70.41 


2.011 


21 


1 COMMERCIAL ART | 


41 91.71 


2.771 


211 


79.01 


2.171 


441 78.91 


2.431 


691 


1 PHOTOGRAPH? ! 


IIIOO.DI 


3.361 


91 


65.61 


2.261 


201 77.71 


1.621 


301 


1 PRINTING i PUB^nHING-OPERATIONS 1 


21 50.01 


2.591 


31 


96.21 


2.641 


121 90.61 


2.461 


221 


1 VISUAL COHM'JNICATIONS/ VIDEO | 


.1 .1 


.1 


31100.01 


1.641 


21100.01 


1.841 


51 


IPRS-HOMB ECOKOKICS 1 


21 42.61 


1.501 


111 


74.31 


2.461 


131 94.21 


2.^71 


261 


IDIETETIC TECHKICIAi; i 


IjlOO.Ol 


2.401 


.1 


.1 


.1 


21 91.21 


3.121 


31 


jlNTERIOR DESIGN | 


.! .1 


.1 


71 


88.61 


3.141 


71 76.51 


2.S5I 


141 


1 CHILD CARE AND DEVSLOPHEN? I 


.1 .1 


.1 


51 


65.91 


2.911 


4| 64.41 


2.93: 


91 


1 ENVIRONMENTAL SERVICES MANAGEMENT | 


■1 .1 


.1 


21100.01 


2.581 


21100.01 


2.411 


41 


IPRE-HEALTH 1 


451 ?4.6| 


1.891 


981 


92.71 


2.351 


1201 87.81 


2.27i 


2631 




• 1 '1 


1 


Hioo.oi 


1 7^1 




.. J J 1 


1 A 1 


1 POLICE SCIENCE i 


51 88.91 


1.981 


161 


84.91 


2.071 


561 92.51 


2.151 


771 


lENVIRONHENTAL & POLLUTION CONTROL | 


.1 .1 


.1 


.1 


.1 


.1 


11100, 01 


?..66i 


11 


1 REGISTERED NURSING ! 


11 0.01 


2.961 


31 


92.31 


2.471 


17; 88.21 


2.861 


211 


1 RESTAURANT AND HOTEL COOKERY | 


11 91.71 


2.021 


111 


91,81 


2.611 


111 89.51 


:.90| 


231 


|HED:CAL LABORATORY TECHNOLOGY | 


.1 .1 


.1 


1! 


O.Oj 


2.801 


31 81.01 


2,611 


41 


jOCCUPATIONAL THERAPY ASSISTANT | 


.1 .1 


.1 


61 


96.41 


2.641 


91 92.01 


2.831 


151 


IRESPIRATDR? THERAPY | 


■1 .1 


.1 


21 


50.01 


1.261 


41100.01 


3.131 


6| 


IHUHAN SERVICE ASSOCIATE 1 


101 84.7! 


2.131 


381 


79.21 


2.011 


301 35.91 


2.411 


lai 


jPHYSICAL THERAPIST ASSISTANT , 


•i .1 


.1 


.1 


.1 


•1 


moo. 01 


3.50i 


11 


iRADIOGRAf'Y j 


.1 .1 


.1 


.1 


.1 


.1 


5| 90.61 


2.901 


51 


jPRE'SERVICE 1 


11100. 0| 


2.081 


91 


67.41 


0.801 


31 83.31 


2.801 


131 


jPRB-TBCH 1 


91 93.21 


1.831 


341 


83.01 


1.991 


641 84.01 


2.I4I 


1071 


|A!P COMD AND REFRIGERATION TECH ! 


.! .1 


.1 


51 


90.01 


2.401 


51 91.31 


2.?5| 


101 


1 CHEMICAL TECHNOLOGY ' 


•1 .1 


.! 


.1 


.1 


.1 


21100.01 


3.331 


21 


Co 



:m I GPA I 



MEAN IHEAN 
+ 



70.31 2.331 

79.21 1.731 

86.81 2. 311 

76.91 1.661 

79.41 2.021 

84.01 2.081 

76.91 2.351 

79.61 2.151 
66.71 
86.31 
85.11 



2.881 
:.52| 
2.531 
86.51 2.59i 
92.31 3.021 
78.91 2.431 
88.31 2.261 
67. 5i 3.07! 
81.21 2.631 
89. 2j 2.161 
90.5! 2.221 
63.31 3.041 
83.31 3.47i 
60.91 1.841 
79,71 2.371 
74.61 :.oo| 
88.91 2.541 
IDO.Oj 1,?2| 
81.81 2.54! 
94.11 2,88! 
82.61 2.901 
65.2! 2.921 
100.01 2.501 
83,61 2.231 
94,61 2,631 
9C.7I 2,121 
100.01 3.86! 
84.61 2.B1I 
90.71 2.721 
60.^1 2,65! 
93.81 2.761 
B3.3; 2.511 
82.51 2.131 
100.01 3.501 
90.61 2.90! 
73, 61 1,361 
64.41 2.071 



90. •'i 
100.0! 



2.581 
3,32; 



Table 4 (Continued) 
AVBRAGBS OF CREDIT COHPIBTIOH PC7 AND GRADE POINT AVERAGE OF ST..)ENTS ASSET-TESTED IN 1988/89 
HITHIN ASSET NUMERIC SCORE GROUPS BY PROGRAK (AS Of AUGUST 22, 1989) 



IPrograu T:th 



ASSET NUHEP.IC SCORE 



11 OR LOHER 



ICm I GPA I 

N I MEAN I MEAN | 
'— + ♦ +" 



12 TO 18 I 

+- 

|CHP( I GPA ! 

I + I 
N IHEAH I MEAN | 
+ + 



19 OR HIGHER | 

+" 

|CHP% I GPA I 

I ^ I 
N IHEAN IHEAN | 
— -+ t +■ 



TOTALS 



|CHP% i GPA I 

i + I 
IHEAN IHEAN | 

111 $9.41 2.371 
41100.01 2.381 
101 90.01 2.731 
51 82.21 3.121 
41 67.31 2.561 
141 76.51 2.821 
61 78.81 2.341 
21100.01 3.181 
1| 71.41 2.?0! 
6| 60.31 3.081 
7| 83.11 2.191 
2| 75. Oj 2.751 
31100.01 2.431 
31100. 0| 3.161 
2| 50.01 2.651 
31 91.71 2.871 
111 81.91 2.091 
101 71.91 2.091 
131 82.71 2.44! 
431 75.61 2.041 
5101 79.51 1.691 
3421 78.61 2.121 
1| 82.41 3.711 
101 98.31 3. OH 
11 ei.2| 2.291 
391 85.21 2.311 
161 59.21 I.IBI 
41100.01 3.051 
121 88.51 2.311 
101 92.81 2.021 
131 92.31 3.111 
2ilfl\0| 1.791 
171 82.01 3.031 
3SI 70.71 l.Zll 
l\ 8?. 51 2.561 
51100.0! 3.:c| 
B! 73.9! 2.151 
61 30. ?| 2.481 
5i HA] 3.171 
61100.0! 2.35i 
IIIOO.I'I 2.9M 
3i 56.51 2,511 
141100.01 3.15! 
491 92.4! 1.901 
11100.01 3.04! 
24! 98.71 2.911 
151100.0! 2.53! 



{INDUSTRIAL ELECTRONICS 

I COMMUNICATIONS 

jCOMPUTlii SCIENCE 

i BIOMEDICAL ELECTRONICS 

lELECTRONIC SYSTEMS TECHNICIAN 

I MECHANICAL CBSI6H TECHNICIAN 

ISTRUCTUIAL TECHVICIAN 

I PUBLIC (TORES TECHNICIAN 

lELECTRONIC DESIGN AND PACKAGING 

I METALLURGICAL TECHNOLOGY 

{ARCHITECTURAL TECHNOLOGY 

■PLASTICS TECHNICIAN 

lAUTOMATED MANUFACTURING TECHNOLGT 

IHBLOING TECHNOLOGY 

{INDUSTRIAL ENGINEERING TECHNICIAN 

{COMPUTERIZED MACHINING TECHNICIAN 

IPRE-TELECASTING 

ITBLICASTING 

(OCCUPATIONAL MUSIC 

ICROSSOVBR PRE-KEALTH 

{CROSSOVER 

{LIBERAL ARTS 

I SMALL Bl'dlNESS TRAINING PROGRAM 
|Al<TOHATBD BUSINESS dUPPORT SPEC 
I DATA ENTRY 

ITRAVSL INDUSTRY (AGENT) TRAINING 

I INDUSTRIAL S5VIN3 OPERATOR TRNG 

{INFANT/TODDLER CARE SERVICES 

(AIR COND REf i HTG 

(NURSING ASSISTANT 

(HEALTH UNI? CLERF, 

(HORTICULTURE 

INORD PROC. SPECIALIST 

(CLERK-TYPIST 

(PRINTING 

(ALTBRATIONIST 

!?00D PREPARATION .\SSI5TAKT 

{RETAIL BAKBRy PRODUCTICH 

(INTERIOR DESIGN ASSISTANT 

CHILD C.\RB SERVICES 

lAIRFRAHE AV'ATIOll MECHANIC 

(POVBRPIANT AVIATION KECHAHIC 

(AUTOMOBILE BODY SERVICING 

(AUTOMOBILE SERVICLNG 

(BRICKLAYING AND MASONRY 

iCABINETNAKItiG & NILLHORK 

(CARPENTRY 



.1 .! .1 


1!100.0( 2.82! 


10! 55.3! 2.32! 


.! .1 .1 


UICO.O! 2.33! 


3!100.0| 2.401 


.1 .1 .1 


.! .! .! 


10! 90.0! 2.73! 


.! .i .1 


.1 .1 .1 


5! 82.21 3.12! 


.1 .1 .( 


.! .! .! 


4! 67.31 2.56! 


.! .1 .1 


■1 .! .! 


14! 76.5! 2.82! 


.! .1 .1 


2!100.0( 2.60( 


4! 68.21 2.21! 


.1 .1 .1 


.( .1 .! 


21100.0! 3.18! 


.! .1 .1 


.! .! .1 


1! 71.41 2.70! 


.! .1 .! 


1( 0.0( 2.50! 


51 72.4! 3.18! 


.1 .! .1 


1! 81.2! 2.74! 


6! 83.5! 2.10! 


.1 .1 .1 


1! 50.0! 2.00! 


11100.0! 3.50! 


.1 .( .( 


1(100. 0( 1.52( 


2!100.0( 2.89! 


.1 .1 .1 


1(100. 0( 3.H( 


2!100.0| 3.17! 


.1 .1 .1 


.( .( .1 


2; 50.0! 2.65! 


.! .1 .1 


.( .! .! 


3! 91.71 2.87! 


<! 93.7! 1.771 


4! 64. 6( L2B( 


3! 89.1! 3.58! 


.1 .1 .( 


2(100. Q( 1.89( 


3! 64.9! 2.14! 


Ij 92. 3( 0.77i 


4! 84. 0( 2.17( 


B! 80.91 2.78! 


8! 91.11 2.241 


21( 66. 5( 1.69( 


14! 80.5! 2..45! 


1931 77.81 1.591 


256( 79. 9( 1.69( 


61! B2.7! 2.03! 


211 74.31 1.731 


120( 76. 7( 2.05( 


201! 80.2! 2.21! 


.1 .1 .1 


11 82. 4( 3.71( 


.! .1 .! 


.1 .1 .1 


4(100. 0( 3.06( 


6! 97.2! 3.11! 


.1 .1 .( 


.( .( .! 


1! 81.2! 2.29! 


31 66.71 2.18! 


19( 74. 9( 2.44! 


1^100.0! 3.35! 


15! 59. 0( 1.061 


3! 60.4! 1.78! 


.1 .1 .1 


11100.0! 1.99! 


21100.0! 3.371 


11100.01 3.46! 


.! .! .! 


51 76.2! 1.40! 


7! 97.31 2.97! 


3! 75. 9( 1.67( 


51100.0! 2.20! 


21100.0! 2.08! 


2(100.0! 2.44( 


3I100.D! 3.00! 


8! 87.5! 3.33! 


1|100.0( 1.57( 


11100.0! 2.001 


.! A .1 


2! 45.4! 2.37! 


6! 94.4! 2.41! 


9! 81.9! 3.591 


15! 68.8! 1.12! 


1'/! 66.0! 1.24! 


7! 86.21 1.341 


21100.0! 1.57! 


3! 66.7! 2.471 


3!100.0| 3.58i 


niOO.O! 3.27! 


31100.0! 3.05! 


MIOO.OI 3.571 


4| 58.71 1.26( 


3! 98.9! 3.18! 


HIOO.U! 2.651 


4! 96.1! 2.73! 


21 50.0! 1.97! 


.! .! .1 


.! .! .1 


.1 .! .1 


5! ?4.4! 3.171 


.! .! .! 


3I100.0! 1.90! 


3I100.C! :.79| 


.! .! .! 


.1 .! .1 


11100,01 2.95! 


.! ■! .! 


.! .1 .1 


31 56.5! 2.51! 


31100.0! 2.64! 


!/!lD0.0! 2.96! 


6!100.0| 3.55! 


8! 99.0! 1'17! 


:i| 87.3! 1.57! 


20! 95. C| 2.54! 


.1 .1 .! 


MIOO.O! 3.04! 


.! .! .1 


2! 93.81 1.721 


11! 99.4! 2.61! 


111 98.81 3.421 


.! .! .! 


61100.0! 2.52! 


91100.01 2.621 
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Table 4 (Cont inner] t 
AVBRAGBS OP mil C0HPL8TI0H PC7 AND GRADE POIHT AVKRAGB OP 8T0DBNTS ASSET-TESTED IN 
VITHIN ASSET NUHSRIC SCORE GROI/PS BY PROGRAH (AS OF AUGUST 22, 1989) 



IPrograa Tule 



I 



ASSET NUMERIC SCORE 



ICOHBUSTIOH ENGIKBS SERVICING 

liiacrRiciT? 

iHlfDRAmiCS-PNEUMATICS 
INACHINS TOOL OPERATIONS 
lAUTOKATIC SCREW HACHIKE OPERATOR 
IHICHAHICAL 4 COHPUTBR DRAFTING 
I SHOE SERVICING 
I UPHOLSTERY 

iJBHBLR? SERVICES & SALES 
IVSLDING 

ICOK?. NUMERICAL CONTROL MACH/OPR 
lAPPLIAKCB SERVICING 
I SHALL ENGINE AMD CHASSIS MECHANIC 
I INDUSTRIAL PLASTIC 
IBABBER/COSKETOLOGY 
lOIMTAL ASSISTANT 
IHBDICAL ASSISTANT 
I PRACTICAL NURSING 
I SURGICAL TECHNICIAN 
I PHARMACY TECHNICIAN 
ITAUOR 

lELBCTRONICS SBkVICIKG 
I TOOL AND DIE MAKING 
I HOROLOGY (UATCHHAKING) 
I ALL PROGRAMS 



n OR LOVER 



I 12 TO 18 I 19 OR HIGHER | TOTALS | 



ICMPt I GPA I 

I + I 
N I MEAN I MEAN | 

IIIOO.OI 2.441 

•! .1 .1 
moO.Ol 2.461 
21 91.21 1.121 

.1 .1 .1 

21100.01 1.331 

61100. 0| 1.061 
121 91.21 2.001 

51 94.31 2.651 
III 96.41 I.36I 

.1 .1 .1 
11100.01 2.261 

•I .1 .1 

lilOO.Ol 2.731 

41100.01 3.301 

21100.01 a. 441 

1| 93.91 3.361 

3| 79.21 1.001 121 90.11 2.74| 

11100.01 3.861 5| 92.91 2.32| 

•I -I .1 41 70.81 2.851 
11100.01 1.951 .1 .1 .1 

•I 'I •! 1| 13.31 O.OOl 

;| •) -I 11 25.01 1.731 41100.01 3.35| 
II 0.01 2.421 .1 .1 .1 .1 ,' ; 
4521 eO.lj 1.751 11181 81.21 2.07| 13 



ICHPI I GPA I 

I + I 
H IMEAN IHEAN | 

3II00.0I 2.301 
61 79.51 2.311 
21100.01 0.6SI 
61 67.61 1.931 
4| 75.71 1.861 
41 70.01 2.751 
3| 66.71 2.081 
61100.01 2.651 
21 86.11 2.101 
91 95.51 2.221 
1| 0.01 1.401 
IIIOO.OI 3.471 

.1 .1 .1 
31100.0) 3.321 
261 95.3) 2.991 
41 35.31 3.421 
31 /S.SI 1.921 



iCHPt I GPA I 

I ^ I 
N IMEAN I MEAN j 

9| 61.61 2.931 
9| 91.01 2.521 
. 11100.01 3.501 
161 67.61 2.911 

.1 .1 .1 
6|100.0| 3.271 

•I .1 .1 
lilOO.Oj 2 ^31 
11100.01 3.961 
21100. 0| 3.501 
mOO.Oj 3.23i 
11100.01 3.191 
11100.01 3.931 



91 75.11 2.751 
21100.01 3.771 
41 93.91 2.711 
1C| 94.01 2.301 
71 96.41 3.031 
61 90.51 2.721 
11100.01 4.001 
2|100.0| 3.501 



3271 85. i| 2.421 29 



|CMP% I GPA I 

I ^ I 
H IMSAN IHEAN | 

131 87.41 2.741 
'51 86.41 2.441 
41100.01 1.831 
261 87.91 2.471 
41 75.71 1.881 
121 90.01 2.861 
111 90.91 1.341 
211 95.01 2.261 
61 93.01 2.681 
221 96. 7j 1.911 
2| 50.01 2.311 
3|100.0| 2.971 
HIOO.O! 3.931 
41100.01 3.171 
391 91.11 2.97) 
31 92.61 3.51) 
6| 67.01 2.501 
251 90.31 2.35) 
i3| 95.31 2.621 
121 63.91 2.771 
21100.01 2.971 
3| 71.11 2.331 
51 65.01 3.021 
II 0.01 2.4:| 
371 82.81 2.181 
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TABLE 5 

AVE8AG8S OP CREDIT COHPIBTION PCT AHD GPADB POINT AVERAGE OF STUDENTS ASSET-TESTED III 1938/89 
UITHIH ASSET READING SCORE GROUPS B! 100/200/300 LEVEL PROGRAM (AS OF AUGUST 22, 1989) 



. Prograi Title 



ASSET READING SCORE 



' HORTICIILTURB • LANDSCAPE MGT 
IPBE-BUSINESS 
tlACCOQNTING 

jtBDSmiSS HID-NAHAGSHBNT 

' BANKING AND FINANCIAL SERVICES 
-||IUIKETIN6 HANAGBHENT 
jirASRIOII NBRCHANDISING 
^lUTAIL NANAGINBN7 

iTRAISPOmTION & DISTRIBUTION 
ItADKIN ASST-SICRETARIAL 
1 1 LEGAL SECRETARY 

iMlOICAL SECRETARY 
llAONIN ASST-INFO PROCESSING 
J lBOSimSS DATA PIOCSSSING 

ICOHPOTII INFOIMATION SYSTEMS 
I IHOTII/NOTIL NANA6EHENT 
tjlBGAl ASSISTANT 
' IHARKBTING COHHUNICATIONS 

\mi ESTATE 
] IMATSRIALS HANA6EHENT 
hsUPIKVISORS KANAGEHENT 

IPRI-3IAFHICS 
1 1COMNBRCIA!, ART 
t tPKOTOGPJlFHY 

i PRINTING & .JBLISHInG-OPERATIONS 
J VISUAL COHHUNICATIONS /VIDEO. 
/ jpRB-HOHB ECOHOHICS 
/ IDIETITIC TECHNICIAN 

j INTERIOR DESIGN 
M CHILD CARE AND DEVELOPMENT 

IINVIRONNENTAL SERVICES HANAGSHENT 

iPRB-RBAlTH 
) IFIRE SCIENCE 

tPOLICE SCIENCE 
' IIHVIROHHBNTAL i POLLUTION COIITROL 

IIEGISTERED NUKSIIIG 
f {RESTAURANT AND HOTEL COOKERS 
i {MEDICAL lABORATORV TECHNOLOGY 

joCCUPATIONAL THSRAPi ASSISTANT 
) {RESPIRATOR) THERA?Y 
|l i HUMAN SERVICE ASS0CIAT2 

{PHYSICAL THERAPIST ASSISTANT 
I i RADIOGRAPHY 
I {PRS-SERVICE 
' jPRB-TBCH 

{;•' AND REFRIGERATION TECH 

'ERIC 



10 TO 14 



cm I GPA 



HEAN 



MEAN 



15 TO 19 I 20 OR HIGHER I 9 OR LOHBR 



cm I GPA 



MEAN 



HEAN 



CHPl I GPA 



HEAN 



HEAN 



CMP"; I GPA 



MEAN 



MEAN 



TOTALS 



CMP'c 



HEAN 



3PA 



HEAN 



79.6 
59.3 
7B.0 
27.3 
64.6 



100.0 

• 

lOG.O 
32.4 



ei.2 



11100.0 



1 

• 

1 

ID 



100. C 

71.4 

100.0 
68.8 

75. C 



75,0 

o.o 

75.3 



83.3 
76.2 

leo.o 



2.12 
2.40 
3.17 
2.20 
1.93! 



2.45 

• 

1.88 
1.52 



2.15 



0.00 

2.27 

3.')4 

1.92 
2.19 

• 

2.91 



2.40 
O.OC 
2.28 



2.90 
2.42 
2.5S 



15 
11 
5 
2 
3 
4 
5 

• 

1 

• 

1 
2 
5 



1 



35 



3 



14 



84.9 
89.3 
59.0 
75.0 
76.9 
76.2 
91.4 

• 

lOD.O 

• 

100.0 
100.0 
81.1 
75.0 
100.0 



100.0 
84.8 

100.0 
90.0 

62. 

100. 



78. 
85. 

100. 

100. 

88. 

100.0 
100.0 
92.7 



2.20 
2.73 
2.06 
1.18 
1.83 
2.46 
2.41 

• 

2.91 

• 

1.31 
3.33 
3.01 
1.10 
3.11 



1.82 
2.40 
3.45 
2.02 

2.7? 

3.35 



2.36 
1.88 

• 

2.19 
2.48 
2.2j 

i 

2.70 
1.33 
2.46 



0 

9b| 
76 
67 
8 

30 
12 

2 

3 

11 

20 
8 

20 
28 
4 
4 

16 

8 
7 
3 
3 

20 
62 
29 
19 
5 

21 
3 

11 
9 
3 

216 
10 
72 
1 

21 

:i 

4 

13 
5 

59 
1 
4 

11 
94 

9 



70.3 
78.5 
87.7 
78.2 
89.5 
86.0 
77.1 
50.0 
66.7 
85.1 
84.4 
B7.0 
91.9 
81.9 
91.7 
84.3 
81.1 
89.2 
90.5 
83.3 
83.3 
80.0 
78.9 
74.0 
88.7 

100.0 
84.6 
94.1 
80.4 
65.2 

ICO.O 
85.6 
94.6 
91.0 

100.0 
84.6 
89.8 
60.1 
94.8 

100.0 
81.3 

100.0 
88.2 
70.3 
84.0 
89.6 



2.33 
1.63 
2.24 
1.79 
2.33 
2.11 
2.32 
1.50 
2.88 
2.49 
2.54 
2.75 
3.07 
2.39 
2.55 
3.06 
2.66 
2.18 
2.22 
3.04 
3.47 
1.84 
2.41 
1.95 
2.62 
1.72 
2.51 
2.88 
2.75 
2.92 
2.69 
2.22 
2.63 
2.10 
3.86 
2.81 
2.80 
2.65 
2.80 
3.(1 
2.15 
3.50 
2.95 
1.22 
2,02 
2.57! 



75.0 



2.91 



50. 



1.9 



100. 0| 3.00 



6 

123 

90 

76 

11 

35 

15 

7 
1 

V 

12 
21 
9 

23 

35 
5 

5 

17 
8 

7 
3 
3 

21 
59 
30 
:I 
5 

26 

J 

14 
9 
4 

264 
10 



70.3 

79.4 

87.0 

76.9 

81.2 

84. Oi 

76.9 

79.6 

66.7 

S6.3 

85.1 

8f.5 

92.5 

78.9 

88.3 

87.5 

81.2 

89.2 

90.5 

PI ^ 

Uv i w 

8 3 i 3 

80.9 

79.''! 

74.3 
n 

:oo.D 

31.5 
94.1 
82 i 6 
65.2 
100.0 
63,7 
94.6 



761 90,6 
lilOO.O 
21 1 94.6 
24 



i\ 
15 
6 

78 
1 
5 

13 
10? 
10 



9!,1 
6D.; 

(!'■ 1 

83.3 
82,5 
UD.O 
9C.6 
73. 6i 
84. 4| 
90.71 



2.33 

1. "4 
2.31 
1.86 
2.11 
2.08 
2.35 
2.15 
2.98 
2.52 
2.53 
2.59 
3.04 
2.43 
2.26 
3.01 
2.63 
2.18 

■5 ?? 

3.04 
3.47 
1.84 
:.3: 
2.0D 
1,54 
1.72 
2.54 

2.88 
1 an 

2.92 
:.50 
2.24 

2.11 
3.86 
2.3l 

2. /2 
2.65 
2.76 
:.:\ 
2.15 
3.501 
2,90 
1.36 
2.0' 
2,5? 
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Table 5 (Continued) 



AVSRAGBS OF CRBDIT COHPLETION PC? AND GRADE POINT AVERAGE OF STUDENTS ASSET-TESTED III 1989/89 
VI7HIN ASSET READING SCORE GROUPS BY 100/200/3C0 LEVEL PROGRAH (AS OF AUGUST 22, 1989^ 



iFrograi Title ^ I 

1 * 1 

1 i 
1 1 

1 1 
1 1 

1 1 




ASSET READING SCORE 


1 


1 

1 


10 TO 14 1 

iv lU 11 1 


15 TO 19 I 


20 OR HIGHER 1 


1 


1 


\rm\ 1 GPA 1 


ICNP) 1 6PA 1 

i 1 1 


iCriPt 1 GPA 1 

1 . i 


T 

Ifvpl 1 an 1 


1 


1 1 


1 ^ 1 

N IHEAN INEAN 1 


1 + 1 

N INEAN IHEAN I 


1 + 1 
N INEAN INEAN I 


1 ■ 1 
H INEAN INEAN 1 


1 ^ 1 

N IMRAK IHPAN 1 
n inoAn |n&An | 


ICHKKICAL TECHN0LQ6T i 


.1 1 .1 


1 1 1 

■1 .1 .1 


AilAA Al A AaI 

21100.01 3.331 


1 1 1 

M M '1 


^ '""^ 1 

21100 01 1 111 

fa|iVV.V| J.JJ| 


lIHODhTRIAL KLKCTRONICS 1 


1 .1 .1 


•1 ■! •! 


4^1 PA i I A Afl 

111 59.41 2.37| 


1 1 1 


11 S9 4 7 ^7 


tCOMMONICATIOMS 1 


1 1 1 


lllOO.Oj 2.731 


aI4aA aI a A^i 

31100. 0| 2.261 


1 1 1 


4 inn n ifii 






1| 50.01 2.231 


A 1 KM i 1 A A A 1 

9| 94.41 2.791 


1 i ' 


ini 90 nt 7 7^1 




1 1 > 


■1 ■! ■! 


Pl AA AI a 4Ai 

5| 82.21 3.121 


1 1 1 
• 1 '1 • 1 


<5I ft9 ''M 1)1 


IILICTIOIITC STSYRHS TECHNTCTAH 1 


1 1 1 


1| 76J| 2.571 


3| 64.11 2.561 


1 1 1 
'1 '1 '1 


41 fi7 

1 1 0 / . J 1 4. 1 3C 1 


iMRCHRMICkL DRSIGK TRCHNICIAN 1 


11 27 3i 1 941 


i 1 1 

.1 .1 .1 


4AI AA aI a AAI 

13| 80.31 2.891 


1 1 i 


14 Id SI ' V\ 
/Uij| u lOCi 


(STRUCTURAL TICHKICIAN 1 


lilO&.Ol 0 251 


i 1 1 

■1 .1 ■! 


5| 74.51 2.761 


1 1 1 


El 7P 7 141 


! PUBLIC i(0IK3 TRCMNICIAN 1 


1 1 1 


1 1 1 

■1 .1 .1 


AI4AA Ai A 4Al 

2|100iC| 3.181 


1 1 1 

'1 '1 '1 


7 linn ni 1 idi 


IILRCTROHIC DKSIfiN AND PACKAGING 1 


1 1 I 


1 1 i 

■1 -1 •! 


4I ni li A AAi 

1| 71.41 2.701 


1 1 1 


11 71 41 7ni 


MRTALLDRfilCAL T8CHN0L0GT 1 




1 1 i 

.! .1 .1 


6| 60.31 3t08| 


1 1 1 


fil fin u 1 nfli 


lARCHITICTtlRAL TSCHHOLOfil I 


J J .1 


lilAA Al A AAl 

IjlOO.OI OlOOl 


^1 A A *il C C 1 

61 80.31 t.55| 


1 1 1 


7 1 ft3 1 1 ^/ 1 9 1 


PLASTICS TiCHIICIAH 1 


.1 .1 1 


« 1 1 AA A 1 A C A 1 

IjlOO.OI 3.501 


1 1 tA A 1 A A A 1 

1| 50.01 2.001 


1 1 1 


->! 75 n 2 751 


iADTOMATlD MANUfACTURING TECHN0L61I 


moo. 01 2.501 


•1 •! •! 


aI«aa aI a aaI 

2|100.0| 2.40] 


1 1 1 

• 1 • 1 • 1 


11100 ni 0 411 


IILDIRG TECHNOLOGY 1 


.1 .1 .1 


•1 -1 .1 


aIaaa aI a » ^ I 

3|100.0| 3.161 


1 1 1 


iiino ni 1 ifii 


IMDDSTRIAL ENGINEERING TECHNICIAN 1 


1 1 1 


.1 .1 .1 


aI pa aI a m m I 

2\ 50.01 2.651 


1 i 1 

'1 • 1 • 1 


7| cn 01 7 fiSI 


ICOIIfllTERIZRD MACRININfi TECHNICIAN 1 


1 1 1 


1 1 1 

■1 .1 .1 


Al « nl A AMI 

31 L.7| 2.8?| 


1 1 1 


11 91 71 7 fl7i 


lPRE*TELECASTINfi 1 


IIIOD 01 2 251 


1|100.0| 3.501 


aI am Al ^ aaI 

91 77.81 1.91| 


1 1 1 
'1 '1 '1 


111 PI Ql 7 no 1 


ITRLECASTING 1 


1 1 1 


1 1 1 

.1 .1 .1 


101 71.91 2.091 


1 1 1 


ml 71 91 ? noi 


lOCCDPATIONAL NOSTC 1 


11 Sfi 71 1 941 


1 1 1 

.1 .1 ■! 


12| 84.01 2.481 


1 t i 


111 fi7 71 7 1 


lflA4<0VRI PBR»HRJlt.TH 1 


1 linn ni 7 n7i 


at mm Ml m m m t 

5| 56.71 1.481 


371 77.51 2.111 


1 i 1 

•1 »l .l 




IfDneenttttft i 

|LHv99VfAR | 


1091 / J 1 0 1 « » 00 1 


2891 61.11 1.721 


351 63.61 1.551 


1 Al 70 1 1 cil 


1^1 1 1 70 CI 1 (^0 i 


ifTftROit iOTQ 1 
1 uiOflffAii ARltf 1 




39| 80.11 1.971 


3091 78.^61 2.131 


1 1 1 
•1 'I *l 


M\ 78. 0| cAu\ 


KlIALL Ril^TMK^^ TPATNTUn PRnnR2iM 1 
1 9nAb«i oudxhdiiu innininu muon/in 1 


1 1 A') 4M 711 

i 1 Oti 1 1 1 J 1 / 1 1 


•i .1 .1 


.1 .1 .1 


1 1 1 


i 1 QyA \ J . ; 1 ; 






31100.01 2.921 


6| 97.21 3.181 


1 1 1 r\n n i ^ nn > 


1 A 1 00 ^1 1 no 1 
iU| jo.jl J.Uri 


lOATA tHTRY 1 


1 1 i 


.1 .1 


A i Ad a1 rfft, AaI 

1| 81.21 2.291 


1 1 1 


11 ft'i '^1 *> 1 


ITRAVRL IKDOSTRT ( agent 1 TRATfillNG 1 

1 IRAf Dll invUwlRI \ AUDIT 1 1 inAXiliilU | 


71100 01 7 391 


5| 78.11 1.551 


AAI A9 jl A AAl 

321 95.41 3.031 


1 1 i 
'1 '1 '1 




t INDUSTRIAL SENIHG QPERATflft W\R 1 


fit 37 91 0 291 


3| 66.71 1.3}| 


Al AA ^ I m A^l 

3| 89.61 1.861 


fil f;i 71 1 (.^\ 


1 ft : i\ Q 7 i ; Ik! 


1 INFANT/TODDLER CARE SERVICES i 


1 1 1 


21100. Oj 2.961 


aIiAA At A 4AI 

2|100.0i 3.131 


1 1 1 
• 1 • 1 '1 


4 iinn ^ nsi 


\kU COND REF & HT6 1 


ll 81 21 311 


^ i C A A 1 A It \ 

2\ 50.01 0.751 


A 1 A A A 1 A ^ ^ 1 

9| 97.91 2.661 


1 1 1 


171 RP SI Hi 


NUlSmG ASSISTANT 1 

|V*vxvAt<v tlv V A V ■ rill ft 1 


.1 .1 .1 


71 89.71 2.3/1 


AllAA Al « AAl 

2|100.0| 1.081 


1 linn ni n nni 


ml 07 11 7 


HEA'iTH UNIT CLERK 1 


2il00 01 1 A\\ 


^IiAa aI a i *\ I 

2|100.0| 3.121 


A 1 A A A 1 A A ^ . 

9| 88.91 3.261 


1 1 1 


111 07 01 0 11 J 


HOR"ICUlTUftE 1 


.1 .! 


i 1 1 

.1 .1 .1 


aIiaa aI 4 iaI 

2|100.0| 1.791 


1 ) 1 

• 1 '1 • 1 


7linn Hi 1 701 


NORD PROC. SPECIALIST ' 

1 nvilw A ni/W » WINv4flil*UA 


11 66 71 1 4?l 


ij 15.71 2i45| 


«PI AA Pi A 4AI 

151 67.51 3.I.7I 


1 ! 1 


171 ft7 PI 1 nil 

1 / 1 Oi. . 1 1 J . uv { 


ClIRX-TIPIST 1 


101 67 11 0J6I 

iVI VfiAj VtvV| 


A«| en Al t AAl 

21| 67.81 1.291 


A 1 A A A 1 4 a ^ 1 

8| 82.91 1.461 


1 1 1 


101 7n 71 \ 71 1 


PUNTING 1 


IIIOC 01 2.B3I 


^MAA AI \ Ail 

3|100.0| 1.841 


P 1 he A 1 A 4 F 1 

5| 6C.0I 3.151 


1 1 1 


91 Pfi 9. 7 fiai 

7| 00.7; to. 0^1 


AITIRATIONIST 1 


21100 01 3.001 


.1 .1 .1 


31100.01 3.331 


1 1 1 


simn r.i \ ?ri 


FOOD PREPARATION ASSISTANT 1 


.1 .1 .1 


41 86.71 2.691 


31 76.41 2.151 


M 55 SI [< DO! 


9 7R 91 7 IS! 


IRITAIl BAKIR? PRODUCTION | 


21 92.21 1.571 


31 66.71 3.211 


•1 .1 .1 


IjlOO.Oi 2.081 


61 30.71 2.481 


liNTlRiUR UodibN APbldTAflf 1 




.1 .1 .1 


51 74.41 3.171 


■1 ■' .! 


CI 1 i i 1 *^ 111 

i| 74.41 J. 171 


1 CHILD CARE SERVICES I 


.1 .1 .1 


11100.01 2.881 


51100.01 2.241 


.1 .1 .1 


61100.01 2.351 


lAIIFRAMI AVIATION NECHAHIC | 


.1 .1 .1 


11100.01 2.951 


.1 .1 .1 


•i .! .1 


11100.01 2.951 


irOHIRPlANT AVIATION HECHANIC | 


.1 .1 .1 


.1 .1 .1 


31 56.51 2.511 


.1 .1 .1 


31 56.51 2.511 


iAlTONOBIll BODY SERVICING 1 


.1 .1 .1 


41100.01 2.89i 


101100.01 3.251 


■1 .1 .1 


141100.01 :.15| 


lAOTONOBILB SERVICING 1 


ICI 63. ''i 1.141 


111 93.91 1.951 


231 93.71 2.221 


51100.01 1.621 


491 «2.4| 1.901 


gj^^LATINfi AND HASOHR? I 


.1 .1 .1 


.1 .1 .1 


.1 .1 .1 


11100.01 3.041 


IIIOD.OI 3.04! 



«n Or 



Table 5 (Cont inued) 

mmU OP CREDIT CCKPLBTION PC? AND GRAOB POINT AVERAGE OP STUDENTS ASSET-TBSTEC Hi 1 988/39 
VITHIK ASSET READING SCORE GROUPS BY 100/200/300 LEVEL PROGRAH lAS OP AUGUST 22, 1965) 



Prcgraa Title 



IC TO 14 I 
GPA I 



ASSET READING SCORE 
IS TO 19 I 20 OR HIGHER 



1 CR LOWER 



TOTALS 



'CHP^, 



iCHPt I GPA I I CMP) I GPA | 
N IHEAN' I MEAN I N |HBAH |MSAN | N |MEAN |MSAN | 



iv.r 
I. 



ICHP's I GPA 



I I 



!CHPI I u, 



PA 



N I MEAN IHEAN | N |HEAN |HEA.\' 



' i:)i&IHBTKAXING & MILIMORK ; 


4! 95.21 1.171 


51100.01 3.351 


141 99.01 3.291 


11100.01 


2.291 
.1 


ICARPIMTR? 1 


2,100.01 3.141 


21100.01 3.091 


llllOO.Ol 2.381 


.1 .1 


1 iCONBOSTION ENGINES SERVICING | 


31 73.61 2.091 


.1 .1 .1 


101 90.01 2.941 


.1 .1 


.1 


/ lEUCTIICm 1 


31 £2.11 2.311 


41100.01 3.161 


9| 60.61 2.081 


.1 .1 


.1 


iaiDimiCS-PNIUNATICS 1 


.1 .1 .1 


•i .1 .1 


4|100.0| 1.831 


.1 .1 


.1 


\ mmi TOGL OPERATIONS 1 


5I10C.0! 2.721 


5| 96.01 2.541 


151 60. 3| 2.371 


11100.01 


2.391 


1 UOTONATIC SCREV MACHINE OPERATOR | 


3i 84.31 2.511 


.1 .1 .1 


1| 50.01 0.001 


.1 .1 


.1 


iNECHAHUl i COKPl/TER DRAFTING | 


4! 64.61 2.341 


21100.01 2.901 


61 90.31 3.221 


.1 .1 


.1 


, ISKOE SERVICING I 


31100.01 1.061 


31100.01 1.661 


11100.01 3.061 


i\ 75.01 0.731 


/ lOPHOlSTBRT i 


8i 95.21 2.241 


91 92.51 2.151 


21100.01 2.811 


21100.01 2.361 


' IJEMELRT SERVICES h SALES 


21 92.91 2.341 


21100.01 3.571 


3| 95.21 3.111 


11 72.71 0.251 


iVElDING 1 


Bl 95.01 2.321 


51100.01 1.131 


71 95.51 1.681 


21100.01 


2.981 


!COHP. NUMERICAL CONTROL HACH/OPR | 


.1 .1 -1 


1| 0.01 1.401 


IjlOO.OI 3.231 


.1 .1 


.1 


I {APPLIANCE SERVICING | 


.1 .1 .1 


.1 .i .1 


31100. 0| 2.971 


.1 .! 


.1 


ISMAU SNGIill AND CHASSIS MECKANICI 


.1 .1 .1 


HIOO.OI 3.931 


.1 .1 .1 


.1 .1 


.i 


) ilHOOSTRIAl PU3TIC I 


11100.01 2.731 


.1 .1 .1 


21100.01 3.711 


illOD.OI 2.531 


1 laARBIR/COSNETOLOG? I 


IIICO.OI 3.251 


101100.01 2.981 


281 87.61 2.951 


.1 .1 

.1 .i 


.1 


|9EilTAL ASSISTANT | 


2I1C0.0I 3.641 


IIIOO.OI 3.151 


5| 88.21 3.541 


.1 


INIDICAL ASSISTANT i 


.! .1 .1 


HIOO.OI 2.561 


71 85.21 2.491 


•■\ .! 


.1 
.1 


1 PRACTICAL HORSING | 


41 S4.6I 1.631 


61 83.61 2.361 


161 94.91 2.521 


.1 .1 


IS0R6ICAL TECHNICIAN I 


11100.91 2.001 


.i .1 .1 


121 95.01 2.891 


.1 .1 


.1 
• i 


iPHARMACT TECHNICIAN | 


•! .1 .1 


2| 50.01 2.341 


101 90.71 2.851 


.1 .1 


} ITAItOR 1 


.1 .1 .1 


.1 .1 .1 


IjlOO.OI 4.001 


11100.01 


1.951 
.1 


i IBLECTRCNICS SERVICING 1 


.• .1 .1 


11100.01 3.221 


2| 56.71 1.B9I 


.1 .! 


!?C3L AND DIE HAF.IN3 i 


.1 .1 .1 


21 62.51 2.631 


31100.01 3.291 


.1 .1 


.1 


{ 1 HOROLOGY (VA'TCHKAKINGi | 


.1 .1 .1 


.1 .! .1 


1| 0.01 2.421 


.1 .! 


.1 


lALL PRCGRAHS | 


322! "3.11 1.841 


6051 82.81 2.011 


1966; 83.61 2.301 


53i 81.31 1.721 



241 96.71 2.911 
151100.01 2.5BI 
131 87.41 2.741 
161 85.71 2.391 
41100.01 1.83i 
26| 67.91 2.471 
41 75.71 1.881 
121 90.01 2.EB| 
111 9G.9I 1.341 
211 95.01 2.261 
8| 93.01 2.661 
221 95. ?| 1.911 
l\ 50.01 2.311 
31100.01 2.971 
11100.01 3.93) 
41100.01 3.1?) 
391 91.11 2.971 
31 92.61 3.511 
81 87.01 2.501 
261 90.71 2J6I 
131 95.31 2.821 
121 83.91 2.771 
2I10C.OI 2.97| 
31 71.11 2.3:1 
5| 85. Oi 2.021 
1| C.Oi 2.421 
2945i 32.31 2.13| 



ERIC 



5V 

81 



TABLE 6 

•U'KRAGSS 0? CRJCIT COHPLETIOII PCT AND GRAD! POIHT AVBRAGB OF STUDENTS ASSET-TESTED IN 
WTHIN ASSET LANGUAGE SfORE GROUPS BV PROGRAM (AS OF AUGUST 22, 1989) 



iPrograj Tr.ie 



ASSET LANGUAGE SCORE 



ERIC 



{HORTICULTURE - LANDSCAPE HGT 

IPRB-BUSINBSS 

I ACCOUNTING 

iBilSIIIESS KID-HAN&GEKBNT 

iBAKSmG AHD PIMAHCIAL SERVICES 

INARIBTIII5 NANAGEMBK7 

IfASHIOH XSBCHANDISIHG 

IRITAII. NAKAGBIIINT 

ITMWPORTATIOH k DISTRIBUTION 

lAONIN ASS7-SBCRBTARIAL 

ILI6AI. SBCRBTART 

INIDICAL SBCRBTART 

lADHIM ASST-INfO PROCISSIMG 

i BUSINESS DATA PROCBSSING 

I COMPUTER INfORHATIOK SISTEMS 
IBOTBI/NOTEI NANA6BNBN? 
IIK6AL J^SSISTANT 
INASKB7IN6 COMNUHICATIONS 
I REAL ESTATE 
{NATIRIAIS HANA6BMBNT 
I SUPERVISORS HASA6EMEKT 
IPRB-GRAPHICS 
! COMMERCIAL AiiT 
(PHOTOGRAPH? 

iPRINTING i PU3LISHING-0PERA7I0NS 
I VISUAL C0MMUHICATI0HS/VID50 | 
iPPB-KOHE ECOKOH 'CS j 
I DIETETIC TECHNICIAN J 
I INTERIOR DESIGN | 
I CHILD CARE AND D?VBLO?MEffT | 
IBBVIRONMENTAL SERVICES MANAGEMENT | 
IPRB-HBALTH | 
IFIRE SCIENCE j 
I POLICE SCIENCE • 
I ENVIRONMENTAL 4 POLLUTION CONTROL | 
I REGISTERED NURSING | 
! RESTAURANT A.'ID HOTEL COOKERv | 
IHEflCAL LASORATOR? TECHNOLOGy 
iOCCUPATICNAL TH!RA?'i ASSISTANT 
i RESPIRATOR! THBRAPV i 
IHUMAN SERVICE ASSOCIATE 
'PHYSICAL THERAPIST AiSIoTAN? | 
iRADIOGRAPHy 
IPPB-SERVICS 

IPRE-TECH I 
iAIR CO.VD A!ID REFfilGERATIOH TECH I 
I CHEMICAL TECHIIOLOG? i 



I 



39 OR LONER 



40 TO 47 



it OP. HIGHER 



TOTALS 



!• 21 



ICKPI I GPA I 

I * I 
INEAK IHEAN | 

IIIOO.CI 1.291 
301 82.21 1.551 
111 72.71 2.HI 
121 72.51 1.531 
3| 75.81 2.381 
71 85.81 1.581 
IIIOO.OI 3.63] 
31 35.61 2.i7| 
2| 50.01 2.321 
! UlOO.Oj 0.711 
I •! .1 .1 
I •) .1 .1 
I 41 94.21 2.621 
I 71 S4.5I 2.101 

I .1 .1 .1 
I II 42.91 1.841 
I II 81.21 2.151 
I 21 37.51 0.841 
f 2| 66.71 2.171 
I 11100.01 2.751 
I 11 50.01 3.001 
71 71.41 2.361 
121 78.21 1.53! 
41 50.01 1.421 
31 89.71 2.611 
21100.01 1.711 
51 75.11 2.251 
HIOO.OI 2.401 
3| 94.1) 3.121 
.1 .1 .1 
11100.01 1.921 
4S| 77.71 2.211 
.1 .1 .1 
121 94.21 2.151 

■I .1 .1 
21100.01 3. 411 
i\ 96.71 2.29! 
1| O.UI 2.e0| 
31 92. 9i 2.461 
H 0.01 0.001 
:i| 94.21 :.37| 
.1 .1 .1 



ICMPl I GPA I 

I ♦ I 
N IMifAN IMBAH | 

— -t + + 

41 66.21 2.781 
621 73.31 1.871 
391 89.91 2.241 
35| 77.01 1.881 
7| 83.61 1.981 
131 87.01 2.041 
lOj 63.01 2.121 
21100.01 2.601 
UlOO.Oj 4.001 
21100.01 2.101 
111 83.11 2.381 
2) 75.01 2.471 
121 92.71 3.011 
131 81.71 2.681 
3| 91.71 2.271 
3| 98.11 3.231 
5| 73.71 2.061 
3| 86.11 2.101 
31100.01 2.491 
1| 50.01 2.861 



ICHPt I G.^A I 

I * I 
N IHEAN IHEAN | 

H 57.11 1.5?| 
311 77.41 1.691 
391 87. :| 2.441 
291 78.61 2.031 

H 81.21 2.211 
151 80.71 2.341 

51100.01 2.551 

2| 50.01 1.211 



■I .! .1 

21 75.01 0.001 

261 93.31 2.171 

21 86.71 2.701 

11100.01 3.581 



10| 80.01 1.121 
251 67.31 2.361 
141 80.11 2.091 
101 88.71 2.351 
21100.01 1.321 
101 87.71 2. 811 

.1 .1 .1 
31 57.11 2.011 

6| 52.01 2.431 

21100.01 2.411 

1301 81.91 2.061 

41100.01 2.121 

351 37.91 2.041 

.1 .1 .1 

51 75.41 2.821 

141 88.71 2.731 

H 42.91 0.861 

41 n.'l 2.711 

21100.01 3.191 

401 80.91 1.971 

.1 .1 .1 
3I10C.0I 3.00' 
i\ 67.51 1.271 
521 -9.81 :.0I| 
41100.01 2.891 
.1 .1 .1 



9| 81.81 2.821 
10| 87.31 2.701 
7| 92.31 2.631 
71 92.61 3.341 
151 83.31 2.361 
21 83.31 2.251 
lllOO.Oi 3.811 
111 81.51 2.931 
3| 93.31 3.161 
21100.01 1.871 
HIOO.OI 3.501 
21100.01 3.701 
41100.01 2.741 
321 74.31 2.691 
121 75.91 2.091 
9| 88.91 2.731 
HIOO.OI 2.541 
111 79.51 2.431 
21 91.21 3.121 
81 87.81 3.151 
31 91.71 3.391 
11100. O; 3.251 
851 89.91 2.521 
61 91.01 2.971 
301 92.61 i.n\ 
11100.01 3.86! 
HI 35.71 ;,J2| 
51 91.41 3.D3I 
21100.01 3.:9| 
8! 94.21 2,851 
31100.01 :.a9| 
271 80.11 :.«3, 
lllCO.Oi j.5C| 
21 76. M 2.;5| 
3| 88.91 2.501 
29| 84.8' 2.051 
41 83.31 2.201 
11100.01 3.081 



ICMPI I GPA I 

I + I 
N IMEAN IHEAN | 

■— + + I 

61 70.31 2.33! 
1231 79.41 1.741 
891 86.81 2.311 
761 76.91 1.881 
111 81.21 2.111 
351 84.01 2.061 
161 76.91 2.351 
71 79.61 2.151 
3| 66.71 2.881 
121 86.31 2.521 
211 85.11 2.531 
9| 86.51 2.591 
231 92.91 3.041 
351 78.91 2.431 
51 88.3, 2.261 
5| 87.51 3.071 
171 81.21 2.631 
8| 89.21 2.191 
71 90.51 2.221 
31 83.31 3.041 
3| 83.31 3.471 
2I| 80.91 1.84i 
69| 79.71 2.371 
301 74.81 2.001 
221 88.91 2.541 
51100.01 1.721 
261 81. f| 2.541 
31 94.11 2.881 
141 82.6! 2.90! 
91 65.21 2.921 
41100.01 2.501 
2641 83.71 2.241 
101 94.61 
771 90.: 
HIOO.OI 
211 34.61 
23; 90.71 
41 60.7! 
Ibl 93, F| 
61 33.31 
78! 52. f| 
HIOO.OI 
5! 90.61 2.901 
131 73.61 1.36! 
107! 84.41 2.07! 
10| 90.7! 2.58i 
21100. (»: 3.33! 



2.631 
2.121 
.86! 
.8Ii 
72! 
2.65i 
2.751 
2.511 
2,i9i 
3.501 



Table 6 (Continued) 
AVERAGES OP CREDIT COHPLgTICll PCT AND GRADE POINT AVERAGE OP STUDENTS ASSET-TESTED IK 15>3,'8S 
WITHIN ASSET LANGUAGE SCORE GROUPS M PROGRAM I AS OF AUGUST n. IW) 



iPrcgrac Title 
I 



ASSET LANGUAGE 5C0RE 
35 OR LOVER I 50 TO i? I 4£ OR HIGHER 



TOTALS 



I |CHP% ..PA I |CMP% 

I I + I I 
; H IHEAH |HEAN | H |KEAN 



GPA 



MEAN 



CHPI I 5PA 



HEAN iHEAH 



ICMP^, ! GFA 



IHEAI! I HEAN 



ERiC: 



I INDUSTRIAL 8LECTB0NICS 
ICOMMUHICATICNS 
ICONPUTBii SCIENCE 

ibionbdical bibctronics 
lelectkchic 3i5tbns tscknician 
ihbchanical dbsign technician 
Istr;)cturai tbchnician 
ipuelic norks tbchnician 

lELECTitOHIC DBSIGN AND PACKAGING 

|NB?ALL(IR6ICAL TECHKOIO&T 

lARCKITBCTURAl TECHNOLOGY 

I PLASTICS TECHNICIAN 

lAUTDNATED HANUFACTURIKG TECHNOLG? 

IKELDING TBCHNOL06T 

I INDUSTRIAL ENGINEBRING TECHNICIAN 

ICONPOTSRIZED MACHINING TBCHNICIAN 

IPRB-TEIBCASTING 

ITBLBCASTING 

lOCCIIPATIONAL MUSIC 

ICROSSOVBR PRB-HBALTK 

ICROSSOVSR 

ILIBBRAL ARTS 

I SMALL BUSINESS TRAINING PROGRAM 
lAUrHATED BUSINESS SUPPORT SPEC 

liiATA um 

ITRAVBL INDUSTRY I.^GENT) TRAINING 
I INDUSTRIAL SEWING OPERATOR TRNG 
IINPANT/TODDLSR CARE SERVICES 
lAIR COND RE: 4 HTG 
IHURSING ASSISTANT 
IHEALTK UNIT CLERK 
IHORTICULTI'RE 
IVORD ?ROC, SPECIALIST 
ICLERK-TVPIST 
IPRINHKG 
lALTERATIONIST 
iFOCD FREFA?.A:I0N ASSISTANT 
I RETAIL EAKER'f PRODUCTION 
I INTERIOR DESIGN ASSISTANT 
ICHILD CARE SERVICES 
! AIRFRAME AVIAIICN MECHANIC 
IPOHBRPLANT AVIATION MECHANIC 
IAU70M0BILS EOOY SERVICING 
lAUTCMOBILE SERVICING 
iBF.ICELAVING AND KASOKP.Y 
iCABINtTMAKIHG h MILLKORK 
CARPEIITRY 



llIOO.Di 3.211 

)|I00.0| 2.731 

.; .1 .1 

2II00.0I 3.581 

.1 .1 .1 

i; 27.31 I. 941 



.1 .1 .1 
IllQO.Oj 3.101 
II 22.21 2.761 
21 15.01 2.75! 
niOO.Ol 2.501 
1)100.01 3.141 



l|100.i)| 2.251 

II 75.01 Z.50I 

21 83.31 2.731 

31.51.71 1.751 

3211 77.61 1.651 

491 bl.2| 1.981 

1| 82.41 3.711 

41100.01 3.361 

■I .1 .1 

5|ltO.O| 2.971 

IBI 59.21 1.181 

IjlOO.OI 1.991 

31100.01 3.00) 

41 81.31 1.751 

'jIlOD.Oj 2.501 

niOO.Ol 1.571 

3i 63.61 2.651 

2G| 74. 8i 1.261 

41 75.01 2.041 

51100.01 3.201 

•11 76 .41 1 .831 

51 96.91 2,6C| 



6| 50.0 
ZIIOO.O 
31 66.7 
1| 57.1 
21 73.1 
61 81.0 
61 78.8 
IjlOO.Q 
11 71.4 
21 25.0 
31 92.9 
.1 . 

Hioo.o 

11100.0 
11100.0 
IjlOO.O 
91 77.8 
Sj 68.8 
61 33.6 
191 79.3 
1631 82.3 
1521 79.1 

• I . 

31100.0 

li 81,2 
lu| 70.2 
.1 . 

nioo.o 
71 eo.4 

5|100.0 
61100.0 
IIIOO.O 
61 94.4 
181 64.5 
31100.0 
.1 . 

41 ei.5 

II 0.0 



moO.Ol O.OOl 41190.0 

.1 .i .1 . 



.1 .1 .1 

/ilOO.Ol 3.031 

:3| 88.01 1.441 

.i .1 

131 97. 5i 2.781 

5I10D.0I :.93| 



2.22 
1.(8 
2.92 
2.00 
3.04 
2.84 
2.34 
3.36 
2.70 
3.05 
1.90 

• 

3.28 
3.05 
1.88 
3.05 
2.08 
2.11 
2.11 
1.86 
1.79 
1.95 

2.58 
2.29 
2.21 

3.93 
1.67 
1.83 
3,55 
2.00 
2.46 
1.23 
3.26 

2.47 
1.37 

2.71 



31 56.5 
51100.0 
161 97.0 

Hioc.a 

51100.0 
51100.0 





2.51 
3.39 

3.04 
2.9C 
2.65 



63.3; 
100.0 
100.3 
76.9 
61.5 
79.8 

• 

100.0 

I 

70.6 
93.7 



lilOO 



1 
1 
2 
1 
4 
5 

15 
21 
141 

I 

3 

18 
2 



.0 
100.0 
0.0 
87.5 
100.0 
75.0 
81.4 
85.3 
82,2 
77.3 

94.4 

94.4 



100.0 
.0 
100. 0 
30.0 



21100 



79.6 
100.0 
100.0 



74.4 
100. 0 



2.3? 
3.82 
2.65 
3.23 
2.06 
2.93 

i.OO 

3.10 
2.28 

1.52 
3.30 
3.42 
2.78 
2.00 
1.96 
2,72 
2.44 
1.47 
2.36 

3.23 

3.:9i 

LU 
3.54 
4.90 
2.84 

3,601 

C.C9 

3.35 



2 

10 



3.17 
3, 23 
100.0! 2.95 
.1 . 
100. U| 2,95 
95. Ci :.36 
.1 .1 
100.01 3,191 
100.01 l.SSi 



111 5. .41 2.371 

4I10C.OI 2.381 

10| 90. Dj 2.731 

51 82.21 3.12 

41 67.31 2.56 

141 76.51 2.82 

61 78. Bj 2.34 

21100.01 3.18 

11 71.41 2.70 

61 60.31 3.081 

7| 83.11 2.19! 

2! 75.01 2.75 

31100.01 2.43 

31100.01 3.16 

2| 50.01 2.65 

31 91.71 2.87 
111 81. 12. 09 

101 71.91 2.09 

131 82.71 2.44 

431 75.61 2.04 

5101 79.5! 1.69j 

3421 78.61 2.12 

11 82.41 3.71 

101 98.31 3.09 

1| 81.2! 2. 25 

391 85. 2i 2.91 

181 53. 2i 1.18 

4|100.0| 3.05 

i2| S.'!.5| 2.31 

10| 9:.S| 2.02 

131 92.3: 3.11 

21100.01 1.79 

171 82. Oj 3.03 

391 70,7! 1,21 

I 87.5! 2.66 

51100.01 3.20 
M 78.91 
61 80.71 



51 74.4 



I 1 



15i 
481 
17| 
i.551 
2,95: 
2.5li 



6!100.0| 

l|lt!0,(-| 

31 56.51 
14|lDC.0i 3.1; 
411 92.41 1.90 

IIIOP.DI 3,Di. 
i4| 98.^! :.9;' 
151100, D| :.'3i 



Table 6 (Continue ' ) 

mum OP CRHOIT CQHPLETIOH ?CT and grade point average of students asset-tested in 1533/89 
HITrllN ASSET LANGUAGE SCORE GROUPS 6! PROGRAH (AS OF AUGUST 22 , 19391 



IPrograe Title 
I 



ASSET LANGUAGE SCORE 



39 OP, LONER | 40 TO 47 | 48 OR HIGHER 



TOTALS 



1 1 
1 1 

1 1 


\m 1 

1 i 


GPA 1 


\m 1 


GPA 1 


\cm 1 


GFA 1 


|CMP% 


GFA i 


1 ^ 1 

N IHEAN IMBAN | 


N IMBAN IMBAN | 


H IMEAN IHEAN I 


1 1 

N IHEAN 


MEAN 1 


1 COMBUSTION EtIGINES SERVICING 


5| 80. D| 


A AM 1 

^.231 


7| 90.81 


3.121 


1|1D0.0| 


2.68! 


131 87.4 


2.741 


lEllCTRICm 1 


S| UA\ 


A A A 1 

2.241 


Ml A A A 1 

7| 92.91 


2.261 


2|100.0i 


3.631 


151 86.41 


2.*'i 


iintmOLICS-PNEIWATICS | 


IIIOO.D! 


A A « 1 

0J1| 


A 1 « A A A 1 

2|100.0| 


• A P ] 

1.75| 


1|100.D| 


3.501 


4I1D0.0 


1.831 


IHACHIMB TOOL OPBPATIONS | 


141 S3.0I 


A ^ • 1 

2.61| 


W 1 t A A 1 

71 74.41 


1.721 


5| 92.21 


3.131 


26| 87.91 


2.471 


jAUTONATIC SCKCV HACHIHB OPERATOR j 


A I M » ft 1 

i\ 75.71 


• A A 1 

1.881 


.1 .1 


.1 


• 1 '1 


■1 


4| 75.7 


1.881 


IRICHAKICAI & CONPUTEE DRAFTING I 


A 1 AA A 1 

6| 90.31 


A Aa 1 

2.91| 


4|100.0| 


2.991 


1|100.0| 


2.751 


111 94.71 


2.921 


{SHOE SEKVICHG I 


101 90.01 


1.171 


ilioo.oj 


A 1 

3.061 


■ 1 .1 


.1 


111 90.91 


1.341 


IHPHOISTBIT 1 


4 A 1 A A A 1 

191 94.4! 


A A A 1 

2.141 


A 1 a A .« A 1 

2|100.0| 


A A A « 

3.441 


■ 1 •! 


.1 


21| 95.01 


2.261 


\jmm SERVICES & sales i 


f I AA 1 1 

6| 90.71 


2.271 


4 1 4 AA A t 

1|100.0| 


A *tA 1 

3.791 


1|100.0| 


A A^ I 

3.961 


61 93.0! 


2.681 


IVE1.DING 1 


• el A A •« 1 

15| 95.21 


9 AA 1 

1.881 


A 1 « AA A 1 

4|100.0| 


1.171 


1 1 

>l '1 


• i 


191 96.21 


1.731 


tCOHP. NOKEtlCAL CONTROL HACH/OFk I 


l|lDu.OI 


3.231 


.1 .1 


• 1 


1| 0.0| 


1.401 


21 50.01 


2.311 


lAPFLIAIICB SERVICING 1 


moo.oi 


3.471 


moo. 01 


2.261 


moo.oi 


3.191 


31130.0! 


2.9?| 


1 SMALL ENGINE AHD CHASSIS MECHANIC | 


.1 .1 


.1 


moo.oi 


3.931 


.1 .1 


.1 


11100.01 


3.931 


IINDQSTRIAL PLASTIC | 


21100.01 


3.291 


21100. Oj 


3.051 


.1 .1 


.1 


4|100.0| 


3.171 


IBAIBIB/CGSNET3L06? I 


111 97.91 


2.87i 


181 ss.ej 


3.261 


101 85.91 


2.53*1 


39| 91.11 


2.971 


IDBNTAL ASSISTANT | 


11100.01 


3.731 


3|100.0i 


3.441 


4| 85.31 


3.1)21 


81 92.61 


3.511 


IMEDICAL ASSISTANT | 


1| 76.51 


1.701 


31 98.01 


2.701 


41 81.41 


2.541 


81 67.01 


2.501 


1 PRACTICAL KUBSING I 


71 89.11 


1.811 


111 91. 6j 


2.S4! 


61 87.91 


2.511 


241 89.91 


2.371 


ISOSGICAL TECHNICIAN | 


IjlOO.Ol 


2.001 


71 94.91 


2.341 


5j 95.01 


3.661 


131 95.31 


2.82' 


IPHARNACT TECRRICIA!! i 


j| o.oi 


2.001 


61 94.41 


2.451 


S| 88.11 


3:311 


121 83.91 


2.T7I 


ITAIL9R 1 


11100.01 


1.951 


.1 .1 


.1 


moo.oj 


4,001 


2|100.0| 


2.971 


IrLeCTRONICS SERVICING ...j- 


1! 13.31 


O.OftI 


moo.oi 


3.731 


moo.oi 


3.221 


3! 71.11 


2.351 


;TOOL \ND DIE MAKING | 


21 S2.5I 


2.791 


21100.01 


3.521 


moo.oi 


2. -501 


51 85.01 


3.021 


\nmmx ( watchmaking i | 


.! .1 


.1 


11 0.01 


2.421 


.1 .1 


.1 


1| 0.01 


2.421 


lALL PROGRAMS | 


3821 81.31 


1.931 12131 82.61 


2.131 


8391 84. 51 


2.51i 


29341 82.81 


2.1BI 



i)0 
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RECOMMENDATIONS 



1. ASSET scores may be used for placement in English or mathematics 
courses, but cannot be used for predicting grade point averages. 
ASSET test scores are bo£ predictive of GPA for »^ny minority group. 

2. Students withdrew largely for personal reasons, s\ich as illness, 
family problems, etc. If withdrawing students do not see a counselor 
or teacher advisor prior to leaving, every effort should be made to 
contact the student to see if assistance can be given. 

3. Students did not return to MATC between semesters mostly due to 
financial reasons. Because it is not known that a student is not 
returning until the start of the next semester, it is difficult to 
contact them in time to assist them in enrolling. The Leaver Study 
procedure ni sending a questionnaire to nonreturning students could be 
used also to provide information on financial aid and MATC contact 
people . 

4. Nonreturnees tended uo be less knowledgeable about services available 
or used services the least. Academic, Financial, and Student Services 
should be more widely advertised and made available. 

5. Services of MATC Coxmseling, Placement, and Multicultural Affairs were 
not utilized by a majority of students. The sample sizes were small 
so these results must be verified with larger samples in the second 
yea;ir of the study. The office of Multicultural Affairs is perhaps too 
narrow in its £octis on minority students. There were as many White 
students withdrawing and nonreturning as minority students. The 
emphasis should be on disadvantaged students of all ethnic groups. 
Specialists from this office sht Id be more active in the community 
and work with special funded educational projects. 

6. MATC counselors are sometimes criticized of directing minorities and 
women into low paying occupations. As shown in this study, about 95% 
of MATC students, botVi males and females from all ethnic groups, are 
very sure (about 65%) or fairly sure (about SOX) of both their program 
of choice and c reer choice before they enroll at MATC. This is true 
of both preleavers and enrollees. Students who indicated that they 
were not sure (about 5%) and perhaps some of the fairly sure should be 
required to seek advise from counselors. 

7 ^^ort and expansion of faculty advising should be continued. 

^ Ate t:he most influential in assisting students, Students have 
indi^ ad ^iiey were ^Jatisfied with the quality and availability of 
MATC faculcy. Student Survey results for ten years have indicated 
that a majority of stud^«nts have rated these items as excellent or 
good. Faculty should be recognized when they do an exemplary job of 
advising students* 

8. Preleavers (students who took the ASSET test after being admitted and 
never enrolled) were not different in characteristics from enrollees. 
The only large difference found between preleavers and enrollees was 
that a higVier percentage of pruleavers (about 12%) were high school 
students at the time they took the ASSET tests. Special attention in 



terras of providing information and contact people should be given to 
prospective students who are still enrolled in a high school program. 



Multistage survey procedures that combine several mailings as well as 
personal and phone interviews should be used when possible, in order 
to increase the survey return rates of informally withdrawing students 
and nonreturnees , Institutional assessment data from graduating, 
transferring, and withdrawing students should be gathered at times 
when these students apply for the corresponding graduation, transcript 
to be sent, or complete course withdrawal service 



9. 
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I STOP-OUT I > 



I STOP-OUT I > 



NON-RETURNING 



I NON-RETURNING 



WITHDRAWAL 



WITHDRAWAL 



DO 



ADMISSION 
TESTING 
REGIST1?ATI0N 



TRANSFER 



CREDIT COURSE 
PROGRAM 




NON-CREC -COURSE 
PROGRAM 



"> : TO REGISTRATION 



LEAVER 



PERSISTER 




PERSISTER 



LEAVER 



TRANSFER 



GRADUATE 



NEW 




ADMISSION 
TESTING 
REGISTRATION 



CREDIT COURSE 
PROGRAM 




LEAVER 



PERSISTER 



TRANSFER 



GRADUATE 



TRANSFER 



NON-CREDIT COURSE 
PROGRAM 



ATTAINER 




PERSISTER 



ADMISSION 

TESTING 

REGISTRATION 
7 



LEAVER 



TRANSFER 



WITHDRAWAL 



NON-RETURNING 



TRANSFER 




ATTAINER 



TRANSFER 



^WITHDRAWAL 



NON-RETURNING! 



STOP-OUTI > 



jSTQP-OU T] > 



MATC STUDtNT'S PROGRtSS fLOW CHART 
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A Synthetic Causal Model of Student Attrition 




Bean* J. (1982). Conceptual model of: student attrition- 
haw theory can help the institutional researcher. In 
Ernest T,. Pascarella (Ed.) S t u d^K'' .^A^ 
Vol IX (A), Now 1) i r e c L ion » lor 1 ii s t i t u I i o n a 1 Reoearcli 
Series. San Eranciseu: Jos sey -lia s s . 



SAL DATABASE ELEMENT CATEGORIES 



DEMOGRAPHICS (Social and Economic 
Status) 



PERSONAL (Opinions, Reasons) 



Student Identification 

• Social Security Number 

• Confidential Code 



Attending MATC 

• 7 Reasons 

• Most Important Reason 



Name 

• Last 

• First 

• Middle Initial 



Leaving MATC 

• 17 Reasons 

• Most Important Reason 



Local Address 

• Street 

• City 

• State 

• Zip 



Transferring to Other College 

• 15 Reasons 

• Most Important Reason 

• 15 Selection Factors 

• Most Important Selection Factor 



Telephone 

• Home 

• Work 



Date of Birth 
Years of Age 
Citizenship 
Gender 



County 



MATC Training Relevance to 

• Career Goals 

• Job Hunting 

• Job Perfc rmance 

• Job Enrichment 

• Job Advancement 

• Educational Goals 

• Professional Development 

• Personal Growth 

• Personal Enjoyment 



Ethnic Background 
Marital Status 
Financial Aid Sponsor 
Contact Person 

• Name 

• Address 

• Phone 

• Relationship 
Veteran 

Employment Information 

• Job Title 

• Employer*s Name 

• Employer's Address 

• Working Hours per Week 

• Wages/Salary 

• MATC Training & Job relationship 

• First Term Employment Hours 

• Next Term Employment Hours 

• Next Term Employment Plans 

• Future Employment Plans 
Tuition Reimbursement by Employer 
Help needed 

• Financial 

• Employment 
0 Counseling 

• Learning Skills 

• Health 

• Disability 

• Child Care 

• Personal Concerns 
English 1st Language 
Physical Disability 
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INSTITUTIONAL (InstUutJarjal Factors, 
Student S^^rvices) 

Institutional Factors 

• Admission Requirements 

• Testing Procedures 

• Registration Process 

« Fee Payment & Billing 
« Classroom Facilities 

• Laboratory/Shop Facilities 

• Athletic Facilities 

• Personal Study Areas 

• Racial Harmony Climate 

• Overall MATC's Climate 

• Instructors' Attitudes Toward Students 

• Staff's Attitudes Toward Students 

• Policy-Making Involvement 

^ Cultural Activities Participation 

• Sport Activities Participation 

• Instructors' Grading Practices 

• Instructors' Out-of-Class Availability 

• Counselors' Availability 

• Overall Quality of Instruction 

• Major Curriculum Content 
^ Class Size 

• Course Variety 

• Course Selection Flexibility 

• Relevance of Training to Employment 
« Catalog/Publications Accuracy 

• Academic Calendar 

• Student's Conduct Code 

• Academic Probation/Suspension Policies 

• Financial Aid Availability 
Support Services 

• Admission 

• Registration 

• Testing 

• Career Planning 

• College Orientation 

• Guidance 

• Counseling 

• Academic Advising 

• Tutoring 

• Athletics 

• Cultural Programs 

• Academic Support Center 

• Financial Aid 

• Family & Women's Resource Center 

• Business Office 

• Hearing/Learning/Visually Impaired 

• Student Senate 

• Student Organisations 

• Veteran Services 
. Child Caro 

• Student Center 

• Bookstore 

• Libiary 

• Campus Employment 

• Health SeA^icej) 
O « Cafeteria 

ERLC 



ACADEMIC (Educational Planning, 
Educatienai Background. Learning 
Outcomes) 

High School 

• Name of Last Attended 
^ GPA 

• Certificate Type 
Highest Schooling Year 
Postseoondary Experience 

• Earned Credits 

• Highest Degree 

First Term Enrollment Plans 

• Credit Hours 

• Grade Expectations 

• Term 
^ Time 

First Term Enrollment 

• Credit Attempted 

• Credits Completed 

• Enrollment Status 

• Academic Status 

• Teim 

• Time 

Current Term Enrollment 

• Credits Attempted 

• Credits Completed 

• Academic Status 

• Enrollment Status 

• Term Tracking Time 

• Attending Time 

• Course Type 
Enrollment Plans 

• Next Term 

• Future 
Career Goal 
Educational Plans 

• Major 

• Amount of Education 

• How Sure? 
Campus Location 

• Program 

• Attendance 
Educational (?oal at MATG 

• 4 Options (ASSET) 

• 8 Options (Local) 
Goal Completion Status 

• Continuing 

• Graduate 

• Attainer 

• Transfer 

• Withdrawing 

• Nonreturning 
. Stop Out 

Total Credits 

• Attempted 

• Curnpletod 
Credit C/Oinplotion Rate 
Average Course Load 



• International Students 

• Job Placement 

• Campus Security 

• Housing 

• Multicultural Affairs 

• Student Newspaper 

• Information 



CPA 

• Term 

• Total 
Program 
Transfer Plans 

• 5 Options 

• Institution Code 

• Institution Name 
AOSET Test Scoi os 

• Numerical 

• Reading 

• Language 
Cohort 

• Year 

• Term 
Withdrawal Date 

• Month 

• Day 

• Year 
Graduation Date 

• Expected 

• Effective 
Institutional Transfer 

• Transcript Request Date 

• Institution Type 

• First Choice Name 

• Second Choice Name 

• Transfer Status 
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Milwaukee Arou Tcclinical ColWj^v 

wrnii)i{AwiN(; stud^:nt QUKSTioNNAnn-: 

Dear MAiC student: We value your opinion. Please, take a few minutes to answer th^ lollowina auestlons rh/8 



1. CURRENT EMPLOYMENT INFORMATiON (PLEASE PRINT. IF NOT EMPLOYED. SKIP THIS QUETrioN)^ 

Wor,<u,g, ours per ^eok (check on, box ^orMy). Dlw D1U15 Dl6.?0 il2l.30 O 31 or more 
^^^^ "^'"'"^J '^''-"^^^ lot^ f^'^^ck one box ^only). □ Very much □ Somew^.u □ Not a' all 



2 REASONS FOR LEAVING MATC (CHECK l^ALL THE niASONS THAT APPLY TO YOUR SITUAtTo'n). 



□ Changes in my educaUonal plan/goal^ 

□ Found <i lob related to my MATC training 
U found a jOb umefated to my MATC tratmng 

□ Persorial/lamily illness or injury 
C O'Aier personal ' tanuly cause 

Plan to attend anoliwi coUeqe 



n Financial problerni; 
D Course unrelated to my r,:^eds 
D Course scheduling inconverMent 
O Course grade problems 

□ Dissatisfaction with instructional quality 

□ Other reason 

(Sp(JCi(y) 



D Job conflict 
□ Transp(jriaiion to MATC problems 
O Moving to a new location 
O Child care problems 
L] Lost interest in courses 



IF MOnr THAN ONL f^LASON WAS CHECKCD IN OUEsTlON ? AGOVf:, CIRCLE THERE THE CHFCKEd'bOx' 
.^S^^^l^"^ yP~^^.msrMmiML3MSQN FOR LEAVINCn^^^C ^Hf-^KLD BOX 



4 FUT'.:,<E EDUCATIONAL PLANS (CHECK ONE BOX JHfoNLY). 

□ Cmoii .u MA TC I ,^>mrsn-i □ t^nroll f,t nnoUun coIUhh' 

U Hvlu,n U, MAU: MU; nr.i .arnvsU. [J Stou sludymg lo, ,1 M> 



O Quit school Icievvi 

□ OllHH 



(Spocily) 



' Sf'^RlLNUL '''-'-^ CHLCK^THE AP^OPRIAriB0X:'^0Qm\^ TO YOUf7^r7 
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Unant Lsf icd 
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□ 
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Do Not Know 



,S,i/i.sYic(l 



Disstilisfii'il 



ri 
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□ 



Ci 
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n 



LJ 
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[J 
l.J 
□ 
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LJ 
□ 

□ 

n 



Teslino procedufes 

I iiM jisii.'iiioM |»r(»(. 

f n; (),'iyiiifnl .KkI t;illiiu| 

o(un liit.ililu.'b 
L.ib(if.ilu/y/siu)p (nciIiliL's 

AllilcliC (.iCililiOS 

P(m:.(jiki1 study .'Imi.is 

M;ic!.'il hnnnuny cliinnli? 

Overall MATC climate 

insliuclors" ailituOes townid studon'.n 

NoninstrUvitioiial Staff's AtrtlEUde^- to 

I.liuii'fi! jf ivulvt.M.ujMl 111 MAlC's pw'K.ym.iKiiKi 

Sludunl piulicipntion \n cullufnl iicliviliob 



□ 
□ 

□ 
□ 
□ 
□ 
□ 

LJ 

□ 

Stud.U 

n 
□ 



□ □ 

□ □ 

□ □ 

□ □ 
n □ 

□ □ 
n □ 

□ ij 

□ LJ 

□ □ 

□ n 
u Li 
n n 

11] L) 

□ □ 



□ 
□ 

□ 

□ 

n 



n 
[:) 

LJ 

□ 
[□ 
Li 
n 

LJ 

□ 



Instructors' grading practices 

Inslruclors' out-ol-class avnilnbihty 

Counsolors' availnbility 

Ovcunll (^iHilily ol intitfuction 

CuMiciiluiii cOMtunt in niaioi nica of sludy 

Class si/u in nia|Oi aron ol suidy 

CoiMSC varioty lo luajor Ofoa ol »;ludy 

(".ouisa soUj^ilion llnxilnlily 

Huluvanco ol MAIC limnmy h) uinpluynuMil 

Accuracy ol MATC cololog/publiChiions 

Academic calendar 

Siadenn's conduct code 

Academic Proba t lon/.suspension policies 

I inancial aid availability 

Otlini 

(Sp(M:ily) 



low [::vEnY listed matc service below che^k ^the appropriate box, according to your 

KNOWLEDGE AND USAGE OF THE SERVICE. 



Used the service and wa.^ Satis fied by lt| 



Used the vS ervlcu and wa.'n .sati .sfi rii wl t h 



Used the service but was not satlsflc^c] with 1^ 



new about the service but did not use it. 



Did not know about the service 



f used the se rvice apd was not sati <^fLj tid...wiLh l7| 
Rnew^ about th e sew ice ]^i \t did no l— 



Dls not know about the service 



T 



I J u 



I. . 



I [ J 



\ ... U J 



Lj Ad'TiibbiOf^ 
G F^tHjis Ira lion 

u./ !..J f,,i(i'e/ Planni/uj 
V i L; r.f )llef'J*' OnPfilalK)!! 

Cnii l.ii.fe / (",eij/\Sf'linq 
Academic Advisin<; 

L.i A!nicMics 
i ^ I J Cultural Progmnis 
i J IJ Financial Aid 

f'.iniily and VV( nu-n s Musouka' Cenlcf 
hu:»!nesb OHu.e 

hea/my/Luc iiurvj /Visually Impcnied 
IJ U [J Sltident Senale/Of(jani;.at!ons 



[J [ J LJ LI Veteran Sei vices 
n n LJ □ Child Ca/e 

n n n n sindtMit cemcM 



r7 o 



Li l:i [■] l:i 
I] Li [T a 



(J 



I \t tdV 'Ai II e 
L"Ih;m y 

Caiii(jus [!inpinyinrn! 
Heal til Services 

I'j a n \3 cu.MiMia 

D 0 □ LJ i' 'le/nalional Students 
D D □ [J Job Placemfin' 

□ D LJ n Campus Security 

fj [D L) LI H,„M,.n,i 

(J LJ I'J [J Mulli(,ulli,nil Ali.iiM; 

[■.] [J i:) D Student Newspapei 

□ □ D a oihc, 

(''.|i(il:lly) 
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Miiwaukee Area Technical College 

TRANSFERRING STUDENT SURVEY 

DMf MATC trjEinshrrIng student: Please, take a few minuses to answer the following questions. This information 
will be treated wUh strict confldentlellty and will be used only for the Improvement of MATC programs and 
services. Your cooperation Is highly appreciated. 



1. CURRENT MPLOYMENT INFORMATION (PLEASE PRINT. IF NOT EMPLOYED, SKIP THIS QUESTION). 

Working hours per week (check one box ^oniy}. □ t - tO □ n - )5 □ )6 • 20 □ 27 -30 □ 37 or more 
MATC training related to job (check one box ^only). □ Very much □ Somewhat □ Not at all 



2. NAME OF INSTITUTION TRANSFERRING TO (PLEASE PRINT). 

First choice. ^ Seccrid choice . 



3. REASONS FOR TRA*NSFERRING (CHECK V^ALL THE REASONS THAT APPLY TO YOUR SITUATION). 



O Siudy toward an advanced degree O Completed my current program of study 

Q Financial problems □ Job conflict 

D Course scheduling inconvenient O Moving to a new location 

□ Course grade problems □ Child care problems 

□ Dissatisfaction with instructional quality □ Professional advancement opportunities 



□ Study toward a degree in a different field 

□ Transponation to hAATC problems 
D Personal concerns 

D Other personal /family caus 

O Other reason . 

(Specify) 



4. IF YOU CHECKED MORE THAN ONE REASON IN QUESTION 3 ABOVE. CIRCLE THERE THE CHECKED BOX 
(^CORRESPONDING TO YOUR MOST IMPORTANT REASON FOR TRANSFERRING TO OTHER INSTITUTION. 



5. FACTORS INFLUENCING SELECTION OF COLLEGE TRANSFERRING TO (CHECK V^ALL THE FACTORS THAT 
APPLY TO YOUR SITUATION). 

tli Relevance to career goals □ Professional advancement opportunities 

□ Financial concerns □ Relevance to present job 

□ Classroom /laboratory facilities □ Personal referrals 
O LoCBtion □ Quality of noninstructional services 

□ Quality of campus life □ Other 

(Specitv) 



O Quality of educational programs 

□ Quality ot instruction /research 

□ Personal interests 

□ Institution prestige 

□ Stddent body composition /size 



6. IF YOU CHECKED MORE THAN ONE FACTOR IN QUESTION 5 ABOVE, CIRCLE THERE THE CHECKED BOX 
^TCORRESPONDING TO THE MOST IMPORTANT FACTO R IN SELECTING ANOTHER INSTITUTION. 



7. HIGHEST LEVEL OF EDUCATION PLANNED (CHECK ONE BOX ^ONL Y). 



O Classes only, no degree /certificate 

O Associate degree 

D Doctorate/ professional dec ree 



□ Certificate 

O Four-year degree 

□ Other 



□ Onr^'-year /two-year diploma 
D Master's degree 



(Specify) 



OVER, PLEASE 
(MORE QUESTIONS ON THE OTHER SIDE) 



ERiC 



lOci 
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CHECK ^THE APPROPRIATE BOX, ACCORDING TO HOW IMPORTANT YOUR MATC TRAINING IS FOR EVERY 
PERSONAL/PROFESSIONAL ASPECT LISTED BELOW. 



r Vf ry important 



Very imfyortant 



Soi important 



Sot applicable 



\ Important \ 



X 

□ □ □ □ -Career goals 

□ □ □ □ Job hunting 

□ □ □ □ Job performance 

□ □ □ □ Job ennchment . 

□ □ □ □ Job advancement 



I .V ot important 



i 






□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


Q 


□ 


□ 


0 


□ 


□ 


□ 



T 

□ 
□ 
□ 
□ 
□ 



.Vol .ipplicdblf 



Educational goals 
Professional development 
Personal growth 
Personal enjoyment 
Other 



(Specify) 



9. 



FOR EVERY LISTED MATC ASPECT BELOW CHECK 
EXPERIENCE. 

I V'fr> . satisfied ) 
"satisfied "] 



THE APPROPRIATE BOX, ACCORDING TO YOUR OWN 



Very saiisfied 



Dissat'sded 



Satisfied 



Do not know 



□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 



□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 



□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 



D Admission requirements 

□ Testing procedures 

□ Registration process 

□ Fee payment and billing 

□ Classroom facilities 

D Laboratory/shop facilities 

□ Athletic facilities 

□ Personal study areas 

□ Racial harmony climate 

□ Overall fvlATC climate 

□ Instructors' attitudes toward students 

□ Noninstructional s'lbfTs attitudes toward students 

□ Student involvement in MATC's policymaking 
G Student participation in cultural activities 

n Student participation in sports activities 



□ □ 

□ □ 

□ □ 

□ □ 

□ □ 

□ □ 

□ □ 

□ □ 

□ □ 

□ □ 

□ □ 

□ □ 

□ □ 

□ □ 

□ □ 



□ 
□ 
□ 

n 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
n 
□ 
□ 



Dissatisfied 



Do not know 



G Instructors' grading practices 

G Instructors' out-of-class availability 

G Counselors' availability 

G Overall quali^ of instruction 

G Curriculum content in major area of study 

G Class size in major area of study 

G Course variety in major area of study 

G Course selection flexibility 

G Relevance of MATC training to employment 

G Accuracy of MATC catalog/publications 

G Academic calendar 

G Students' conduct code 

□ Academic probation /suspension policies 

G Financial aid availability 

Q Other 

(Specify) 



10. FOR EVERY LISTED MATC SERVICE BELOW CHECK ^THE APPROPRIATE BOX, ACCORDING TO YOUR 
KNOWLEDGE AND USAGE OF THE SERVICE. 



Vsed the service and was satisfied with it 



Vsed the ser\ ice but was not satisfied with it 



Knew about the service but did not use it 



Did not know about the ien ic*? 



\' 


V 






Q 


□ 


□ 


G 


G 


□ 


□ 


G 


G 


G 


G 


G 


G 


□ 


G 


G 


G 
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□ 


G 


G 


□ 


G 


G 


G 


G 


□ 


G 


G 


□ 


□ 


G 


□ 


G 


□ 


G 


G 


G 


□ 


G 


0 


□ 


G 


G 


G 


□ 


□ 


G 


□ 


□ 


□ 


□ 


G 


a 


□ 


G 


^ 1 


□ 


□ 


□ 


ERLC 



Used the service and v\ j.s suusfi ' ' w ith it 



Vsed thv service inn \y .i ,iot sutnyfivd with li 



Knew iiboin the s^tvuv tnil did not usv ii 



Did not i\ii()\\ jtH)Ut thv service 



Admission 

Registration 

Testing 

Career Planning 

College Orientation 

Guidance/Counseling 

Academic Advising 

Tutoring 

Athletics 

Cultural Progrerns 
Financial Aid 

Family and Women's Resource Center 
Bu; inesa Office 

Hearing/Learning/ Visually Impaired 
Student Senate/Organizations 



□ n □ n Veteran Services 

□ □ □ □ Child Care 

n □ □ □ Student Center 

□ □ □ □ Dookstore 

□ □ □ □ Library 

□ □ □ □ Campus Employment 

□ □ □ □ Health Servires 

□ □ □ □ Cafeteria 

□ □ □ □ International Students 
G □ □ □ Job Placement 

□ □ □ □ Campus Security 

□ □ □ □ Housing 

□ □ □ □ Multicultural Affairs 

□ n □ □ S^i.'dent Newspape*" 

□ □ □ □ Other , 

(specify) 



MilwaukiH* Area Technical College 

SUrWKY OF FORMER STUDENTS 

Dw hrm§f MATC $tud0nt: Pl$$§0 \ nk9 § hw mlnut0$ to :inMW9r following qu0$tlon$, rhl$ InformMtlon will b« 
IrwaM with itrici confld0ntl$i*t/ and will be uted only tor the Improvement of MATC progreme end eervlces. Your 
cooperetlon 1$ highly eppr^d4)ted. 



2, 



1, CURRENT EMPLOYMENT INFORMATION (PLEASE PRINT. IF NOT EMPLOYEU, SKIP THIS QUESTION). 
Woking hours porwoftk (cAitcfc out (war il^n/y;, Dl-IO Dfr-fS □ f6-20 021-30 Djl, 
MATC naming relaled lo job (eh^ck one frox fS^only), □ Very much □ Somewhat □ Nor at all 



or more 



REASONS FOR LEAVING MATC (CHECK ^ALL THE REASONS THAT APPLY TO YOUR SITUATION) 

n „ ..... . t-\ ^. . . n-i 



□ Changes in my educational plan/goals 

□ Found a fob related to my MATC framing 

□ Four:d a job unrelated tc my MATC trnintng 

□ Personal /temily tttness or injury 
D Other personal /family cause 

□ Plan to attend arwther college 



□ Financial problems 

□ Course unrelated to my needs 

□ Course scheduling inconvennint 

□ Course grade problems 

□ Dissatisfaction with instructional quality 
D Other reason _ . . 

(Spm;lly) 



□ Job conflict 

□ Transportation to MATC problems 

□ Moving to a r)ew location 

□ Child cure problems 

□ Lost interest in courses 



3. MORE THAN ONE REASON WAS CHECKED IN QUESTION 2 ABOVE. CIRCLE THERE THE CHECKED BOX 
fWrcORRESPONDING TO YOUR MOST IMPORTANT REASON FOR LEAVING MATC. 



FUTURE EDUCATIONAL PLANS (CHECK ONE BOX fS^ONLY), 

□ Enroll nt MATC noxi somesipr □ Enroll at anott)er college 

D Hotuin to MAIC (iftvt Hi! At sonnnitvi [J Sfc/j uUidyiiuj li.nt w/u/o 



D Quit achool forever 

U Olimi 



(Spocily) 



5. FOR EVERY LISTED MATC ASPECT BELOW CHECK Of^THE APPROPRIATE BOX, ACCORDING TO YOUR OWN 
EXPERIENCE. 



Wn \,i\i\t It'll 



l)is\Misiu'ii 



Ihi nut ktttiw 



□ 
□ 
□ 



i 

□ 
□ 



Vvry MttL^iftvtl I 



Salisflfd 



IHssuiMM ] 



Oo Ml know 



□ □ 

□ n 
n □ 

[ ■) I ) I 1 u 

u tJ 

□ □ 

□ □ 



□ n 

□ □ 

□ □ 

n □ 

n n 

LJ □ 

CI □ 

□ n 



u 
□ 
□ 

□ 
□ 

□ 
□ 
n 
I.I 
□ 
[j 



Arlimssioii icquirtiiiiL'iils 

Tftshng piocudiiics 

IIii||imIimIiiiii priii iim!. 

i III! |iiiyiiii>lil iiiicl liillinii 

Cliissiooni Incililiu'. 

LnboiRlory/shop lacilrlios 

Alhielic facililies 

Personal sludy nreas 

Racial harmony climalo 

Overall MATC climala 

Inslruclors' allilucles toward Hludonls 

NiiiiiiinlMiclioiinl mnlf'i iillili<iliin Inwiiiil 'iliiilniiMi 

SUlJuiil iiivulvoiiieiil III MAI O'n pulicyiiiiikiiig 

SludunI parllcipBtiori In cullural activities 

Student participation in sports activilias 



□ 
□ 
□ 

tj 
□ 
□ 
□ 
n 
□ 
□ 
['.1 



□ 
□ 
n 
II 
u 
□ 
□ 
□ 
□ 
□ 
□ 
n 



□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 



G InilructOfa' guiJiiiy pinclices 

D tnatruclors' oul-ol-rlnss nvoilnbitlty 

□ Counsftlois' iivnilnbillly 

G CWifinli (|iiiility ()( |(ihI(\ii:Ii()1i 

G CurncuUitn contonl in nuijut iitoii u( study 

G Class 3126 in major Hiea of ftludy 

G Course varrety in major area ol sludy 



Course selection flexibility 
Relevance ol MATC training to eniploymenl 
Accuracy o( MATC CDtalog/publicalions 
Af^aderrifC calendar 
f^tiKlotilh' cdnrliicl cocin 
[J [J II [J At.niltMMK |ifiil>itti(Mi/!tirnpniiMi(Mi p(ill(;l4i!i 
financial aid avnilnbillty 
Other 

(Spocily) 



G 
G 



G 
G 



G 
G 



6. FOR EVERY LISTED MATC SERVICE BELOW CHECK ^THE APPROPRIATE BOX, ACCORDING TO YOUR 
KNOWLEDGE AND USAGE OF THE SERVICE. 



I 'MHi ihv M'M h v ,nuf « .I^ \,ttt\tn'tl U 



['M'fl llw svr\'ivv '> ^^< siUtsdvtt Mi»/» M J 



Km*w .i/kii/I tlH'sviMtvhtn tluhint u. 



hnl nut klutw ,ilmuf t 



I'mhI llir srt \ i<r h\it u.r.s'iiol Siitusdvd HI//1 il 



___J 

1^ Kim u .i/miiiI l/ir ImiI (//dim/ i r.sr 1/ ^ 

T 



Htd lint fi/Kiti ,ituittt tIn'M'ivnr 
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I.:) 


n 


□ 
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1.1 


n 
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□ 



AdmisS'on 

Pegist'aiion 

Tesliiu{ 

Oiirodi IMmiuiiiui 

College Orieiilalion 

Gurdance/Cuunscling 

Acadf^mic Advising 

TiiloHno 

Alhlolics 

(aiIIukiI Pmgiaifis 
Kinnni.inl Aid 

f-iiinily jiiul Woiiu'M S Mnsoiirco CiinliM 
Business Odicd 

Heanny/Lwflrniny/ Visually Impaired 
8tudet\t S«ruito/OrgaMi/atloni 



□ [.J [J Ll Voleijiii Sufvicns 

□ D □ G Child CiuD 

□ Ll □ [J r.lurionl Onnlor 
Ll II (1 I'l Hookslon' 

1:1 U U [J L.biaiy 

Ll a n [1 Campus (•inployiMGnl 

□ Ll (.1 □ Hnnllh Smvicus 
Ll G \ ) Ll CiilDKiriH 

G G n ( ,) lf»i>.)Minlioniil StudontH 

I .l Ll L) 11 . jbl'IncHmonl 

1:1 G G ri Jninpv Sticutily 

n t.) G D Housiho 

Ll [ ) LJ Ll Miiittci'UuiHi AliiiiiM 

L] G [ } 1 1 iJiudofil Newspapei 

G G G G Other 

(SpiKHly) 
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Milwaukee A»-ea Technical College 

GRADUATING STUDENT SURVEY 

OMr MATC grtduntlng itudenU Pl9a$», take a t9w mlnutas to answer fhe following questions. This information 
will be treated with strict confidentiality and will be used only for the Improvement of MATC programs and 
serylces. Your cooperation Is highly appreciated. 



1 , CURRENT EMPLOYMENT INFORMATION (PLEASE PRINT. IF NOT EMPLOYED, SKIP THIS QUESTION). 

Working hours per week ^check one box S^n/y). DT-tO D1U15 O 16-20 021-30 031 
MATC training related to job (check one box ^only). □ Very much □ Somewhat □ Not at all 



or more 



2, FUTURE EMPLOYMENT PLANS (CHECK ONE BOX ^ ONLY). 

□ Contmue working in my current job/business □ Just obtained a new job 

□ Stan my own business O No employment plans so far 



D Currently looking for a job 
□ Othe r 



(Specify) 



FUTURE EDUCATIONAL PLANS (CHECK ONE BOX VlfoNLY). 

0 Enroll at MATC next semester O Enroll at another college 

D Return to MATC after next semester □ Stop studying for a while 



□ Quit school fore*/er 

□ Other 



(Specify) 



CHECK ^ THE APPROPRIATE BOX, ACCORDING TO HOW IMPORTANT YOUR MATC TRAINING IS rOR EVERY 
PERSONAL/ PROFESSIONAL ASPECT LISTED BELOW. 

Pvery imponani 



Very important 



I Important | 



n 
□ 
□ 
□ 
□ 



I Sot important 



Sot at)plicable 



□ 
□ 



Jmportant 



Not importar' 



I Not appl i ca ble 



□ □ Career goals 
Job hunting 

□ □ □ Job perlormance 

□ □ □ Job enrichment 

□ □ □ Job advancement 



T 

□ □ 0 □ Educational goals 

□ □ □ □ Professional development 

□ □ □ □ Personal growth 

□ □ □ □ Personal eniovment 

□ □ □ □ other 

(Specify) 



OVER, PLEASE 
(MORE QUESTIONS ON THE OTHER SID.: ) 



ERIC 



9a ^ ^ ^ 



6. 



FOR EVERY LISTED MATC ASPECT BELOW, CHECK ^THE APPROPRIATE BOX, ACCORDING TO YOUR OWN 
EXPERIENCE. 

1^ Ve ry siitixfied 



I Very satisfied 



[ 



Satisfied 







'1 


1 
* 


n 


□ 
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□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


n 


□ 


□ 


□ 


□ 


□ 


□ 


n 


□ 




□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 



Do not <<"o^ J 



SiHisfied 



Dissmisdt'd 



Do noi know 



Admission requirements 

Testing procedures 

Registration process 

Fee payment and billing 

Classroom facllitle.s 

Laboratory/shop facilities 

Athletic frcilities 

Person?.l study areas 

Racial F armony climate 

Overall MATC climate 

Instructors' attitudes toward students 

Noninstructional staff's attitudes toward students 

Student involvement in fwlATC's policymaking 

Student participation in cultural activities 

Student participation in sports activities 



□ □ 

□ □ 

□ □ 

□ □ 

□ □ 

□ n 

□ □ 

□ □ 

□ □ 

□ □ 

□ □ 

□ □ 

□ □ 

□ □ 

□ □ 



□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 



I 

D Instructors' grading practices 

D Instructors' ort-of-class availability 

□ Counselors' availability 

□ Overall quality of instruction 

□ Curriculum content in major area of study 
D Class size in major area of study 

D Course variety in ma|or area of study 

□ Course selection flexibility 

O Relevance of MATC training to employment 

□ Accuracy of MATC catalog/publications 

□ '^.cademic ^ alondar 

□ Students' conduct code 

□ Academic probation/suspension policies 
G Financial aid availability 

□ Other— > — 

(Specify) 



FOR EVERY LISTED MATC SERVICE BELOW CHECK ^ThE APPROPRIATE BOX, ACCORDING TO YOUR 
KNOWLEDGE AND USAGE OF THE SERVICE 



Vsed the st rvice and was satisfied with tt 



Used the service and was satisfied with it 



Used the service but was not satisfied wnh it 



Knew about the service but did not use it 



Did not know about the service 



Vsed the service but was not sutisHed witn it 



Knew about the service but did not use it 



Did not know about the service 



□ □ □ 

□ □ □ 

□ □ □ 

□ □ □ 

□ n □ 

□ □ □ 

□ □ n 

□ □ □ 

□ □ □ 

□ □ □ 

□ □ □ 

□ □ □ 

□ □ □ 
n □ □ 

□ □ □ 



D Admission 

□ Registration 

□ Testing 

n Career Planning 

□ College Onentation 
D Guidance/Counseling 
D Academic Advising 

D Tutoring 

□ Athletics 

□ Cultural Programs 

□ Financial Aid 

□ Family and Women's Resource Center 
n Business Office 

D Hearing/Learning/Visually Impaired 

G Student Senate/Ornanizations 



□ □ 

□ □ 

□ □ 

□ □ 

□ □ 

□ □ 

□ □ 

□ □ 



□ 
□ 
□ 
□ 
□ 
□ 



D Veteran Services 

□ Child Care 

□ Student Center 

□ Bookstore 

□ Library 

D Campus Employment 

□ □ f'ealth Services 

□ □ Cafeteria 
International Students 
Job Placemeni 
Campus Security 
Housing 

fvlulticultural Affairs 
Student Newspaper 



□ □ □ 

□ □ □ 

□ □ □ 

□ □ n 

□ □ □ 

□ □ □ □ Other 



□ 
□ 
□ 

n 
□ 
□ 



(Specify) 



7. CLOSEST RELATIVE OR FRIEND WHO DOES NOT LIVE AT YO'JR HOME ADDRESS (PLEASE PRINT). 
Name — Relationship 



Address. 



StrMt 



City 



State 



Phone 

Zip 
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Adi^WJEducational Planning Form 

BACKGROUND AND PLANS SUMMARY 



Keep tho gold copy ol ttilt form with you 
during your oitondance a\ ttto IntHiution. 



Toda/s date 



LlJUJUJ 



Month 



0^ 



NAM£ OF CAMPUS . 



1. NAME 



Uint 



Ml 



^ AddfOBB 
/ City 



. State 



ZIP Code 



2. 



J 1 1 1 1 



-L_L 



I I I 



SliK)^!/ Social Security i.un>b4K 
3. DATE OF BIRTH 



A/00 C(>do Tn4of)lK>fW rtunibof 



L-lJ LlJ l±j 

Month Doy Yonr 



4. IS ENGUSHYCUR FIRST (PRIMARY) LANC' <iit7 □ i You □ 2. No 
9. SEX □ I Malo U 7 Fnmak) 

I. ARE YOU A VETERAN? □ i. Yos □ 2 Onnctivoduty □ a. No 

7. ETHNIC BACKGROUND 

□ \ 'Vack/AlfO'Amefican □ 8 Pxwio f^cun/Cutwn/Othof Hi5|>flnic 

□ 2 Amerlciin Indian /Alaskan Nut) vo D 7 Rtipino 

□ 3 Wh^to/CauMiwn □ " ODmw 

□ 4 Moxk^an Anwican/Cijicano □ « Piolet nol to ruftpwid 
D ft Aaian/Pacir^c icUandof 

^r)TYPE OF HIGH SCHOOL CERTIFICATE 

□ 1 H*gh ichoo( diploma L. J 
Year 

LJ h Foreign M)Corxinry 



n ? GEO 
Q 3 FVoncMMtcy oxarTi 
D 4 CofU(k:ai(j a( coni()4uli<)ri 



□ • No< H high »ch(xil gradunlo 

□ 7. S^JII In high ftctUK)! 



h4nm« oJ t»>yh »clK><H Clly 
9. CREDITS EARNED AFTER HIGH SCHOOL 

LiJ Li..J 



!>lnlu II. rV (:<Kirt 



10 HIGHEBT Ol!QnEE/CERTIFICATt tARNED AFTER HIGH 8C: OOL 



rj 1 fUlVtJ fH>< »nt«K)<HJ 

[ .1 3 Cef1ffk:at« Of dj()k>rrui 
O < AA4KxUata tkigrtK* 

liitii scttoo* atiofxjod otiw high nchool 



D 6 MaaU^r'i degroo of t)oyo*KJ 
□ 7. OtTMK ^ 



City 



J 

(ntJtilulkifi cuk) 



ERIC 



11. OVERALL HIGH SCHOOL OnADE POINT AVERACif: 

□ • A- U) A(:)ti-40) □ B G toC(l.ri Mi) 
. □ 2 n to A {3 0-3 4) 116 DlgO (1.0 14) 

□ J B □ 7 I) to 0(0 r> OU) 

□ 4 CtoO-(20'V4) 



16. 



II. 



19. 



13. ENROLLMENT PLAN 
Ttcm Yw 

□ ' Fall iy| ^ 

□ 2. WinkK — — 

□ 1 SfHiitg 
D 4 S4JiiinH}r I 
D b Summer II 



TWna 

□ t. Day 

D 7. Evening 

D 3 Day mid ovofiing 



Cf mlMi pUmhmkI ftril itmii 

UJ 



i U, CAREER GOAL 



Typ« of worV of ruiina of occupAtlon 

lk)w aofo are you o4 your cbo4c« In numbar 14? 
D 1. Verysuro D 2. Falityvure D 3 Not sure 

15. INTEREST REGION (from ACT. CPP. V1ES\ DISCOVER) 



1^ 

Career oode 
(9ee Nil) 



Llj 



EDUCATIONAL "flAJOR 
OR PROGRAM 



Program ctxie 
(•oeUii) 



>^m8 of first choico 

How sure are you of you choice In numbor 16? 

□ 1. Very sure □ 2. FaMy sure □ 3. Not sure 

EMPLOYMENT HOURS PLANNED PER WEEK WHILE ENROLLED 

n I. MorMJ □ 3 11.16 □ ft 21-30 

□ Z. !.!0 □4.10-20 De. 3lorim>re 

AMOUNT OF EDUCATION PLANNED 

□ I Classes on'y; no cofKfkato or dogreo 

n 2. One- to two-yoar cortiflcale or diploma progrom 

□ 3. Two-yoarcollog<)d€%K»« 
D 4 Tour-year college d^^ree 

□ &. Graduate or profosstoruil study beyor>d four -year degreo 

CONSIDERING TRANSFER TO ANOTHER SCHOOL UTER7 

□ I Two yiKir colk>go G 4, t4ol piwwtlf>g ki translor 

□ 2. Pour ywv co«ego/urUv<K«Jty □ ft. Undocidod about transfer 

□ 3. OtiHK ty(Ki ol InHdliiiion 



Ij-iJ 



Name of Institution t>elng co4is>dered 



aty 



Stak) 



tnstHuMon cotle 
(see MX) 



ao. 



21. 



MOST IMPORTANT REASON FOR ATTENDING THIS TERM 

□ t l^tKiinnkUlttogeliiiHiwiol) 13 6 Itnpfovo b«sl4i skiHs In Li»gM), 

□ 2 Ukirii sKilti k) mJviuice In )ol) reedlfta. Of niaVt 

n a Trnnsler to four yivir college □ 6. Take course* lof persoiwU 

G 4 Satlftfy gerwrfil education InleresI 
ro<tulrofno(»t« Q 7 Otfier 

PLAN TO EARN CERTIFICATE OR TWO-YEAR DEGREE? 

□ I Y(m. Iwo yoar dogi^M* □ \ Umlockiod 
LJ 7 Yo«, u)fUllr.(iloof ill|)l()nm □ 4 No 



11 



# 



12. COURSES COMPLETED AND QRAOES EARNED 

HH)^ School 
» of yean Lail gfmio 



8(udk)d 



f<H:olviKJ 



An*r High School 

It o( ymn LnsI grado 
studied roceivod 



I Eriglish 



Buftinott* Math 
AJgobfa 
Calcutui 
Scjonc* 

Fofa^n Ungusga 

Cofnpulof Sk\\\% 
VocoUoiiai SKMU 



24. RELEASE OF INFORMATION 

' □ ! Ya$ lhOfebyBumo<liof©k>oB©o<N»lnlofrm»non(lncludmgasMwnw 
O Ho to o(h#t p<xiUocoo<J«rY kiimutkx^, %o Uwy nwy coiilnci m<i ftbool tt>«lr 



2i WOULD LIKE HELP WITH 



□ □ n 



23. 



rinancioi i\U\ 

□ n □ V THKJIno wuik 

□ □ □ 3 Lo«rn)ng Er>gll»h 

□ □ □ 4 Reading sKni6 

□ □ □ 6 S^iKiy fikrilft 

□ □ n 6 WrHli>g skills 

□ □ □ r Molh skills 

Q D D ft Chooslf>g ino|o(/ca(oo{ 

GRADES EXPECTED FIRST TERM 

□ 1 A toA(3.5M0) 

□ 2. Bio AM3 0-3 4) 

□ n. D- »o 0(2 5-2 9) 

□ 4 CloD (2 0 2 4) 



□ n □ 

□ □ □ 

□ □ □ 

□ □ n 

□ □ □ 

□ □ □ 

□ □ □ 
n n □ 



tu liMHMhtg d^MbtMh' 
n Ptiy«k^ dlMljMty 

la Cor utof lnlo(matto<i 
\A Wo<k Qxporton<:e crodH 
16 Uny cflfo lnlo<nu)Bofi 



n 6 C- k3 C(l 5'l.9) 

□ ft DloC- (1,0-14) 

□ /. 0 to 0 (0.5-00) 



3S. COUNSELOR-ADVISOR 



Nanw ami coUo 



StudanCs B)gr>alure 



Date 



SKILLS 



§3 
13 



in 



o 
< 



ASSESSMENT SUMMARY 

A Lnnguago Usago Skills 

D f^eading Skliin 

c Numafical Skm 

0 Study Skills 

& EkfnantafY A)o«^tt 

F iniafii^^dlaiA A)g«t)fQ 

0 Coliogo AJgo<>«fl 

H. Advtf^^d Liftguago Ui^iga 

J Clafk:AJ Spa«d Accuracy 

K Spoca RotaUof^s 

L Mochanlcal Roasooing 



Scora RasuHa 



n 

IN 

fV 



• l»SC by AfT>«<»c*/i r.oHf»gi» T«<l»r>g Pfogrim. M flgiiU iWftfvoO 



COURSE RECOMMENDATIONS 

iRatttutlon RacommarKiaUont 

DoplVNumbof Cou(M namo 



Aroa 

Engllsh/WrtUr>g/ 
Communlcallons 

RoodlrH) 

Mathamatlcs 

SUKJy Skills 

Addllionai 
CoursoB 



Student's PUn 

l)epl/Numb«f Course name 



LOCAL ITEMS 

K B c 0 r 

2. □ □ □ □ n 

3. D n n □ □ 

4. n □ □ □ n 
5 □ □ □ □ □ 



a c n e 

6 LJ □ □ □ □ 
□ 

6. □ n □ □ n 

9. n □ □ □ n 

10. a □ □ □ □ 



II □ □ □□□□□□□□ 
1? n □□□□□□□□□ 

13. Lj I 

14. I L.J 



WHITE-'- IniMluliWl CANAnY-.lnimirtioo PINK C<)UMMHof-sdviKj< (lOi D SUxiiXJl lyWC/OW 



1.00 
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